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If the thought of fresh walleye fillets sizzling in oil and butter 
does not make your mouth water – there is something wrong 
with you! 

EDITORIAL

This issue celebrates this fish – so tasty, 
so fun to catch, so easy to clean, and 
so abundant in the waters of Eeyou 
Itschee. Whether it is by net or by rod 
and reel, catching walleye is always fun! 
These days, more and more Cree hunters 
are discovering the pleasures of fishing 
with lures  and are now turning walleye 
harvesting trips into family outings, tak-
ing the kids out at dusk to catch plenty 
enough to feed the entire family for a 
late evening supper. Find a rocky point 
and cast a jig, or troll along a rocky shore 
with steep dropoff, and sometimes even 
in quiet, isolated bays, and walleyes will 
reveal themselves. If you hit a tough 
day, you may have to really slow down 
your baits – but on good days – anything 
goes and the fish will bite whatever you 
throw at them! And because walleye 
tend to travel in schools, when someone 
catches a fish – every one else must be 
ready for action! 

The only worry is deciding when to stop 
and who will clean the fish! But no wor-
ries about eating them -  the white, lean, 
flaky flesh is a treat anyway you cook it. 
Enjoy!

Serge Larivière, Ph.D., MBA
Director-general
Cree Hunters and Trappers Income 
Security Board

THE CREE HUNTER AND TRAPPER 
To help promote, maintain, and facilitate the participation of Cree people in the  
traditional lifestyle and harvesting activities as a way of life.

Acknowledgements
The Cree Hunter and Trapper is the official magazine of the Cree Hunters and Trappers 
Income Security Board. S. Larivière, Director-general, acted as editor-in-chief and 
provided photographs. A special thanks to George Katapatuk for his willingness to 
share his life story. 

REQUEST FOR STORIES
The Cree Hunter and Trapper is interested in receiving stories and articles from the 
beneficiaries of the Cree Hunters and Trappers Income Security Program. It will also 
consider stories about any activities related to the traditional lifestyle of the Cree.  
All submissions are welcome. 

Editorial comments, submissions, and inquiries should be submitted to:

Serge Larivière, Director-general / slariviere@osrcpc.ca
Cree Hunters and Trappers Income Security Board

2700, Boulevard Laurier, Édifice Champlain

Bureau 1100, Québec (Québec) G1V 4K5

Phone 418 643-7300 / Toll free 1 800 363-1560 / Fax 418 643-6803

Cover of the magazine: Richard Jolly
Back cover: Kenny Loon

The information contained 
in this magazine remains 
under the intellectual
property of the Board.
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In a few words...
“The program shall ensure that hunting, fishing and trapping 
shall constitute a viable way of life for the Cree people.”

For Cree who live and practice 
harvesting activities in the James Bay 
Territory, of Quebec, Canada.

The program provides an income to beneficiaries and their family, allowing them to a 
able to live a traditional lifestyle in the bush as their main occupation.

An annual amount is calculated and paid in 4 instalments. Following an interview with 
a Local Administrator in their community where they provide information about their 
havesting activities, beneficiaries receive their benefit cheque.

For Cree men and women who are 
recognized by the customs of their com-
munity as being  true Hunters, Trappers, 
Fisherman and who practice traditional 
activities. 

The Program is financed entirely by the 
gouvernement du Québec.

Where?

How does it work?

For who?

Where do the funds 
come from?

How it began...
While negociating the James Bay and Northern Québec 
Agreement which was signed in 1975, the Cree insisted on 
providing incentive measures for Cree people who wished 
to continue living a traditional lifestyle based on har-
vesting activities. The program was conceived taking into 
account the habits and seasons of trappers at the time.

}Signature of 
the JBNQA

1975 1988 1995 2002 2005 2013

38 years later

1985

 Complementary 
Agreement No. 8

Paix des 
Braves

 Complementary 
Agreement No. 15

How it began...

A program that provides income 
for Cree people of James Bay who 
choose to live a traditional lifestyle. 

What is it?
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Walleye
English Name: Walleye or pickerel
French Name: Doré jaune
Scientific (latin) Name: Stizostedion vitreum

Cree Name: ukâw, ukâss

Cree Syllabics: ᐅᑳᐤ, ᐅᑳᔥ

Animal Profile

the Walleye is one of the most popular sport 
fish of North America. Found in lakes, rivers 
and reservoirs from southeastern United 
States north throughout Canada and well 
into Yukon and Northwest Territories, this 
fish is a staple food item for aboriginal 
trappers wherever the two coexist. 

Named after the large, reflective eyes that make them 
so unique, walleye are well known to avoid bright light 
conditions. In Canada, walleye will occupy water accord-
ing to how deep light penetrates: in clear water lakes and 
rivers, walleye are found much deeper and feed mostly at 
night or at dusk and dawn. In stained or murky water, wall-
eyes can be found much shallower, and often feed during 
daytime. Because most lakes and rivers in Eeyou Istchee 
are crystal clear – walleyes go deep and the best fishing 
happens either early morning or late evening. At best, day-
time fishing is a “down-deep” proposition!

Average walleye size is 1-3 pounds and 
measures 15-20 inches in length, but cur-
rent world record measured over 40 
inches (105 cm) and weighed 25 pounds 
(11.3 kg)! Most people up north consider 
a walleye “big” when it reaches over 4-5 
pounds, and anything over 10 pounds is a 
fantastic fish!.

Up north, walleye spawn over gravel 
beds and medium-sized boulders soon 
after ice out when the water warms 
up to 6.7-8.9 degrees Celsius. Young fish 
reach sexual maturity after 3-4 years 
when their length reaches over 12 
inches. Longevity can reach 20 years of 
age, and the northern pike is the most 
important predator of walleye wher-
ever they occur.

Catch them with a net or catch them 
with rod and reel, catch them trolling on 
a nice summer evening, or through the 
ice in mid-winter, walleye fillets, either 
for shore lunch or for supper, will have 
you hooked to walleye fishing for life!

“Because most lakes and rivers in Eeyou 
Istchee are crystal clear – walleyes go deep 

and the best fishing happens either early 
morning or late evening. ”
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NATIVE AMERICAN FISH AND WILDLIFE SOCIETY 
CONFERENCE
This great gathering of Native American wildlife professionals was held in 
Scottsdale, Arizona in May 2013. The southern setting offered great views of a 
landscape that is so different from that of Eeyou Istchee. However, local tribes 
still continue to pursue hunting and fishing activities on their respective lands.

QUEBEC TRAPPERS
ANNUAL CONVENTION
IN RIVIÈRE-DU-LOUP 
The annual convention of the Que-
bec Trappers Federation was held in 
Rivière-du-Loup on March 23, 2013. 
Numerous trap dealers, manufacturers 
and skinning demonstrations were held 
throughout the day. This gathering is al-
ways a great opportunity for trappers to 
visit, interact and share knowledge, and 
also obtain supplies for the coming sea-
sons. Director-general, Serge Larivière, 
and the Program Assistant-Services, 
George M. Shecapio attended this event 
on behalf of the Income Security Board.

& ReportsNews

NEW LOCAL
ADMINISTRATOR IN WASHAW SIBI 
Following the departure of local administrator Suzie Mowatt, the 
Income Security Board was pleased to welcome a new person 
for the position of local administrator in Washaw Sibi, Ms. 
Agnes McKenzie. Ms. McKenzie is a well-known community 
member in Washaw Sibi and has had a long and successful 
career as a social worker in various organizations. We 
are very pleased to welcome Agnes McKenzie to our 
team of local administrators!

JUNE

19 & 20 
2013

AUGUST

1 TO 4 
2013

National Aboriginal Harvesters Conference

Museum of Nature, Ottawa

www.nahc-cnca.com

54th Annual National Trappers Association Convention

Allen County Fairgrounds, 2750 Harding Highway, Lima, OH 45804

www.nationaltrappers.com +       419-228-7141

MEETING OF INTEREST
NATIONAL AND INTERNATIONAL 



www.nahc-cnca.ca  

JUNE

Conference 
program
Wednesday June 19, 2013

MORNING 
Opening Session AND KEYNOTE
ADDRESS 
 
AFTERNOON 
Changes and modernization 
of harvesting activities

Thursday June 20th, 2013

MORNING 
Trapping: Evolution of 
methods, practices, and 
participation
 
AFTERNOON 
Youth Involvement and 
the future of harvesting 
activities

Friday June 21, 2013
 
National aboriginal day

saturday June 22, 2013 

30th annual general meeting
of the fur institute
of canada
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snowshoe made 
by freddy west, BC

snowshoes
stories
By Bill Mackowski, snowshoes collector, maine

For this issue, Snowshoe maker 
and collector Bill MacKowski 
from Maine presents a model 
from snowshoe maker Freddy 
West, a native of the Tsilhqot’in 
(Chilcotin) nation in Anahim 
Lake in British Columbia. 

This snowshoe is made with a spruce 
frame and moose hide babiche (sinew). It 
has an overall length of 58 inches, but is 
only 14 inches wide. This style of snow-
shoe is called a spear and as the name 
indicates, the front end is very pointy; a 
unique characteristic of this shoe is a very 
narrow part in the middle of the shoe to 
facilitate long walks and allowing the 
hunter to maintain balance by keeping his 
feet together while walking. 
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skills for the bush
Abel’s Ice Chisel

For two summers, in 2010 and 2011, a group of Cree elders and the 
author met in Mistissini and discussed their lives in the bush. The 
group had previously worked together for the CRA’s Archaeology 
and Cultural Heritage Program (ACHP) before the flood of the 
Rupert River Diversion.  

François Guindon was an archaeologist for the project and the elders acted as local 
experts for the M-25 (Neeposh) hunting grounds. Their names are Kitty Neeposh, Johnny 
Husky Swallow, the late Charlotte Husky Swallow, Mary Swallow and Abel Swallow. 
The elders were interviewed using objects collected on campsites where they had 
lived between the 1940s and 1980s . The stories of the elders tell us of various inven-
tions and original uses they had for the objects. Their stories also show us how creative 
and resourceful Cree people were in the bush. 

In this issue of the Cree Hunter and Trapper Magazine, Abel Swallow tells how he once 
made an ice chisel out of an old gun barrel.

abel’s story
When the elders lived in the bush, 
coming across abandoned storage sites 
and camping grounds was not uncom-
mon because they always kept an eye 
open for any unusual feature of the land. 
People back then also had a keen eye for 
finding good primary materials in these 
places. This is how Abel found a gun bar-
rel with a percussion system when living 
on Lake Goulde, near the Rupert River, in 
1955. Abel recognized in no time the 
quality of the metal and knew he could 
do something with it, so he brought it 
back to his camp. When the archaeo-
logical team found the barrel in the fall 
of 2008, it had been cut in half and only 
the base remained. The other had gone 
away with Abel when he left this place 
for his spring camp.

He had turned it into a very good and 
long-lasting ice chisel. 

Facebook
If you also want to listen to the elders 
and learn a few skills for the bush, join 
the Facebook group called “The old 
ways: Elders and things”. Audio clips and 
pictures of the objects that helped the 
elders remembering the past can be 
accessed on this page.

By François Guindon, PH.D. candidate
archaeology and anthropology 
University of Aberdeen, Scotland
In collaboration with the Neeposh family

The old campsite where the ACHP 
found the gun barrel (Reproduced with 
the permission of the CRA)

The old campsite after the archaeo-
logical excavations (Reproduced with 
the permission of the CRA)

photo: The base of the gun barrel that 
Abel cut in half with a file 
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The Ouell bear trap is a lightweight trap that simply closes a 
cable around the leg of a bear when he steps onto the pan. 
Tied to a solid tree, the cable is strong enough to hold any size 
bear alive and well until the hunter returns. Because there are 
no steel jaws, the trap is safe, easy to set, much cheaper than the 
antique steel traps, and much more effective!

Set on the ground, the Ouell trap can catch bears in any of the 
traditional sets, whether it is on trails or at baited sets. The 
Director-general Serge Lariviere uses these traps on his traplines 
and he can attest to their great effectiveness!!

“...the cable 
is strong 
enough to 
hold any 
size bear 
alive ...”
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The OUELL bear trap
By SERGE LARIVIÈRE

Catching bears in foot traps has been a long-standing Cree trad-
ition. Whether it is to catch an bear that comes too close to camp, 
or simply to better the odds at obtaining bear meat and grease, bear 
trapping is a popular activity among Cree hunters. 

However, old models of steel bear traps have always been heavy, cumbersome and definitely obsolete. 
Many trappers find these traps too hard to set and dangerous to set. Luckily, a new alternative now exists: 
the Ouell bear trap.

Make        that set!
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Whapmagoostui

Chisasibi

Wemindji

Eastmain

Waskaganish

Nemaska

Mistissini

Oujé-Bougoumou

Waswanipi

Head Office

ISP USEFUL
The program, in a few numbers...
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Geography and  
Demography

9 communities

350 000 km2

17 000 Cree Residents

human 
resources

Cree Employees in the 
Communities:  
12 Employees

Employees at the 
Head Office in Québec 

City: 5 Employees

BENEFITS PAID 
(IN 2011-2012)

$22,000,000

$16,000 AVERAGE PER FAMILY

Daily Allowance  $61,62 A DAY

SINCE THE CREATION OF
THE PROGRAM IN 1975

$487,000,000

$

participation
on the program 

(IN 2011-2012)

1301 FAMILies

2601 Adults and children

15,4% of the cree
population

traditional 
activities 
(IN 2011-2012)

171 days/adult 
(AVERAGE)

*APPROX. 6 MONTHS

312 955 days SPENT
IN THE BUSH 

*IN TOTAL
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Hello Mr. Katapatuk – thank you for agreeing to talk to 
readers of the Cree Hunter and Trapper Magazine. Can you 
first tell us where and when you were born?
My name is George Katapatuk and I was born on Sanders Weitche’s 
trapline along the Broadback River on January 12, 1949. I am 64 years 
old. My parents were David Katapoatuk and Mary Jacob. There was 
6 kids, so I have 1 sister and 4 brothers.

Did you grow up in the bush?
Yes. I was raised on the trapline in the bush. After 
a few years, I went back to Waskaganish then on 
to residential school first in Moose Factory then 
to Sault Ste-Marie in Ontario. When school ended, 
I returned to the trapline with my parents for 2 
years then I started to work.

What kind of work?
First, I worked under the Canada Manpower train-
ing courses in Elliot Lake, Ontario for a year and a half. I again returned 
to the trapline with my parents. At that time, I must have been 
around 20 years old.

And then?
I got called to go to work for a construction company in West Palm 
Beach, Florida. This was a short work contract, but numerous other 
Crees were there – including Peter Shecapio from Mistissini. There 
were many Cree people, but also some natives from Pointe-Bleue 
and some French Canadians.

You stayed there long?
Not really. The contract was 3-4 months, 
after which I came back to Waskaganish. 
I met my wife Florie Stephen then and 
got married in 1973. Together, we have 
had 10 children, 9 girls and 1 boy. Our 

youngest just turned 18 this year. 
I am already a grand father and a 
great grand father. My son David 
is 26 years old, and he is also in the 
Income Security Program.

When did you get enrolled  
on the Income Security Program?

I first got enrolled on the pro-
gram in 1976 when it first started. 
At the time, my wife worked for 
the Hudson Bay Company and the 

Northern Store. She then went to teach-
ing after that. Me, I worked in construc-
tion, then for the Cree School Board, then 
for the Cree Trappers Association for 8 
years, and now that I retired from CTA, I 
went back to the traditional lifestyle and 
back to the Income Security Program!

And what made you decide to 
return to the bush?
I love the bush. Of course, I learnt my 
basic skills from my parents. So I am really 
comfortable in the bush.

What is your favourite time?
I like all seasons. There is always some-
thing to do – regardless of the season, so I 
enjoy them all. My daily routine revolves 
around the seasons. I don’t mind the mos-
quitoes, the cold, the snow, because I 
know it is only there for a short time so 
I have to enjoy it. I do not worry about 
the changes – I know the next season has 
some new activities and this is fun too.

In this issue, the Editor-in-Chief of the Cree Hunter and Trapper Magazine interviews a recent retiree 
and new beneficiary of the Income Security program in Waskaganish, Mr. George Katapatuk.
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And your favourite bush food?
Beaver and goose have to be my two favourite bush foods!

Did you see some changes in the bush lifestyle over the 
years, say between when you were on the Program in 1976 
and today?
Of course. The weather is more unpredictable now. For sure, our 
winters are much shorter now than they were before. We used to 
have more ptarmigan. Luckily, our moose are coming back – we have 
a lot of moose now. Beaver are managed well, so we have more of 
them now as well. As for the goose hunting, that has changed. We 
used to have lots of snow and blue geese fly over this way, now, 
they fly elsewhere. Maybe there are too many eagles here now – 
they scare the birds. In the spring, the goose hunt also has changed. 
The geese fly elsewhere now – and many birds fly much later – espe-
cially the longnecks that fly in June.

And the fish?
The river has undergone major changes. Smokey Hills has greatly 
changed. The places where we used to scoop fish are all dry now, 
people have made other scooping areas, but they are not as good.

Do you find it easy to interest kids in the bush lifestyle?
Kids nowadays spend too much time in school and their recreational 
activities. At least, most kids still enjoy goose break and goose hunt-
ing. Hardly any kid take interest in trapping fur animals, but goose 
hunting – yes – kids love that!

Has bush life gotten easier?
For sure! Transportation is the main thing. There is no rush now. You 
can leave late in the day because when you get there – your camp 
is already made. Back in the days, once we got to the trapline we 
had to cut poles and make a tepee, cut firewood, etc. Today, we get 
there – the camp is ready, wood already cut, etc. It is much easier now.

So you still harvest?
Yes. Nowadays, I harvest mostly on trapline N-1 of tallyman Allan 
Georgekish and also on N-11a, the trapline of tallyman Alec Katapatuk.

Thank you Mr. Katapatuk for sharing your story! I am sure 
many people will relate to your stories! Meegwetch!

22
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“The river has undergone 
major changes. Smokey Hills 
has greatly changed.”

Less than 5 ingredients.

Ingredients you can pronounce.

Something Gokum would recognize as meechum.

Nisk is one of many Cree traditional foods.  

Meeyoumeechum. Keep it natural.

ᒦᔫᒦᒋᒻ

✔
✔

✔

Connect with CreeHealth creehealth.org

creehealth

@creehealth

"Cree food not only feeds the body but also the spirit."  
Cree Elder William Ratt, 1932–2009



WATCH THE VIDEO 
FILMED DURING THE GOOSE BREAK 

IN THE CREE COMMUNITY OF MISTISSINI. 
ON OUR WEB SITE

www.chtisb.ca/media-gallery/

Jigs are deadly on walleye, and each area often has its own 
“best” color or pattern. In Cree territory, the colors are famous 
producers of big walleye, and though I am sure there are doz-
ens of “favourites” if asked seasoned “walleye hunters”, these 
3 colors should help you catch enough for a shore lunch any-
time you want!
And don’t be surprised to catch the odd northern pike, speckled 
trout or even lake trout – jigs imitate bait fish so anything can bite!

ChronicleFishingThe

3 great jigs

“Bumblebee”
with black jig head

Yellow
with orange head

Brown with orange tail
and orange head

1
2
3

1

2

3



TH
E C

REE H
U

N
TER A

N
D

 TRA
PPER

26

TH
E C

REE H
U

N
TER A

N
D

 TRA
PPER

27

The Cree Hunters and Trappers 
I n c o me   S ec  u rit   y  P r o gram    
have been successful for over 
30 years because of the dedi-
cation of its staff. This column 
“Staff Profile” presents a short 
biography of the people that 
work to ensure the success of 
the Program. In this issue, we 
are proud to profile Ms. krista 
kakabat, our local administra-
tor, in wemindji.

Krista Kakabat was born in Montreal, 
Quebec. She is the second eldest of five 
children to Philip Kakabat and Christine 
Pachanos. Krista attended Maquatua 
Eeyou School with the exception of her 
kindergarten year where she attended 
James Bay Eeyou School in Chisasibi, QC. 
She then returned to her hometown and 
continued her education. In high school, 
Krista’s parents encouraged her to find 
work. She started an after school job as 
a cashier for the Northwest Company. 
Krista completed High School in 2001. 
After a year break from School, she 
decided to attend a post-secondary 
program in North Bay, ON. She com-
pleted a one-year program in General 
Arts and Science-Aboriginal

Krista was to return to Canadore 
College in the fall but opted to find a 
job to stay within her community to be 
near her family. She started working as a 
Classroom Assistant for the 2003-2004 
school years. In late June 2005, Krista was 
contracted to assist Mr. Peter Shecapio, 
a retired former colleague, for the inter-
views with local beneficiaries. 

staff
profile

“Krista developed an appointment
system in preparation for interviews 
with her beneficiaries.”

       Krista
Kakabat

Employed by the Board since: NOVEMBER 2, 2006
Current position: local administrator
Work Location: wemindji
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Krista was supposed to have worked for 
about two to three weeks. Eventually, 
she was hired as a replacement for the 
late Billy Blackned while he was on sick 
leave. Krista was formally hired as Local 
Administrator on November 2, 2006.

Krista developed an appointment sys-
tem in preparation for interviews with 
her beneficiaries. She gives credit to her 
beneficiaries for maintaining her inter-
view schedule. Krista was also invited 
to assist with the Boards consulta-
tions within all the Cree communities. 
This opportunity was truly a wonder-
ful experience. She met people from 
all over the Cree Nation. It also gave 
her a chance to see some of the Cree 
Communities for the first time. Krista 
feels rewarded to be working with the 
ISP team and more importantly, being 
part of a program that maintains Cree 
traditions. 

Krista kakabat
with HER COLLEGUES, 
Tanya lynn strong (left)
and lizzie Diamond (right),
DURING A MEETING.

“She met people 
from all 
over the Cree 
Nation.”

On the left 
photo:
during the 
board consul-
tation with 
(AT HER RIGHT) 
member of
the board, 
philip awashish,
and RETIRED
PROGRAM-
ASSISTANT,
PETER SHECAPIO, 
(AT HER LEFT).

Created in 2004, Niskamoon Corporation is a regional, not-for-profit Cree organization.  Niskamoon’s 
goal is to provide the best possible services for Cree beneficiaries in order to access programs that 
remediate the impacts of hydroelectric development and promote Cree traditional practices in a sus-
tainable manner. Niskamoon Corporation strives to manage and apply the many agreements signed 
between the Crees and Hydro-Quebec under its mandate in the most simple, effective, transparent and 
coherent manner possible. We hope the following Questions & Answers will help readers to better 
understand our organization.

What is Niskamoon Corporation?
Niskamoon Corporation is a Cree organization dedicated 
to managing and implementing several agreements signed 
between the Crees and Hydro-Quebec.  Our work is focused 
on the remediation of the impacts of hydro-electric develop-
ment in Eeyou Istchee, the inclusion of Cree stakeholders in 
hydro-electric development on the territory, the transfer of 
traditional knowledge between generations and the training of 
Cree beneficiaries.  

Does Niskamoon Corporation fund projects?
Niskamoon Corporation manages funds to develop projects 
that are sustainable in nature and that promote and develop 
the Cree way of life for generations to come.  

Who Benefits from Niskamoon funds?
All Crees can benefit from Niskamoon funds and training 
programs.  

How do I apply for Niskamoon funds?
Local Coordinators are employed in all nine Cree communities.  
These people are there to help you in the funding application 
process.  If you have an idea for a project, we encourage you 
to visit your Local Coordinator, who will go over it with you to 
ensure that it adheres to Niskamoon’s priorities and policies.  If 
your project is approved, the Local Coordinator will help you 
manage your project so that it is a success. 

What kind of projects does Niskamoon fund?
Niskamoon funds a wide variety of projects that allow for 
the continued use of the territory, particularly in those areas 
affected by hydro-electric development, such as goose hunt-
ing areas and the teaching of traditional fishing techniques.  
Niskamoon prioritizes projects that are inclusive and accessible 
to all Crees.

Who administers Niskamoon projects?
With very few exceptions, Niskamoon projects are adminis-
tered by your local bands.  This allows you to access these funds 
for a wide variety of projects.

Where can I get more information?
We invite you to visit our website www.niskamoon.org or to go 
visit the Local Coordinator in your community.  Below is a list of 
Local Coordinators who will be happy to provide you with the 
information you need.

Local Coordinators
Waswanipi / John Jolly 
Diom Blacksmith Building / P 819-753-2587 Ext.231

Ouje-Bougoumou / Tommy Rabbitskin 
207 Opemiska Meskino (Band Office) / P 418-745-3911 ext.260

Mistissini / Ronald Blackned (interim)
187 Main Street (Band Office) / P 418-923-3115

Nemaska / Stella Jolly 
1 Lakeshore Road (Band Office) / P 819-673-2512 ext.246

Waskaganish – vacant 
P.O.Box 60 (Band Office) / P 819-895-8650 ext.244

Eastmain / Gregory Mayappo
76 Nouchimi, P.O. Box 90 (Band Office) / P 819-977-0211 ext.307

Wemindji / Geraldine Mark
75 Beaver Road, P.O. Box 300 (CTA Building) / P 819-978-3128 ext.229

Chisasibi / Samuel Cox
P.O. Box 150 (Band Office) / P 819-855-2875

Whapmagoostui / George Sandy
P.O. Box 390 (Band Office) / P 819-929-3698



Here are some photos 
taken by the director 
general during his 
recent trips to Cree 
communities.

THE
TRAVELING
DIRECTOR

Mistissini Dec.
2012

George M. Shecapio ready to work in his Mistissini office.

Some elders at the CTA meeting. From left to right: Lizzie Mianscum, David Mianscum,
Charlie Coon, Johnny Rabbitskin, Johnny Mianscum, Johnny Swallow.

Philip Awashish talks while executives from the CTA listen and take notes.Philip Awashish presents the Eeyou hunting law during a CTA meeting. 

Peter Shecapio (left) and Harry Meskino (right) pose for the picture!



Washaw
Sibi

The beginning of a mid-January snowstorm at the Kanio Kashee Lodge in Waskaganish.

Agnes McKenzie, the Local Administrator in Washa Sibi,
in her new Office.

Waskaganish J an .
2013

January 2013



Chisasibi J an .
2013

Regional CTA officers meet in their Waskaganish office.

“Checkers time!” with, from left to right,
John P. Sam, Albert Chakapash,

Daniel Snowboy, James Bobbish
and Donald Gilpin. 

Local Administrator, Lizzie Diamond, in her office in Waskaganish. The commercial center in Chisasibi.
Chisasibi Local Administrators Dolores Ottereyes-Tapiatic (left),

Sally Herodier (center) and George Head (right) in their Chisasibi Office. 



Out on
the land

January 2013

Bill and Rebecca Stewart pause their plucking for a quick picture.



	 Action! And ptarmigan for the supper!Can this hunter double on road-side ptarmigan?

George M. Shecapio plucks yet another ptarmigan.



Oujé-Bougoumou April
2013

Charlie Bosum and Winnie Bosum in front of the Band Office in Oujé-Bougoumou.



Local Administrator, Winnie Bosum, in her office in Oujé-Bougoumou.Tour guide Matthew Trapper (left), Museum worker Lisa Petawabano (center) and Winnie Bosum in the Cree Cultural Institute.



Waswanipi April
2013

Jason Dixon swamped with paperwork in his Waswanipi office. 

Paul Dixon, local Fur Officer in Waswanipi (left), Jason Dixon, ISP Local Administrator (center)
and Stanley Saganash, CTA Coordinator (right) in the CTA office in Waswanipi.
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Si la pensée de bons filets de dorés frais qui pétillent dans 
le fond d’une poêlonne remplie d’huile et de beurre ne vous 
donne pas l’eau à la bouche – vous avez un problème!

ÉDITORIAL

Cette édition célèbre le doré jaune – ce 
poisson si plaisant à capturer, si facile à 
préparer, et si abondant partout dans les 
eaux des territoires Cris. Que ce soit avec 
des filets maillants ou avec une canne à 
pêche, la capture du doré est excitante 
et de plus en plus de Cris découvrent 
les plaisir de la pêche à la canne, trans-
formant souvent les expéditions de 
récolte en voyage de pêche en famille 
où on emmène les enfants capturer juste 
assez de poisson pour le souper de fin de 
soirée. Trouver une belle pointe rocheuse 
et lancer une dandinette, or pêchez à la 
traîne le long des berges qui deviennent 
rapidement profondes, ou bien même 
parfois dans des petites baies tran-
quilles, et les dorés se manifesteront. Si 
vous avez des conditions difficiles, vous 
devrez peut-être ralentir vos présen-
tations, mais si vous frappez une bonne 
journée – tout fonctionne! Et comme 
les dorés se tiennent en banc, quand 
quelqu’un en attrape un, ça fait juste dire 
aux autres de se préparer pour l’action! 
La seule inquiétude sera alors de décider 
quand on en aura assez pour le souper et 
surtout – qui va nettoyer les poissons! 

Mais aucune inquiétude sur la question de 
la consommation – la chair blanche, mai-
gre et floconnée du doré est un délice 
de gourmet peu importe comment on 
l’apprête! Bon appétit!

Serge Larivière, Ph.D., MBA
Directeur général, OSRCPC

CALENDAR OF CHEQUES AND DIRECT DEPOSITS 2013-2014

ISP
important dates
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For beneficiaries with
regular payments

For beneficiaries with
monthly * payments

CHEQUE

July 2
2013

CHEQUE

July 2
2013

CHEQUE

September 3
2013

Direct Deposit

AUGUST 1

Direct Deposit

OCTOBER 1

Direct Deposit

NOVEMBER 1

Direct Deposit

NOVEMBER 29

Direct Deposit

JANUARY 3 

Direct Deposit

FEBRUARY 3

Direct Deposit

MARCH 3

CHEQUE

September 3 

2013

CHEQUE

December 2
2013

CHEQUE

December 2 

2013

20142014

What are monthly payments?
•Monthly payments are ISP benefits you receive every month, instead of 4 times a year.
•Your ISP cheque is divided by the number of months until the next interview.

•At your interview  	 You receive a cheque
•Each month  		  You receive a direct deposit into your account.

* Monthly Payments must be requested at the time of the July Interview only, and 
applies for the whole yeaR. It is not possible to change the method of payments during
the course of the program-year. 
Ask your Local Administrator about monthly payments.
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« Le programme vise à assurer que la chasse, la pêche et le piégeage con-
stituent un mode de vie qui assure un revenu convenable pour les Cris. »

Un programme qui fournit un revenu 
aux Cris de la Baie James qui choi-
sissent d’adopter un mode de vie 
traditionnel 

Pour les Cris qui habitent et qui pratiquent des activités de 
chasse, pêche, piégeage et autres activités traditionnelles dans 
le territoire de la Baie James, dans la province de Québec.

Le programme verse des prestations aux Cris et leurs familles, leur permettant de vivre 
un mode de vie traditionnel.

Un montant annuel est calculé et payé en quatre versements. Suivant une entrevue avec
l’administrateur local de leur communauté, pendant lequel ils fournissent l’information
concenant leurs activités dans la forêt, ils reçoivent leur paiement.

Pour les Cris, reconnus par les coutumes 
de leur communauté comme étant des 
chasseurs, piégeurs ou pêcheurs et partici-
pants aux activités traditionnelles.

Le programme est financé entièrement 
par le gouvernement du Québec.

C’est quoi?

Où?

Comment est-ce que ça fonctionne?

C’est pour quoi?

D’où proviennent 
les fonds?

Le début...
Pendant les négociations de la Convention de la Baie 
James et du Nord québécois en 1975, les Cris, inquièts de voir 
le mode de vie traditionel se perdre, souhaitaient implanter 
des mesures incitatives afin que la pratique des activities 
traditionnelles demeurent un mode de vie pour ceux qui 
le choisissent. Le programme fut conçu en s’inspirant des 
cycles et habitudes des trappeurs à cette époque.

}Signature de
la CJBNQ

1975 1988 1995 2002 2005 2013

38 années plus tard

1985

Convention
complémentaire no 8

Paix des
Braves

Convention
complémentaire no 15
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en quelques mots…
Psr  à propos du...

Le début...
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La plupart des gens dans le Nord con-
sidèrent qu’un doré est gros lorsqu’il 
atteint la taille de 4 ou 5 livres (2-3 kg) 
et un doré de plus de 10 livres (5 kg) est 
vraiment un trophée fantastique! 

Dans le Nord, les dorés frais sur des 
lits de gravier et de petites roches 
dès le départ des glaces, lorsque la 
température de l’eau atteint 6.7 à 8.9 °C. 
Les jeunes poissons atteignent la matu-
rité sexuelle après 3 ou 4 ans lorsque 
leur longueur dépasse 12 pouces (30 cm). 
La longévité d’un doré peut atteindre 
20 ans et le grand brochet est son prin-
cipal prédateur. 

Attrapez-les avec un filet ou attrapez-
les avec une canne à pêche, attrapez-
les en trollant une belle soirée d’été ou 
même à travers la glace en plein milieu 
de l’hiver, les filets de doré, que ce soit 
pour un dîner à la plage ou pour un souper 
à votre camp, vous feront accrocher sur 
la pêche de ce poisson pour la vie! 

DoréDoré

Le nom anglais du doré « Walleye » fait 
référence aux grands yeux du doré qui 
reflètent la lumière. Le nom français de ce 
poisson fait évidemment référence à sa 
couleur qui varie du jaune mât à la couleur 
or brillant dans les lacs clairs du Nord. 

Peu importe le plan d’eau, on retrouve le doré à une pro-
fondeur qui est déterminé par la pénétration de la lumière : 
dans les lacs et rivières aux eaux claires, on retrouve le doré 
à des profondeurs plus grandes et celui-ci se nourrit prin-
cipalement la nuit, à l’aube et au crépuscule. Dans les eaux 
teintées ou plus turbides, on retrouve souvent le doré 
dans des eaux moins profondes et les poissons sont plus 
actifs durant le jour. Comme la plupart des lacs et rivières 
de la Baie-James sont des lacs d’eau extrêmement claire, 
les dorés sont profonds et la meilleure période pour leur 
pêche est tôt en matinée ou tard en soirée. Le jour, il faut 
pêcher profond! 

La taille moyenne d’un doré est de 1 à 3 lb (0.5-1.5 kg) et 
il mesure entre 15 et 20 pouces (40-50 cm) de longueur, 
mais le record actuel mondial mesurait plus de 40 pouces 
(105 cm) et pesait plus de 25 lb (11.3 kg). 

Profil D’UN ANIMAL

Nom français : Doré jaune
Nom anglais : Walleye ou pickerel 
Nom (latin) scientifique : Stizostedion vitreum

Nom en cri : ukâw, ukâss

Syllabique cri : ᐅᑳᐤ, ᐅᑳᔥ

Le doré est un des poissons les 
plus populaires pour la pêche 
sportive en Amérique du Nord. 
Commun dans les lacs, les 
rivières et réservoirs, allant 
du sud-est des États-Unis vers 
le Nord jusqu’à partout au 
Canada et même au Yukon  
et  dans les  Terr itoires  du 
Nord-Ouest, ce poisson occupe 
une place importante dans 
l’alimentation des trappeurs 
autochtones partout où les 
deux coexistent.

« ,,,un doré de plus de 
10 livres (5 kg) est vraiment 
un trophée fantastique! »



www.nahc-cnca.ca  

JUIN

programMATION

mercredi 19 juin, 2013

matin 
début de la Session Et
DISCOURS D’OUVERTURE
 
après-midi
Changements et
modernisation des
activités traditionnelles

JEUDI 20 juin, 2013

matin 
piégeage : Évolution des 
méthodes, pratiques, 
et participation
 
après-midi
participation des jeunes 
et le futur des activités 
traditionnelles

vendredi 21 juin, 2013
 
journée nationale
autochtone

samedi 22 juin, 2013 

30e assemblée générale 
annuelle de l’institut de 
la fourrure du canada
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Le piège Ouell est un piège léger qui consiste simplement à un 
lance-collet qui va refermer un câble d’acier sur la pette de 
l’ours lorsque celui-ci pile sur la détente. Attaché solidement 
à un arbre, l’ours capturé restera sur place jusqu’au retour du 
chasseur. Parce qu’il n’y a pas de mâchoires de métal, le piège 
est sécuritaire, facile d’utilisation,  très léger et beaucoup moins 
cher que les pièges d’acier!

Tendu au sol, le piège Ouell attrape des ours lorsqu’il est tendu 
soit dans les sentiers ou devant les stations d’appâtage. Le 
directeur général Serge Larivière l’utilise sur sa ligne de trappe 
et peut témoigner de l’efficacité de ce piège!

« Parce qu’il 
n’y a pas de 
mâchoires 
de métal, 
le piège est 
sécuritaire... »

Le piège OUELL à ours
Par SERGE LARIVIÈRE

Attraper des ours au piège est une tradition crie de long date. Que ce soit 
pour capturer un ours qui maraude trop près des camps ou simplement 
pour augmenter ses chances d’obtenir de la viande et de la graisse d’ours, 
le piégeage des ours est une activité populaire auprès des chasseurs cris.

Les vieux modèles de pièges en acier sont désuets, lourds, et peuvent être dangereux 
d’utilisation. Plusieurs trappeurs n’aiment pas ces pièges. Heureusement, il existe maintenant 
une alternative : le piège Ouell.

« Les vieux modèles de pièges en acier 
sont désuets, lourds, et peuvent être 

dangereux d’utilisation. »

 Essayez
     cette installation!
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Whapmagoostui

Chisasibi

Wemindji

Eastmain

Waskaganish

Nemaska

Mistissini

Oujé-Bougoumou

Waswanipi

Siège social

Psr ...

Le programme, en quelques chiffres...

Géographie et
DÉmographie

9 communautés

350 000 km2

17 000 RÉsidents Cris

ressources
humaines

employés cris dans les 
Communautés :  

12 Employés

Employés au siège 
social à Québec : 

5 Employés

argent versé 
(en 2011-2012)

22 000 000$

16 000$ moyenne par FAMILle

allocation quotidienne 61,62$ par jour

depuis la CRéATION 
du PROGRAMme eN 1975

487 000 000$

$

participation
au programme

(en 2011-2012)

1301 FAMILles

2601 Adultes et enfants

15,4% de la
population crie

activités 
traditionnelles  

(en 2011-2012)

171 jours/adulte 
(en moyenne)

*APPROX.  6 mois

312 955 jours 
passés en forêt 

*au TOTAL
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PSR 
& Développement durable
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« Elle a élaboré un système de ren-
dez-vous dans la préparation des 
entrevues avec ses bénéficiaires. »

Le Programme de sécurité 
du revenu des chasseurs et 
piégeurs cris     a  é t é  u n  fra   n c 
s u cc  è s  depuis 30 ans et ce, en 
raison de l’engagement de son 
personnel. Notre article « Profil 
d’un employé »  présente une 
courte biographie des employés 
qui travaillENT à assurer le 
succès du programme. Dans la 
présente édition, nous rendons 
hommage à Mme krista kakabat 
notre administratrice locale, 
à wemindji.

PROFIL
D’UN EMPLOYÉ

Krista Kakabat est née à Montréal dans 
la province de Québec.  El le est la 
deuxième d’une famille de cinq enfants 
dont les parents sont Philip Kakabat et 
Christine Pachanos. Krista a fréquenté 
l’école Maquatua Eeyou à l’exception de 
son année de maternelle qu’elle a passée 
à l’école James Bay Eeyou à Chisasibi au 
Québec. Elle est ensuite retournée dans 
sa ville natale où elle a poursuivi son édu-
cation. Les parents de Krista l’encour-
ageaient à se trouver un emploi pendant 
ses études secondaires. Elle a donc com-
mencé un emploi rémunéré après l’école 
comme caissière pour la Northwest 
Company. Krista a terminé ses études 
secondaires en 2001. Un an plus tard, elle 
a décidé de s’inscrire à un programme 
postsecondaire à North Bay en Ontario. 
Elle a complété un programme général 
en arts et sciences autochtones d’un an. 

Krista devait retourner au Canadore 
College à l’automne, mais elle a choisi de 
se trouver un emploi pour rester au sein 
de sa communauté et être près de sa 
famille..

Employé par l’office depuis : 2 nOvemBre 2006
Position actuelle : administratrice locale
Lieu de travail : wemindji

       Krista
Kakabat
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Elle a commencé à travailler comme aide 
scolaire pour l’année scolaire 2003-2004. 
À la fin de juin 2005, Krista a été engagée 
pour aider M. Peter Shecapio, un ancien 
collègue aujourd’hui à la retraite, dans des 
entrevues avec des bénéficiaires locaux. 
Krista était censée travailler environ 
deux ou trois semaines. Elle a finalement 
été embauchée pour remplacer Billy 
Blackned pendant qu’il était en congé de 
maladie. Puis, Krista a été embauchée offi-
ciellement comme administratrice locale 
le 2 novembre 2006.

Elle a élaboré un système de rendez-vous 
dans la préparation des entrevues avec 
ses bénéficiaires. Elle attribue le mérite 
à ses bénéficiaires pour le maintien de sa 
planification des entrevues. Krista a 
également été invitée à assister aux con-
sultations du Conseil au sein de toutes les 
communautés cries. Cette occasion a été 
une expérience vraiment formidable. Elle 
a rencontré des gens venant de partout 
dans la nation crie. Cela lui a également 
donné la chance de voir quelques-unes 
des communautés cries pour la première 
fois. Krista se sent enrichie par son tra-
vail avec l’équipe PSR et, plus important 
encore, de faire partie d’un programme 
qui maintient les traditions cries. 

Krista kakabat au travail
avec George Shecapio,  
Adjoint au programme – services.

« Elle a rencontré des gens venant de 
partout dans la nation crie. »

krista à
une fête 
traditionnelle 
à Waskaganish, 
avec ses
collègues 
Lizzie et Winnie.

avec Frank 
Visitor,
prestataire
du programme,
à wemindji.

REGARDEZ LA VIDÉO DE CHASSE AU  
CARIBOU, AVEC LA FAMILLE TOMATUK, 
DANS LA COMMUNAUTÉ D’EASTMAIN

SUR NOTRE SITE INTERNET
www.osrcpc.ca/galerie-medias/
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ᐊᓐ ᐋᑳ ᐃᑖᔨᐦᑎᒥᓐ ᓈᔥᒡ ᐋ ᐐᐦᒋᔅᑎᒃ ᐅᑳᐤ ᐋ ᓵᓵᔅᒋᒀᑖᑭᓂᐎᑦ ᐱᒦᐦᒡ ᑭᔮ ᐱᑦ – ᑮᑆ 
ᓂᒥ ᒋᐱᔮᐦᑭᔅᒑᔨᐦᑖᓈᒋᒑ! 

EDITORIAL

ᐆ ᑎᐹᒋᒨᓯᓂᐦᐄᑭᓐ, ᐋᐅᒄ ᐋ ᒌᐦᑳᔮᐱᒫᑭᓂᐎᑦ 
ᐆ ᓂᒫᔅ – ᓈᔥᒡ ᐋ ᐐᐦᒋᔅᑎᑦ, ᓈᔥᒡ 
ᐋ ᒨᒋᐦᑭᐦᒡ ᐋ ᑳᐦᒋᔥᑎᓈᑭᓂᐎᑦ, ᐋ 
ᐙᐦᒌᓈᓂᐎᒡ ᐋ ᐱᔥᑭᔣᑭᓂᐎᑦ, ᑭᔮ ᓈᔥᒡ 
ᐋ ᐙᔫᑎᓰᑦ ᐊᓂᑖ ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ᙮ ᐊᓐ 
ᐊ ᐱᑎᐦᐅᔮᓂᐎᒡ ᑭᔮ ᒫᒃ ᐋ ᐅᒋᒀᑖᓂᐎᒡ, 
ᓈᔥᑖᑆ ᒨᒋᑭᓐ ᐋ ᑳᐦᒋᔥᑎᓈᑭᓂᐎᑦ ᐅᑳᐤ! 
ᐊᓄᐦᒡ ᒧᔮᒻ ᐋ ᒥᔅᑯᐙᐦᑖᐦᒡ ᐄᔨᔨᐅᒡ ᓈᔥᒡ 
ᐋ ᒥᔻᔨᐦᑖᑯᓂᔨᒡ ᐋ ᐅᒋᒀᒋᒑᓂᐎᔨᒡ ᑭᔮ 
ᐋᔪᐎᒄ ᔖᔥ ᐋ ᐃᐦᑎᒡ ᐋ ᓂᑑ-ᐅᒋᒀᒋᒑᒡ ᐋ 
ᐹᔨᑯᑖᐅᓰᒡ, ᐋ ᒋᐦᒋᐱᔨᐦᐋᒡ ᐊᐙᔑᔥᐦ ᐋ 
ᐅᑖᑯᔑᔨᒡ ᒑ ᒌ ᐅᒋᒀᑖᒡ ᐊᓂᔮ ᒑ ᐱᒥᓅᑏᓱᒡ 
ᒑ ᐅᑖᑯᔑᔨᒡ᙮ ᐊᓂᑦ ᐋ ᓈᔮᐱᔅᑳᒡ ᒑ 
ᐅᒋᒀᒋᒑᔨᓐ, ᑭᔮ ᒫᒃ ᐊᓂᑦ ᐋ ᐊᓯᓈᒥᔅᑭᐎᒡ 
ᐋ ᐃᔅᑯᐹᔮᒡ ᐊᓂᑦ ᐋ ᑎᒦᒡ ᑭᔮ ᒫᒃ ᐊᓂᑦ 
ᐋ ᐙᔖᒡ, ᐋᑯᑦ ᐙᔥ ᒑ ᓅᑯᐦᐄᓱᒡ ᐅᑳᐅᒡ᙮ 
ᐊᓐ ᐋᑳ ᓈᔥᒡ ᒨᔑᐦᐄᑣᐅᐙ, ᐊᑎᑑ ᐹᐦᑳᒡ 
ᒑ ᐅᑖᐹᑭᐦᐊᒥᓐ ᑯᒋᒀᒋᑭᓐ – ᒥᔔ ᒫᒃ ᐋ 
ᐅᒋᒀᓱᒡ – ᒥᒄ ᐋ ᐐᐦ ᐃᐦᑎᔨᓐ ᒑ ᐃᐦᑎᔨᓐ, 
ᒥᓯᐙ ᒑᒀᔨᐤ ᒋᑭ ᒫᑯᐦᑎᒧᒡ ᐅᒌ ᓂᒫᓯᒡ ᐋ 
ᐙᐱᓂᒨᑣᐤ! ᐋᐅᒄ ᐋ ᐃᓯᓈᑯᓯᒡ ᐅᑖᐅᒡ 
ᐋ ᒥᒥᐦᒑᑐᐱᔨᒡ ᐋ ᐱᐹᒥᔥᑳᒡ, ᒥᔔ ᒫᒃ 
ᐹᔨᒄ ᐊᐙᓐ ᐋ ᐅᒋᒀᑖᑦ – ᒥᓯᐙ ᐊᐙᓐ 
ᒑ ᐹᔓᐙᔨᐦᑎᐦᒃ ᒑ ᒨᒋᑭᓂᔨᒡ! ᐋᐅᒄ ᒥᒄ 
ᒑ ᐃᔮᔨᒫᔨᐦᑎᒥᐦᐄᑯᔨᓐ ᑖᐃᔅᑉ ᒑ ᐴᓂᐦᐋᑯᒡ 
ᑭᔮ ᐊᐙᓐ ᒑ ᐱᔥᑭᔣᑦ! 

ᓂᒧᔨ ᒋᑭ ᐋᐃᒫᔨᐦᑖᓐ ᐋ ᒧᐙᑭᓂᐎᑦ - ᐊᓐ 
ᐋ ᐙᐱᓯᑦ ᐅᐦᑯᐙᐤ, ᓈᔥᑖᑆ ᐐᒋᑎᐤ ᑖᓐ 
ᒥᒄ ᐋ ᐐᐦ ᐃᑎᑭᓱᑦ᙮
ᒑ ᒥᔻᔨᐦᑎᒫᒄ!

ᓭᕐᔥ ᓛᕆᕕᔦᕐ, Ph.D., MBA
ᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ
ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐎᑦ
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ISP USEFUL
ᓂᑑᐦᐆ ᔔᔮᓐ, ᐊᐱᔒᔥ ᐋ ᑎᐹᑎᑖᒡ…

“ᐊᓐ ᐋ ᐱᒥᐱᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᑦ, ᐋᐅᒄ ᒑ ᐐᒋᐦᐄᐙᐱᔨᒡ 
ᒑ ᒌ ᐅᐦᒋ ᐱᒫᒋᐦᐅᒡ ᐄᔨᔨᐅᒡ᙮ “

ᐄᔨᔨᐅᒡ ᐋ ᐐᒋᒡ ᑭᔮ ᐋ ᓂᑑᐦᐆ ᐋᐱᒋᐦᐄᓱᒡ 
ᐊᓂᑖ ᒉᐃᒥᔅ ᐯᐃ ᐊᔅᒌᐦᒡ᙮

ᐋᑯᑦ ᒫᔮᑭᓂᐎᒡ ᔔᔮᓐᐦ ᐊᓂᒌ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᑭᔮ ᐋ ᐹᔨᑯᑖᐅᓰᒡ ᐄᔨᔨᐅᒡ ᒑ ᒌ ᓈᑎᐦᒡ 
ᐄᔨᔨᐤ ᐃᔨᐦᑐᐎᓂᔨᐤ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ ᐊᓂᑦ ᐅᓵ ᒑ ᒌ ᐅᐦᒋ ᐱᒫᒋᐦᐅᒡ᙮

ᑎᐱᒋᔥᒀᓂᐎᔨᐤ ᐋᔑᑯᒻ ᐹᔨᒄ ᐱᐳᓐᐦ ᑖᓐ ᒑ ᐃᔥᐱᔑ ᑎᐱᐦᐊᒧᐙᑭᓂᐎᒡ ᑭᔮ 4 ᑎᐦᑣᐤ 
ᑎᐱᐦᐊᒧᐙᑭᓂᐎᐎᒡ ᐹᔨᒄ ᐱᐳᓐᐦ᙮ ᒥᔔ ᐊᔨᒥᐦᐋᑣᐅᐙ ᑳ ᓈᓈᑭᒋᐦᐋᔨᒡᐦ ᓂᑑᐦᐆ 
ᔔᔮᓐᐦ ᐅᑎᐦᑖᐎᓂᐙᐦᒡ, ᐋᑯᑦ ᒑᔅᒑᔨᐦᑖᑯᐦᑖᒡ ᑳ ᓂᑑᐦᐆ ᐋᐱᑎᓰᒡ ᑭᔮ ᐋᑯᑦ ᒫᔮᑭᓂᐎᑦ 
ᐅᔔᔮᓂᓯᓂᐦᐄᑭᓂᐙᐤ᙮

ᐄᔨᔨᐤ ᓈᐹᐅᒡ ᑭᔮ ᐃᔅᒀᐅᒡ ᐋ 
ᐃᐦᑎᒡ ᐄᔨᔨᐤ ᐃᔨᐦᑐᐎᓂᔨᐤ ᐋ ᐄᔑ 
ᓂᔥᑑᓂᑭᓂᐎᔨᒡ ᐅᑎᐦᑖᐎᓂᐙᐦᒡ ᒋᐦᒋᐙ ᐋ 
ᓂᑑᐦᐅᒡ, ᐋ ᓂᑑᐃᔪᐎᓈᒡ ᑭᔮ ᐋ ᓅᑎᒫᓵᒡ ᑭᔮ 
ᐋ ᐱᒫᒋᐦᐅᒡ ᐄᔨᔨᐤ ᐃᔨᐦᑐᐎᓂᐦᒡ᙮

ᐱᔑᔑᒄ ᑯᐯᒃ ᑎᐹᔨᐦᒋᒑᓰᓈᐦᒡ ᐅᐦᒋᐱᔨᐤ 
ᔔᔮᓐ ᐋ ᐱᒥᐱᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ 
ᐋᐱᒋᐦᐋᑭᓂᐎᑦ᙮

ᑖᓂᑦ?

ᑖᓂᑖ ᐋ ᐄᔑ ᐱᒥᐱᔨᒡ?

ᐊᐙᓐ ᐹᒥᐱᔨᐦᑐᐙᑭᓂᐎᑦ?

ᑖᓂᑦ ᐙᐦᒋᐱᔨᑦ ᔔᔮᓐ?

ᑳ ᐅᐦᒋ ᒋᐦᒋᐱᔨᒡ…
ᒫᒀᒡ ᑳ ᐐᐦ ᐱᑯᐦᑖᑭᓂᐎᒡ ᒉᐃᒥᔅ ᐯᐃ ᑭᔮ ᒌᐙᑎᓐ ᑯᐯᒃ ᓂᔅᑯᒧᐎᓐ ᑳ 
ᒥᓯᓂᐦᐆᓱᓈᓂᐎᒡ 1975, ᒌ ᓂᑐᐙᔨᐦᑎᒧᒡ ᐄᔨᔨᐅᒡ ᒑ ᐐᒋᐦᐋᑭᓂᐎᔨᒡᐦ 
ᓂᑑᐦᐆ ᐄᔨᔨᐤᐦ᙮ ᐋᑯᑦ ᑳ ᒋᐦᒋᐱᔨᐦᑖᑭᓂᐎᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᑦ 
ᐋ ᑭᓄᐙᐱᐦᑖᑭᓂᐎᔨᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᐋ ᐊᑎ ᐃᐦᑎᒡ ᑭᔮ ᑖᐃᔅᑉ ᐋ 
ᐊᑎ ᓂᑑᐦᐅᒡ᙮

}ᑳ ᒥᓯᓂᐦᐆᓱᓈᓂᐎᒡ 
ᒉᐃᒥᔅ ᐯᐃ 
ᓂᔅᑯᒧᐎᓐ

1975 1988 1995 2002 2005 2013

38 ᑎᐦᑐ ᐱᐳᓐᐦ ᐹᑎᒫ

1985

 ᐄᐙᒡ ᓂᔅᑯᒧᐎᓐ 8 
ᑳ ᐃᑎᓯᓈᑖᒡ

ᐯᐃ ᑌ 
ᐱᕌᕝ

ᐄᐙᒡ ᓂᔅᑯᒧᐎᓐ 
15 ᑳ ᐃᑎᓯᓈᑖᒡ

ᑳ ᐅᐦᒋ ᒋᐦᒋᐱᔨᒡ…
ᒑ ᒌ ᐱᑯᐦᐙᒡ ᒉᐃᒥᔅ ᐯᐃ ᐄᔨᔨᐅᒡ 
ᔔᔮᓐᐦ ᐋ ᐐᐦ ᐱᒫᒋᐦᐅᒡ ᐄᔨᔨᐤ 
ᐃᔨᐦᑐᐎᓂᐦᒡ᙮

ᒑᒀᓐ ᐊᓐ?

ᐋ
 ᐋ

ᐱ
ᒋᐦ
ᐋ
ᑭᓂ

ᐎ
ᑦ 
ᓂ
ᑑᐦ
ᐆ
 ᔔ

ᔮᓐ
 ᐋ

 ᒋ
ᔥᑎ

ᒫᐅ
ᐦᒡ
 ᒑ
ᒀ
ᓐ 
ᐋ
 ᒋ
ᔅᒑ
ᔨᐦ
ᑖᑭ
ᓂ
ᐎ
ᒡ 
– 
ᓂ
ᑑᐦ
ᐆ
 ᐄ

ᔨᔨ
ᐅ
ᒡ 
ᐋ
 ᐋ

ᐱ
ᒋᐦ
ᐋ
ᒡ 
ᓂ
ᑑᐦ
ᐆ
 ᔔ

ᔮᓐ
ᐦ
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ᐅᑳᐤ
English Name: Walleye, pickerel
French Name: Doré jaune
Scientific (latin) Name: Stizostedion vitreum

Cree Name: ukâw, ukâss

Cree Syllabics: ᐅᑳᐤ, ᐅᑳᔥ

ᐋ ᑎᐹᒋᒫᑭᓂᐎᑦ ᐊᐅᐦᑳᓐ

ᐅᑳᐤ, ᐋᐅᒄ ᐹᔨᒄ ᓈᔥᒡ ᒫᔻᔨᒫᑭᓂᐎᑦ ᓂᒫᔅ ᐋ ᐐᐦ 
ᑳᐦᒋᔥᑎᓈᑭᓂᐎᑦ ᐅᑖ ᓍᕐᕪ ᐋᒣᕆᑳ ᐊᔅᒌᐦᒡ᙮ ᐋᐅᒄ 
ᐋ ᐃᐦᑖᑦ ᓵᑭᐦᐄᑭᓐᐦ, ᓰᐲᐦ ᑭᔮ ᓵᑭᐦᐄᑭᓂᐦᑳᓐᐦ ᐊᓂᑖ 
ᐲᓯᒸᐦᑖᐦᒡ ᒥᔑᒨᐦᑯᒫᓂᔅᒌᐦᒡ ᑭᔮ ᒥᓯᐦᑖᔅᑭᒥᒡ ᑳᓈᑖ 
ᐊᔅᒌᐦᒡ᙮ ᐋᐅᑯᓐᐦ ᐅᔮᐦ ᒨᔥ ᑳ ᒌ ᒧᐙᒡ ᐄᔨᔨᐅᒡ 
ᒥᒄ ᐊᓂᑖ ᐋ ᐊᑎ ᐃᐦᑖᑣᐤᐦ᙮ ᐊᓐ ᓈᔥᒡ ᐋ ᒥᐦᑳᐱᑦ 
ᐅᑳᐤ, ᐋᔪᐎᒄ ᓈᔥᒡ ᐋ ᓂᐦᐋᐱᑦ ᐋ ᐅᑳᔥᑖᔮᔨᒡ ᑭᔮ 
ᓂᒥ ᓈᔥᒡ ᐃᐦᑖᐤ ᐊᓂᑖ ᐋ ᒌᐦᑳᔮᔥᑖᔨᒡ᙮ 

ᐅᑖ ᑳᓈᑖ ᐊᔅᒌᐦᒡ, ᐋᑯᑦ ᐋ ᐊᑎ ᐃᐦᑖᑦ ᐅᑳᐤ ᐅᐦᒋ ᐊᓐ ᐋ 
ᐃᔥᐱᔑ ᐙᔖᔮᑭᒥᔨᒡ: ᐊᓂᑦ ᓈᔥᒡ ᐋ ᐙᔖᔮᑭᒥᒡᐦ ᓵᑭᐦᐄᑭᓐᐦ ᑭᔮ 
ᓰᐲᐦ, ᐋᑯᑦ ᒑ ᐃᐦᑖᑦ ᐅᑳᐤ ᐊᓂᑦ ᓈᔥᒡ ᐋ ᑎᒦᒡ ᑭᔮ ᐋᑯᑦ ᑳ ᒦᒋᓱᑦ 
ᐋ ᑎᐱᔅᑳᔨᒡ ᑭᔮ ᒫᒃ ᐋ ᐅᑖᑯᔑᔨᒡ ᑭᔮ ᐋ ᐊᑎ ᐙᐱᓂᔨᒡ᙮ ᐊᓂᑦ 
ᐋ ᐲᑳᑭᒥᐦᐊᓂᔨᒡ, ᐋᑯᑦ ᒑ ᐃᐦᑖᑦ ᐅᑳᐤ ᐋ ᐄᐙᔨᒡ ᑭᔮ ᐋᑯᑦ ᒑ 
ᒦᒋᓱᑦ ᐋ ᒫᒀᒌᔑᑳᔨᒡ᙮ ᐊᓐ ᒫᒃ ᐅᓵ ᐋ ᐙᔖᔮᑭᒥᒡᐦ ᓵᑭᐦᐄᑭᓐᐦ ᑭᔮ 
ᓰᐲᐦ ᐊᓂᑖ ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ – ᐋᑯᑦ ᒑ ᐃᐦᑖᑦ ᐅᑳᐤ ᐊᓂᑖ ᓈᔥᒡ 
ᐋ ᑎᒦᒡ ᑭᔮ ᐋᑯᑦ ᓈᔥᒡ ᐋ ᐅᒋᒀᑖᓂᐎᒡ ᐐᐱᒡ ᐋ ᒑᒋᔖᐹᔮᒡ 
ᑭᔮ ᒫᒃ ᐋ ᐊᑎ ᐅᑖᑯᔑᒡ᙮ ᐊᓐ ᒫᒃ ᐋ ᒫᒀᒌᔑᑳᒡ, ᐋᐅᒄ ᓈᔥᒡ ᐋ 
ᑎᒦᒡ ᒑ ᐅᒋᒀᒋᒑᔨᓐ! 

ᐊᓐ ᐐᓵᐙ ᐋ ᐃᔅᐱᐦᑎᓂᑯᑎᒃ ᐅᑳᐤ, ᐋᐅᒄ 
1-3 ᑎᐹᐹᔥᑯᒋᑭᓐ ᑭᔮ ᐋᐅᒄ 15-20 ᒥᒋᐦᒋᓐ 
ᐋ ᐃᔅᑯᓯᑦ, ᐊᓐ ᒫᒃ ᒫᐅᒡ ᑳ ᒥᓯᒋᐦᑎᒃ, 
ᐋᐅᒄ ᐎᔥᑖ 40 ᒥᒋᐦᒋᓐ (105 cm) ᑳ 
ᐃᔅᑯᓯᑦ ᑭᔮ 25 ᑎᐹᐹᔥᑯᒋᑭᓐ (11.3 kg) 
ᒌ ᐃᔅᐱᐦᑎᓂᑯᑎᐤ! ᐊᓂᑖ ᒫᒃ ᐊᑎᒫᐲᓯᒽ, 
ᐊᓐ ᐅᑳᐤ ᐎᔥᑖ 4-5 ᑎᐹᐹᔥᑯᒋᑭᓐ ᐋ 
ᐃᔅᐱᐦᑎᑯᓂᑎᒃ, ᐋᐅᒄ ᒫᓯᒋᐦᑎᒃ, ᑭᔮ ᒫᒃ ᐊᓐ 
ᐎᔥᑖ 10 ᑎᐹᐹᔥᑯᒋᑭᓐ ᐋ ᐃᔅᐱᐦᑎᓂᑯᑎᒃ, 
ᐋᐅᒄ ᒋᐦᒋᐙ ᒫᓯᒋᐦᑎᒃ!

ᐊᓂᑖ ᐊᑎᒫᐲᓯᒽ, ᐊᓂᑦ ᐋ ᐊᓯᓈᒥᔅᑳᔨᒡ, ᐋᑯᑦ 
ᐋ ᐋᒥᒡ ᐅᑳᐅᒡ ᒥᔔ ᐋ ᒫᒋᔥᑎᓂᔨᒡ ᑭᔮ ᐋ 
ᐊᑎ ᐋᐳᐙᑭᒥᒡ ᓂᒦ 6.7-8.9 ᐋ ᐃᐦᑎᑯᐦᒡ 
ᐱᔻᐱᔅᒄ ᐊᓂᑦ ᓂᑐᒋᑭᓂᐦᒡ᙮ ᐊᓂᒌ ᓂᒫᔑᔑᒡ, 
ᐋᐅᒄ ᒑ ᒌ ᐋᒥᒡ 3-4 ᐋ ᐃᐦᑐᐳᐙᓯᒡ ᑭᔮ 
ᒥᔔ 12 ᒥᒋᐦᒋᓐ ᐋ ᐃᔅᑯᓯᒡ᙮ ᐋᐅᒄ 20 ᒑ ᒌ 
ᐃᐦᑐᐳᓍᓯᑦ ᐅᑳᐤ, ᑭᔮ ᐋᐅᒄ ᒋᓄᔖᐤ ᐋ ᒨᑯᑦ 
ᐅᑳᐤ ᐊᓂᑖ ᐋ ᐊᑎ ᐃᐦᑖᑦ ᒋᓄᔖᐤ᙮

ᒑ ᐱᒋᔅᑎᐦᐙᔨᓐ ᑭᔮ ᒫᒃ ᒑ ᐅᒋᒀᒋᒑᔨᓐ ᒑ 
ᒌ ᑳᐦᒋᔥᑎᓂᑦ ᒫᒀᒡ ᐋ ᓃᐱᐦᒡ ᐋ ᐅᑖᑯᔑᒡ, 
ᑭᔮ ᒫᒃ ᒑ ᐅᒋᒀᒋᒑᔨᓐ ᐋ ᐱᐳᐦᒡ, ᓈᔥᑖᑆ 
ᐐᐦᒋᔅᑎᐤ ᐅᑳᐤ ᐋ ᐱᒥᓅᑏᓱᓈᓂᐎᒡ 
ᒫᒀᒡ ᐋ ᓅᑎᒫᓵᓂᐎᒡ, ᐋᐅᒄ ᒋᐦᒋᐙ ᒑ 
ᒥᔻᔨᐦᑎᒥᓐ ᐋ ᐅᒋᒀᑖᔨᓐ ᐅᑳᐤ ᐊᓐ ᒑ 
ᐃᔥᐱᔑ ᐱᒫᑎᓯᔨᓐ!
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ᐙᐱᒫᑯᔅᑐᐃ

ᒋᓴᓰᐲ

ᐐᒥᓐᒌ

ᐄᔅᒣᓐ

ᐗᔅᑳᐦᐄᑲᓂᔥ
ᓀᒥᔅᑳ

ᒥᔅᑎᓯᓃ

ᐅᒉᐴᑯᒨ

ᐙᐧᓵᓂᐲ

ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᒄ

ISP USEFUL

ᐃᐦᑖᐎᓐᐦ ᑭᔮ 
ᐊᒋᔅᑖᓱᓐᐦ 

9 ᐃᐦᑖᐎᓐᐦ 

350 000 km2

17 000 ᐄᔨᔨᐅᒡ ᐙᒋᒡ

ᐋᐱᑎᓰᓯᐅᒡ

ᐄᔨᔨᐤ ᐋᐱᑎᓰᓯᐅᒡ 
ᐊᓂᑖ ᐃᐦᑖᐎᓂᐦᒡ:

12 ᐋᐱᑎᓰᓯᐅᒡ

ᐋᐱᑎᓰᓯᐅᒡ ᐊᓂᑖ 
ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ 
 ᐊᓂᑖ ᑯᐯᒃ ᓯᑏ: 

5 ᐋᐱᑎᓰᓯᐅᒡ

ᑎᐱᐦᐄᒑᐎᓐ 
(2011-2012)

$22,000,000

$16,000 ᐐᓵᐙ ᐹᔨᑯᑖᓂᐤ

ᐋᔑᑯᒻ ᒌᔑᑳᐤᐦ ᑎᐱᐦᐊᒫᑯᓰᐎᓐ $61,62 ᑳᔑᑳᒡ

ᐃᔅᐱᓐ ᑳ ᒋᐦᒋᐱᔨᒡ
ᓂᑑᐦᐆ ᔔᔮᓐ 1975

ᑳ ᐃᔅᐱᔨᒡ $487,000,000

$

ᓂᑑᐦᐆ ᔔᔮᓐ 
ᐋ ᐋᐱᒋᐦᐋᑭᓂᐎᑦ 

(2011-2012)

1301 ᑎᐦᑐᑖᓂᐤ

2601 ᒋᔖᔨᔨᐅᒡ ᑭᔮ ᐊᐙᔑᔑᒡ

15,4% ᒥᓯᐙ
ᐋ ᐃᑎᔑᒡ ᐄᔨᔨᐅᒡ

ᑳ ᓂᑑᐦᐆ 
ᐋᐱᒋᐦᐄᓱᓈᓂᐎᒡ 

(2011-2012)

171 ᒌᔑᑳᐤᐦ/ᒋᔖᔨᔨᐤ
(ᐐᓵᐙ)

*ᐐᓵᐙ 6 ᐲᓯᒽᐦ 

312 955 ᒌᔑᑳᐤᐦ ᐋ
ᐃᐦᑖᓂᐎᒡ ᓂᑑᐦᐆᔅᒌᐦᒡ 

*ᒫᒨ

ᐋ ᑎᐹᑎᑖᒡ ᐅᐦᒋ ᐊᒋᔅᑖᓱᓐᐦ….

ᐋ
 ᐋ

ᐱ
ᒋᐦ
ᐋ
ᑭᓂ

ᐎ
ᑦ 
ᓂ
ᑑᐦ
ᐆ
 ᔔ

ᔮᓐ
 ᐋ

 ᒋ
ᔥᑎ

ᒫᐅ
ᐦᒡ
 ᒑ
ᒀ
ᓐ 
ᐋ
 ᒋ
ᔅᒑ
ᔨᐦ
ᑖᑭ
ᓂ
ᐎ
ᒡ 
– 
ᓂ
ᑑᐦ
ᐆ
 ᐄ

ᔨᔨ
ᐅ
ᒡ 
ᐋ
 ᐋ

ᐱ
ᒋᐦ
ᐋ
ᒡ 
ᓂ
ᑑᐦ
ᐆ
 ᔔ

ᔮᓐ
ᐦ
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ᐙᒋᔮ ᒥᔅᑎᕐ ᑳᑕᐯᔨᐦᑕᐦᒃ – ᒋᓂᓈᔅᑯᒥᑎᓐ ᑳ ᓂᐦᐋᔨᐦᑎᒥᓐ 
ᒑ ᒌ ᐊᔨᒥᐦᐄᑣᐤ ᐊᓂᒌ ᐋ ᐊᔨᒥᐦᑖᒡ ᐅᔮ ᓂᑑᐦᐆ ᐄᔨᔨᐤ 
ᑎᐹᒋᒨᓯᓂᐦᐄᑭᓂᔨᐤ᙮ ᒋᑭ ᒌ ᐹᒋ ᐐᐦᑎᒨᓈᓐ-ᐋ ᑖᓂᑦ ᑳ ᐄᔨᔨᐅᔨᓐ?
ᒞᕐᒡ ᑳᑕᐯᔨᐦᑕᐦᒃ ᓂᑎᓯᓂᐦᑳᓱᓐ ᑭᔮ ᓵᓐᑎᕐᔅ ᐎᔥᒌ ᐅᓂᑑᐦᐆᔅᒌᐦᒡ ᓂᒌ ᐄᔨᔨᐆᓐ 
ᔮᔮᐤ ᐹᒋᐱᔅᑯᓈᐅᓰᐲᐦᒡ ᒋᓵᔮᔅᑯᓂᐲᓯᒽ 12, 1949᙮ 64 ᓂᑎᐦᑐᐱᐳᓍᓯᓐ᙮ 
ᐋᐅᑯᓂᒡ ᑳ ᐅᓃᒋᐦᐄᑯᔮᓐ ᑌᐃᕕᑦ ᑳᑕᐯᔨᐦᑕᐦᒃ ᑭᔮ ᒣᕇ ᒉᐃᑭᑉ᙮ 6 ᓂᒌ 
ᐃᑎᔑᓈᓐ ᐊᐙᔑᔑᒡ, ᐋᐅᒄ ᒫᒃ 1 ᐃᐦᑖᐤ ᐋ ᐃᔅᒀᐅᑦ ᓃᒋᔖᓐ ᑭᔮ 4 ᐋ 
ᓈᐹᐅᐎᒡ ᓃᒌᔨᔨᐅᒡ᙮

ᓅᐦᒋᒦᐦᒡ-ᐋ ᔥᒌ ᐅᐦᐱᓂᑖᐅᒋᓐ?
ᑮᑆ᙮ ᓅᐦᒋᒦᐦᒡ ᓂᒌ ᐅᐦᐱᓂᐦᑖᐅᒋᓂᑰᓐ ᐊᓂᑖ ᓂᑑᐦᐆᔅᒌᐦᒡ᙮ ᒑᒃ ᒫᒃ 
ᑎᐦᑐ ᐱᐳᓐᐦ, ᐙᔅᑳᐦᐄᑲᓂᔑᔑᐦᒡ ᓂᒌ ᐄᔑ ᒌᐙᓐ ᑭᔮ ᒑᒃ ᑳ ᐲᐦᒋᒑᔮᓐ 
ᒋᔅᑯᑎᒫᑑᑭᒥᒄ ᐊᓂᑖ ᒨᓱᓂᐦᒡ ᑭᔮ ᒦᓐ ᐊᓂᑖ ᓲ ᓭᐃᓐᑦ-ᒪᕇ ᐊᓂᑖ 
ᐊᓐᑖᕆᔫ᙮ ᑳ ᐐᐐᔮᓐ ᒋᔅᑯᑎᒫᑑᑭᒥᑯᐦᒡ, ᓂᓃᒋᐦᐄᑯᒡ ᐅᓂᑑᐦᐆᔅᒌᐦᒡ ᓂᒌ 
ᐃᐦᑖᓐ 2 ᐱᐳᓐᐦ ᐋᒄ ᒦᓐ ᒑᒃ ᑳ ᓈᑎᒫᓐ ᐋᐱᑎᓰᐎᓐ᙮ 

ᒑᒄ ᐋᐱᑎᓰᐎᓐ?
ᓃᔥᑎᒻ, ᒫᓂᑖ ᑳ ᐋᐱᑎᓯᔮᓐ ᑳᓈᑖ ᒫᓐᐹᐎᕐ ᑳ ᒋᔅᑯᑎᒫᒑᓂᐎᒡ ᐊᓂᑖ 
ᐁᓕᔨᑦ ᓓᐃᒃ, ᐊᓐᑖᕆᔫ, ᐹᔨᒄ ᐱᐳᓐᐦ ᒦᓐ ᐋᐱᐦᑑ ᓂᒌ ᐃᐦᑖᓐ ᐊᓂᑦ᙮ 
ᒑᒃ ᒦᓐ ᑳ ᐐᒋᒥᒀᐤ ᓂᓃᒋᐦᐄᑯᒡ ᐊᓂᑖ ᐅᓂᑑᐦᐆᔅᒌᐙᐦᒡ᙮ ᐐᓵᐙ 20 ᓂᒌ 
ᐃᐦᑐᐳᓍᓯᓈᒋᒑ ᐊᓂᑦ᙮

ᒑᒀᓐ ᒦᓐ?
ᓂᒌ ᐹᒋ ᐊᔨᒥᐦᐄᑰᓐ ᐊᓂᑖ ᒑ ᐋᐱᑎᓯᔮᓐ ᒫᓂᒑᐤ ᑳᒻᐱᓃ ᐊᓂᑖ ᐌᔅᑦ 
ᐸᓪᒻ ᐲᒡ, ᕕᓨᕆᑖ᙮ ᒥᒄ ᐙᐃᐱᔥᒌᔥ ᓂᒌ ᐋᐱᑎᓯᔨᓐ ᐊᓂᑖ, ᓈᔥᑖᑆ ᒥᒄ 
ᒌ ᒥᐦᒑᑑᒡ ᐄᔨᔨᐅᒡ ᑳ ᐋᐱᑎᓯᔨᒡ ᑭᔮ ᐊᓂᑖ– ᐋᐅᒄ ᐹᔨᒄ ᐲᑎᕐ ᔐᐦᑳᐯᐤ 
ᐅᐦᒋ ᒥᔅᑎᓯᓃ᙮ ᒌ ᐃᐦᑖᐅᒡ ᑭᔮ ᑯᑎᑭᒡ ᐄᔨᔨᐅᒡ ᑭᔮ ᐱᔮᒀᑭᒦᐤ ᐄᔨᔨᐅᒡ 
ᑭᔮ ᐱᔥᒡ ᐅᐦᐱᔥᑎᒀᔮᐅᒡ᙮

ᓈᐅᔥ-ᐋ ᔥᒌ ᐃᐦᑖᓐ ᐊᓂᑖ?
ᓂᒧᔨ ᓈᔥᒡ᙮ 3-4 ᐲᓯᒽᐦ ᒌ ᐱᒥᐱᔨᐤ 
ᐊᓐ ᐋᐱᑎᓰᐎᓐ, ᒑᒃ ᒦᓐ ᑳ ᐹᒋ ᒌᐙᔮᓐ 
ᐙᔅᑳᐦᐄᑲᓂᔑᔑᒡ᙮ ᐋᑯᑦ ᑳ ᐙᐱᒥᒃ ᓃᐤ 
ᕕᓨᕇ ᔅᑏᕕᓐ ᑭᔮ ᒑᒃ ᑳ ᓃᔓᑳᐳᐎᔮᐦᒡ 
1973 ᑳ ᐃᔅᐱᔨᒡ᙮ ᒫᒨ 10 ᒌ ᐃᐦᑎᔔᒡ 
ᓂᑐᐙᔑᔒᒥᓈᓂᒡ, 9 ᐃᔥᒀᔑᔑᒡ ᑭᔮ 
1 ᓈᐹᔑᔥ᙮ ᐊᓐ ᒫᐅᒡ ᑳ ᐊᐙᔑᔒᐅᒡ, 
ᐋᔪᐎᒄ 18 ᑳ ᐃᐦᑐᐳᓍᓯᑦ ᐅᔮ ᐊᓄᐦᒡ ᐋ 
ᐱᐳᓂᔨᒡ᙮ ᔖᔥ ᐃᐦᑖᐅᒡ ᑭᔮ ᓅᔑᔑᒥᔑᒡ 
ᑭᔮ ᓂᑖᓂᔥᑰᔒᒥᒡ᙮ ᓂᑯᓯᔅ ᑌᐃᕕᑦ 26 
ᐃᐦᑐᐳᓍᓯᐤ, ᑭᔮ ᔖᔥ ᐐᔨ ᐋᐱᒋᐦᐋᐤ 
ᓂᑑᐦᐆ ᔔᔮᓐᐦ᙮

ᑖᐃᔅᑉ ᑳ ᐲᐦᑎᑖᐱᔨᔨᓐ ᒑ ᐋᐱᒋᐦᐄᑦ 
ᓂᑑᐦᐆ ᔔᔮᓐ?
1976 ᐅᔥᑭᒡ ᓂᒌ ᐋᐱᒋᐦᐋᐤ ᓂᑑᐦᐆ ᔔᔮᓐ᙮ 
ᐊᓂᑦ ᒫᒃ ᒫᒀᒡ, ᐦᐊᑦᓯᓐ ᐯᐃ ᑳᒻᐱᓃ ᑭᔮ 
ᓍᕐᕠᕆᓐ ᐊᑖᐙᐅᑭᒥᑯᐦᒡ ᒌ ᐋᐱᑎᓰᐤ 
ᓃᐤ᙮ ᒑᒃ ᒦᓐ ᑳ ᒋᔅᑯᑎᒫᒑᑦ᙮ ᓃᔨ ᐐ, ᓂᒌ 
ᒥᔥᑎᑯᓈᐹᐅᓐ, ᑭᔮ ᒦᓐ ᐄᔨᔨᐤ ᒋᔅᑯᑎᒫᒑᐎᓂᐦᒡ 
ᓂᒌ ᐋᐱᑎᓰᔨᓐ, ᒑᒃ ᒦᓐ ᐊᓂᑖ ᓂᑑᐦᐆ 
ᐄᔨᔨᐅᒡ ᐋ ᒫᒨᐱᒡ ᓂᒌ ᐋᐱᑎᓰᔨᓐ 8 ᑎᐦᑐ 
ᐱᐳᓐᐦ, ᐋᐅᒄ ᒫᒃ ᔖᔥ ᑳ ᐴᓈᐱᑎᓰᔮᓐ ᐊᓂᑖ 
ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᐋ ᒫᒨᐱᒡ ᑭᔮ ᐋᐅᒄ ᔖᔥ 
ᓂᑑᐦᐆ ᐄᔨᔨᐤ ᐋ ᐅᐦᑖᒋᐦᐅᔮᓐ ᑭᔮ ᒦᓐ ᐋ 
ᐋᐱᒋᐦᐄᒃ ᓂᑑᐦᐆ ᔔᔮᓐ!

ᒑᒀᓐ ᒫᒃ ᐙᐦᒋ ᒌ ᐅᔮᔨᐦᑎᒥᓐ ᒦᓐ ᒑ 
ᐃᐦᑖᔨᓐ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ?
ᓂᓵᒋᐦᑖᓐ ᐊᓂᑖ ᐋ ᐃᐦᑖᔮᓐ ᓅᐦᒋᒦᐦᒡ᙮ ᐙᔥ 
ᐋᑯᑦ ᑳ ᒋᔅᑯᑎᒧᐎᒡ ᓂᓃᒋᐦᐄᑯᒡ ᒑ ᐃᐦᑎᔮᓐ᙮ 
ᑮᑆ ᒫᔻᔨᒧᔮᓐ ᐊᓂᑖ ᐋ ᐃᐦᑖᔮᓐ ᓅᐦᒋᒦᐦᒡ᙮

ᑖᓐ ᐋ ᐃᔅᐱᐦᑖᔮᒡ ᒫᐅᒡ ᒫᔻᔨᐦᑎᒥᓐ?
ᒥᓯᐙ ᓂᒥᔻᔨᐦᑖᓐ ᐋ ᐃᔅᐱᐦᑖᔮᒡ᙮ ᒨᔥ 
ᐃᐦᑎᑯᓐ ᒑᒀᓐ ᒑ ᐃᐦᑎᓈᓂᐎᒡ - ᑖᓐ 
ᒥᒄ ᐋ ᐊᑎ ᐃᔅᐱᐦᑖᔮᒡ, ᐋᐅᒄ ᒫᒃ ᐙᐦᒋ 
ᒥᔻᔨᐦᑎᒫᓐ ᒥᓯᐙ᙮ ᐊᓐ ᐋ ᐊᑎ ᐃᐦᑎᔮᓐ 
ᐋᔑᑯᒻ ᒌᔑᑳᐤᐦ, ᐋᐅᒄ ᑳᓄᐙᐱᐦᑎᒫᓐ ᐊᓐ 
ᐋ ᐃᔅᐱᐦᑖᔮᒡ᙮
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ᐊᓐ ᐅᒋᒫᐤ ᐅᔮ ᓂᑑᐦᐆ ᐄᔨᔨᐤ ᑎᐹᒋᒨᓯᓂᐦᐄᑭᓂᐦᒡ, ᒌ ᐊᔨᒥᐦᐋᐤ ᐊᓄᐦᒌᐦᒑ ᑳ ᐴᓃᔨᒡᐦ ᐋ ᐋᐱᑎᓰᔨᒡᐦ ᑭᔮ ᐅᔥᑭᒡ 
ᐋ ᐋᐱᒋᐦᐋᔨᒡᐦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐊᓂᑖ ᐙᔅᑳᐦᐄᑲᓂᔑᔑᐦᒡ, ᒥᔅᑎᕐ ᒞᕐᒡ ᑳᑕᐯᔨᐦᑕᐦᒃ᙮
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with a
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ᑖᐹ ᐅᔮᔥ ᓂᑎᑖᔨᒫᐅᒡ ᓯᒋᒫᐅᒡ, ᑖᐹ ᐅᔮᔥ ᓂᑎᑖᔨᐦᑖᓐ ᐋ ᑎᐦᑳᔮᒡ, ᑭᔮ 
ᑖᐹ ᐅᔮᔥ ᓂᑎᑖᔨᒫᐤ ᑰᓐ, ᐙᔥ ᒥᒄ ᐙᐃᐱᔥᒌᔥ ᐃᐦᑖᐤ ᐃᑖᔨᐦᑖᑯᓐ᙮ ᓂᒧᔨ 
ᓂᑖᔨᒫᔨᐦᑎᒥᐦᐄᑯᓐ ᐋ ᒀᔅᒀᔮᒡ - ᓂᒋᔅᒑᔨᐦᑖᓐ ᒦᓐ ᐊᑎ ᒀᔅᒀᔮᒑ, ᐋᑯᑦ 
ᒦᓐ ᒑ ᐅᔥᑳᒡ ᒑᒀᓐ ᒑ ᐃᐦᑎᓈᓂᐎᒡ ᑭᔮ ᐋᐅᒄ ᐋ ᒨᒋᐦᑭᐦᒡ᙮

ᒑᒀᓐ ᒫᐅᒡ ᐋ ᐐᒋᔅᑎᒥᓐ ᐄᔨᔨᒦᒋᒻ?
ᐊᒥᔅᒄ ᑭᔮ ᓂᔅᒃ, ᐋᐅᒄ ᓃᔓ ᒑᒀᓐ ᒫᐅᒡ ᐋ ᐐᒋᔅᑎᒫᓐ ᐄᔨᔨᒦᒋᒻ!

ᔥᒌ ᐙᐱᐦᑖᓐ-ᐋ ᐲᑐᔥ ᐋ ᐃᔅᐱᔨᒡ ᐊᓂᑖ ᐋ ᐱᒫᒋᐦᐅᓈᓂᐎᒡ ᓅᐦᒋᒦᐦᒡ 
ᐅᑖ ᑎᐦᑐ ᐱᐳᓐᐦ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ, ᐃᔅᐱᓐ ᐊᓐ ᐅᔥᑭᒡ ᑳ ᐋᐱᒋᐦᐄᑦ 
ᓂᑑᐦᐆ ᔔᔮᓐ 1976 ᑳ ᐃᔅᐱᔨᒡ ᐲᐦᐊᒻ ᐊᓄᐦᒡ?
ᑮᑆ᙮ ᐊᑎᑑ ᒥᓂ ᒋᔅᒑᔨᐦᑖᑯᓐ ᑖᓐ ᒑ ᐃᔅᐱᔨᒡ ᒌᔑᒄ᙮ ᓂᒧᔨ ᐃᔥᐱᔑ 
ᓈᐅᔥ ᐱᐳᓐ ᐃᔥᐱᔑ ᐐ ᐊᓂᑖ ᐅᑖᐦᒡ᙮ ᐊᑎᑑ ᒌ ᐙᔪᑎᓰᐤ ᐱᔮᐤ ᐊᓂᑖ 
ᐄᔑ ᐅᑖᐦᒡ᙮ ᐋᑐᐐ ᒫᒃ ᒦᓐ ᐊᑎ ᐃᐦᑖᐤ ᒨᔅ - ᐊᑎᑑ ᓈᔥᒡ ᐙᔪᑎᓰᐤ ᒨᔅ 
ᐊᓄᐦᒡ᙮ ᑯᔨᔅᒄ ᓈᑭᑐᐙᔨᒫᑭᓂᐤ ᐊᒥᔅᒄ, ᐋᒄ ᒫᒃ ᐊᑎᑑ ᐋ ᐙᔪᑎᓰᑦ ᐊᓄᐦᒡ᙮ 
ᐊᓐ ᒫᒃ ᐋ ᓅᒋᐱᔮᓱᐙᓂᐎᒡ, ᓈᔥᑖᑆ ᐲᑐᔥ ᐃᑖᔨᐦᑖᑯᓐ ᔖᔥ᙮ ᐋᑯᑦ ᑳ ᒌ 
ᐱᒥᐦᔮᒡ ᐙᐱᐙᐦᐙᐅᒡ ᑭᔮ ᐙᐦᐙᐅᒡ, ᐊᓄᐦᒡ ᒫᒃ ᐊᔨᐦᒡ ᐱᒥᐦᔮᐅᒡ᙮ ᐙᔖ 
ᓈᓂᑑ ᐋ ᒥᐦᒑᑎᔨᒡᐦ ᒥᒋᓯᐤᐦ, ᐋᔪᐎᑯᓐᐦ ᑯᔥᑖᒋᐦᐄᑯᒋᒑᓂᒌ ᐱᔮᓯᐅᒡ᙮ ᐋ 
ᓰᑯᐦᒡ, ᓈᔥᑖᑆ ᐲᑐᔥ ᐃᑖᔨᐦᑖᑯᓐ ᐋ ᓅᒋᐱᔮᓱᐙᓂᐎᒡ᙮ ᐊᔨᐦᒡ ᐱᒥᐦᔮᐅᒡ 
ᔖᔥ ᓂᔅᑭᒡ, ᑆᔥᑎᐤ ᐱᒥᐦᔮᐅᒡ - ᐱᑯᓂᒑ ᐊᓂᒌ ᑳᑳᓍᑯᔨᐙᒡ ᐋ ᓈᔥᒡ 
ᐋ ᐱᒥᐦᔮᒡ ᒧᔖᐙᐦᔮᐅᐲᓯᒽ᙮

ᓂᒫᓯᒡ ᒫᒃ ᐐ?
ᓈᔥᑖᑆ ᐲᑐᔥ ᒌ ᐃᔅᐱᔨᐦᑖᑭᓂᐤ ᓰᐲ᙮ ᓈᔥᑖᑆ ᐲᑐᔥ ᐃᑖᔨᐦᑖᑯᓐ 
ᓅᑎᒫᓵᓈᓐ᙮ ᔖᔥ ᐹᐦᒀᐤ ᐊᓂᑦ ᑳ ᒌ ᒀᐱᐦᐙᑭᓂᐎᒡ ᓂᒫᓯᒡ᙮ ᒌ ᐅᔑᐦᑖᐅᒡ 
ᐊᐙᓂᒌ ᐊᓂᑖ ᐊᔨᐦᒡ ᒑ ᐅᐦᒋ ᒀᐱᐦᐙᒡ ᓂᒫᔅᐦ, ᒥᒄ ᒫᒃ ᓂᒧᔨ ᒥᔻᔨᐤᐦ᙮

ᔥᑎᑖᔨᒫᐅᒡ-ᐋ ᐋ ᒧᒋᐦᐄᑯᒡ ᐊᐙᔑᔑᒡ ᓅᐦᒋᒦᐦᒡ ᐋ ᐅᐦᒋ 
ᐱᒫᒋᐦᐅᓈᓂᐎᔨᒡ?
ᐊᓄᐦᒡ ᐊᐙᔑᔑᒡ ᓈᔥᑖᑆ ᓈᐅᔥ ᐃᐦᑖᐅᒡ ᐊᓂᑖ ᒋᔅᑯᑎᒫᑑᑭᒥᑯᐦᒡ ᑭᔮ ᐊᓂᔮ 
ᐋ ᒫᑎᐙᐦᐊᑭᓂᐎᒡ᙮ ᑮᑆ ᐋᑐᐐ ᒫᔻᔨᐦᑎᒥᐦᐄᑯᒡ ᐋ ᓰᑯᓂᐦᑖᓂᐎᔨᒡ ᑭᔮ ᐋ 
ᓅᒋᐱᔮᓱᐙᓂᐎᔨᒡ᙮ ᓂᒧᔨ ᓈᔥᒡ ᒧᒋᐦᐄᑰᒡ ᐊᐙᔑᔑᒡ ᐋ ᐎᓂᐦᐄᒑᓂᐎᔨᒡ, 
ᒥᒄ ᒫᒃ ᐋ ᓅᒋᐱᔮᓱᐙᓂᐎᔨᒡ, ᐋᔪᐎᒄ ᓈᔥᒡ ᐋ ᒥᔻᔨᐦᑎᐦᒡ ᐊᐙᔑᔑᒡ!

ᐊᑎᑑ-ᐋ ᐙᐦᑎᓐ ᐋ ᐃᐦᑖᓂᐎᒡ ᓅᐦᒋᒦᐦᒡ?
ᑮᑆ ᑖᑆ! ᐋᐅᒄ ᐊᓐ ᐋ ᐱᒥᐦᐅᔨᓱᓈᓂᐎᒡ᙮ ᓂᒧᔨ ᐃᔮᔅᒌᓈᓂᐤ ᔖᔥ᙮ 
ᐋ ᐅᑖᑯᔑᒡ ᒋᑭ ᒌ ᒋᐦᒋᐱᔨᓐ ᑭᔮ ᐊᓂᑖ ᐋ ᐅᑎᑎᐦᐊᒥᓐ, ᔖᔥ ᐃᐦᑎᑯᓐ 
ᐊᓂᑦ ᒑ ᐐᒋᔨᓐ᙮ ᐊᓂᑖ ᒫᒃ ᐅᑖᐦᒡ ᑳ ᒌ ᐱᒥᐱᒋᔮᐦᒡ, ᐋᐅᒄ ᑳ ᒌ 
ᒥᓂᐱᔓᔮᔮᐦᒡ ᑭᔮ ᑳ ᒌ ᒫᓄᒑᔮᐦᒡ, ᑭᔮ ᑳ ᒌ ᓂᑯᐦᑖᔮᐦᒡ ᑭᔮ ᑯᑎᒡ ᒑᒀᓐ 
ᐋ ᐃᐦᑎᓈᓂᐎᒡ᙮ ᓈᔥᑖᑆ ᐙᐦᑎᓐ ᔖᔥ ᐊᓄᐦᒡ᙮

ᐋᔥᒄ-ᐋ ᒋᓂᑑᔪᐎᓈᓐ?
ᑮᑆ᙮ ᐊᓄᐦᒡ, ᐋᑯᑖ ᐅᓵ ᐋ ᓂᑑᔪᐎᓈᔮᓐ N-1 ᐋᓕᓐ ᒞᕐᒋᔥᑮᔥ 
ᐅᓂᑑᐦᐆᔅᒌ ᑭᔮ ᐊᓂᑖ N-11a, ᐋᓕᒃ ᑳᑕᐯᔨᐦᑕᐦᒃ ᐅᓂᑑᐦᐆᔅᒌ᙮

ᒋᓂᓈᔅᑯᒥᑎᓐ ᒥᔅᑎᕐ ᑳᑕᐯᔨᐦᑕᐦᒃ ᑳ ᐹᒋ ᑎᐹᒋᒧᔥᑑᔮᐦᒡ! ᑮᑆ ᒥᐦᒑᑐ 
ᐊᐙᓂᒌ ᒌ ᒥᔻᔨᐦᑎᒥᐦᐄᑯᒋᒑᓂᒌ ᒋᑎᐹᒋᒧᐎᓐᐦ! ᒦᑴᐦᒡ!
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Chisasibi
Local Administrators
HEAD, George 
HERODIER, Sally
OTTEREYES-TAPIATIC, Dolores
13, Maamuu Road, P.O. Box 300
Chisasibi (Québec) J0M 1E0
Telephone: 819 855-2067
Fax: 819 855-2403

Eastmain
Local Administrator
TOMATUK, Fred L.
1, Caribou Trail, P.O. Box 10
Eastmain (Québec) J0M 1W0
Telephone: 819 977-2165 Ext. 23
Fax: 819 977-2168

Mistissini
Program Assistant – Services 
SHECAPIO, George M.
Local Administrator
LONGCHAP, Willie
187, Main Street, P.O. Box 1223
Mistissini (Québec) G0W 1C0
Telephone: 418 923-3334
Fax: 418 923-3330

Nemaska
Local Administration
12, Lakeshore Road, P.O. Box 59
Nemaska (Québec) J0Y 3B0
Telephone: 819 673-2030 Ext. 22
Fax: 819 673-2033

Oujé-Bougoumou
Local Administrator 
BOSUM, Winnie
207, Opemiska Meskino, P.O. Box 1246
Oujé-Bougoumou (Québec) G0W 3C0
Telephone: 418 745-3911 Ext. 246
Fax: 418 745-3426

Waskaganish
Local Administrator
DIAMOND, Lizzie
57, Waskaganish Street, P.O. Box 329
Waskaganish (Québec) J0M 1R0
Telephone: 819 895-2247
Fax: 819 895-2141

Waswanipi
Local Administrator 
DIXON, Jason
16, Poplar Street, 
P.O. Box 268
Waswanipi (Québec) J0Y 3C0
Telephone: 819 753-2322 Ext. 225
Fax: 819 753-2082
Washaw Sibi
Local Administrator 
McKenzie, Agnes 
141, Rte 111 Ouest
Amos (Québec) J9T 2Y1
Telephone: 819 732-9409 Ext. 48
Fax: 819 732-9635

Wemindji
Local Administrator
KAKABAT, Krista
16, Beaver Road, P.O. Box 219
Wemindji (Québec) J0M 1L0
Telephone: 819 978-3145
Fax: 819 978-3834

Whapmagoostui
Local Administrator
HERODIER, Valerie
P.O. Box 459
Whapmagoostui (Québec) J0M 1G0
Telephone: 819 929-3615
Fax: 819 929-3969

Head Office
2700, boulevard Laurier
Édifice Champlain, Bureau 1100
Québec (Québec) G1V 4K5
Telephone: 418 643-7300
Toll free: 1 800 363-1560
Fax: 418 643-6803
mail@chtisb.ca, www.osrcpc.ca

LARIVIÈRE, Serge,
Director-general
BRIND’AMOUR, Régent,
Director of Admnistrative Services
STRONG, Tanya Lynn,
Program Assistant – Administration
RUSSELL, Alana,
Secretary
SIMARD, Isabelle,
Graphic Designer


