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To help promote, maintain, and facilitate the participation of 
Cree people in the traditional lifestyle and harvesting  activities 
as a way of life.

The Cree Hunter and Trapper is the official magazine of the Cree 
Hunters and Trappers Income Security Board.

S. Larivière, Director-general, acted as editor-in-chief. Luc Farrell provided 
photographs. A special thanks to Elijah Sheshamush for his willingness to 
share his life story.

The Cree Hunter and Trapper is interested in receiving stories and articles 
from the beneficiaries of the Cree Hunters and Trappers Income Security 
Program. It will also consider stories about any activities related to the 
traditional lifestyle of the Cree. All submissions are welcome. The Cree Hunter 
and Trapper will pay, upon publication, up to $300 per story based on quality 
of text and accompanying photos. 

Editorial comments, submissions, and inquiries should be submitted to:

Serge Larivière, Director-general
Cree Hunters and Trappers Income Security Board
2700, Boulevard Laurier, Édifice Champlain
Bureau 1100, Québec (Québec) G1V 4K5

Phone 418 643-7300
Toll free 1 800 363-1560
Fax 418 643-6803
slariviere@osrcpc.ca
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Mission and purpose

The Cree Hunter and Trapper

Fall and early winter always is a beautiful time. Leaves have fallen, nature is bare, and the first 
snowfall has rendered the landscape into a peaceful-looking, almost dormant state. But if dormant 
it appears, alive it remains – and tracks in the snow constantly indicate that indeed life continues 
during winter in Eeyou Itschee. 

But for many animals, this winter will be one of learning, and possibly some hard learning. After all, 
this is the first winter for most of the animals in the woods – most which were born in the spring – 
and have yet to live through their first winter. 

Winter creates hardships for the people as well – temperatures being colder, and road and ice condi-
tions dictating when or how to travel. But before winter really settles in, before the big colds arrive, 
autumn takes place and hunting is at its best. 

For this issue, we gladly por-
tray maybe the most important 
large animal of Eeyou Itschee 
– the moose. 

Moose meat likely contributed 
to the survival of all actual Cree 
families, and not surprisingly, 
Cree hunters cherish this spe-
cies very much. 

So enjoy this issue – and have 
safe hunting out there.
 

Serge Larivière, Ph. D., MBA
Director-general
The Cree Hunters and  Trappers
Income Security Board
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The Cree Hunter and Trapper

L’automne et le début de l’hiver constituent toujours une époque mer-
veilleuse de l’année. Les feuilles sont tombées, la nature est dépouillée 
et la terre a reçu ses premiers flocons de neige… tout contribue à revêtir 
le paysage d’une touche paisible et somnolente. Mais sous cette appar-
ence, elle demeure toutefois bien vivante et les pistes laissées dans la 
neige nous rappellent constamment qu’en effet, la vie continue pendant 
l’hiver à Eeyou Itschee. 

Mais pour plusieurs animaux, cet hiver sera celui de l’apprentissage. 
Après tout, il s’agit du premier hiver pour la plupart des animaux de 
la forêt, puisque plusieurs sont nés au printemps et doivent encore sur-
vivre à ce premier hiver. 

L’hiver représente une épreuve aussi pour les humains, avec les baisses 
de température, l’état des routes et des glaces, qui imposent le rythme 
du voyage et le moyen de transport à utiliser. Mais avant l’arrivée de 
l’hiver et des grands froids, l’automne s’installe et la chasse bat son plein.

Dans ce numéro, c’est avec joie que nous brossons le portrait de celui 
qui est peut-être le plus imposant de tous les gros animaux des forêts de 
Eeyou Itschee : l’orignal. 

C’est sans doute à la viande d’orignal que les familles cries doivent leur 
survie et il n’y a rien d’étonnant à ce que les chasseurs cris affectionnent 
tout particulièrement cette espèce. 

Alors, profitez pleinement de cette saison et bonne chasse à l’orignal en 
toute sécurité.

Serge Larivière, Ph. D., MBA
Directeur général
Office de la sécurité du revenu des chasseurs et piégeurs cris

ᐋ ᑎᐧᑳᒋᐦᒡ ᑭᔮ ᐧᐄᐱᒡ ᐋ ᐱᐳᐦᒡ, ᐋᑯᑦ ᓈᔥᒡ ᒫᐧᔮᔨᐦᑖᑯᐦᒡ ᐋ ᐃᔅᐱᐦᑖᔮᒡ᙮ ᐋᑯᑦ ᔖᔥ ᑳ ᐱᓈᔅᒌᐅᒡᐦ ᓃᐲᐦ 
ᑭᔮ ᐅᔥᑭᒡ ᐋ ᐊᑎ ᐱᒋᔑᐦᒃ ᑰᓐ ᑭᔮ ᐋᑯᑦ ᓈᔥᒡ ᐋ ᒋᔮᒫᐅᐧᐋᔨᐦᑖᑯᐦᒡ, ᒧᔮᒻ ᐊᓂᑖ ᐋ ᓂᐹᒥᑭᐦᒡ ᐊᔅᒌ᙮ 
ᒥᒄ ᒫᒃ ᒧᔮᒻ ᐋ ᓂᐹᒥᑭᐦᒡ ᐊᔅᒌ ᐋ ᐃᔑᓈᑯᐦᒡ, ᐊᔮᐱᒡ ᐱᒫᑎᓐ – ᐋᐅᒄ ᐋᒄ ᐊᓐ ᐋ ᔮᑎᔅᑎᒡ ᐊᐧᐋᓂᒌ 
ᐊᓂᑖ ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ ᒫᐧᑳᒡ ᐋ ᐱᐳᓂᔨᒡ᙮ ᐋᐅᑯᓂᒡ ᐊᐅᐦᑳᓂᒡ ᐋ ᔮᑎᔅᑎᒡ, ᐆ ᒫᒃ ᐋ ᐱᐳᐦᒡ, ᐋᑯᑦ ᒥᔥᑏ 
ᒑ ᒋᔅᑯᑎᒫᓱᓈᓂᐧᐃᒡ ᑭᔮ ᐧᑳᐧᔖᓐ ᒑ ᐋᔨᒥᐦᒡ ᐋ ᒋᔅᑯᑎᒫᓱᓈᓂᐧᐃᒡ᙮ ᒥᐦᒑᑐ ᐊᓂᒌ ᐊᐅᐦᑳᓂᒡ, ᐋᔪᐧᐃᒄ ᐅᔥᑭᒡ 
ᒑ ᐧᐋᐱᐦᑎᐦᒡ ᐋ ᐱᐳᓂᔨᒡ ᐊᓂᑖ ᐱᑯᒋᔅᑭᒥᒡ – ᐧᐋᔥ ᐋᑯᑦ ᑳ ᓅᑯᓯᒡ ᐅᔮ ᓵᑯᓂᔨᒡ – ᑭᔮ ᐋᔪᐧᐃᒄ ᐅᔥᑭᒡ 
ᒑ ᐱᐳᓂᐦᑖᒡ᙮ ᐋᔪᐧᐃᒄ ᑭᔮ ᐋ ᐋᔨᒦᑯᒡ ᐄᔨᔨᐅᒡ ᐋ ᐱᐳᓂᔨᒡ – ᐋᑯᑦ ᐋ ᐊᑎ ᑎᐦᑳᔮᒡ, ᑭᔮ ᐊᓐ ᐋ 
ᐃᔑᓈᑯᐦᒡ ᒫᔅᑭᓂᐤ ᑭᔮ ᐋ ᒥᔅᑯᒦᐅᒡ ᒑ ᐅᐦᒋ ᐅᔮᔨᐦᑖᑭᓂᐧᐃᒡ ᒑ ᒌ ᒋᐦᒋᐱᒋᓈᓂᐧᐃᒡ᙮ ᐋᐦᐧᒫᔮ ᒫᐧᑳᐱᐳᐦᒡ ᑭᔮ 
ᒋᐦᒋᐧᐋ ᐋ ᐊᑎ ᑎᐦᑳᔮᒡ, ᐋᐅᒄ ᓃᔥᑎᒻ ᐋ ᑎᐧᑳᒋᐦᒡ ᑭᔮ ᐋᑯᑦ ᒫᐅᒡ ᒫᐧᔮᔨᐦᑖᑯᐦᒡ ᐋ ᓂᑑᐦᐆᓈᓂᐧᐃᒡ᙮ ᐆ ᒫᒃ 
ᐊᓄᐦᒡ ᑎᐹᒋᒨᓯᓂᐦᐄᑭᓐ, ᐋᐅᒄ ᒑ ᑎᐹᒋᒥᒋᐦᑦ ᐊᓐ ᓂᑑᐦᐅᐧᐃᓐ ᓈᔥᒡ ᐋ ᒋᔥᑎᒫᐅᐧᐋᔨᒫᑭᓂᐧᐃᑦ ᐊᓂᑖ ᐄᔨᔨᐤ 
ᐊᔅᒌᐦᒡ – ᐋᐅᒄ ᐊᓐ ᒨᔅ᙮ ᒑᑳᑦ ᒥᓯᐧᐋ ᐋ ᐹᐦᐹᔨᑯᑖᐅᓰᒡ ᐄᔨᔨᐅᒡ ᒌ ᐱᒫᒋᐦᐄᑯᒋᒑᓂᒌ ᒨᓱᔮᓯᔨᐤ, ᑭᔮ ᐋᐅᒄ 
ᐧᐋᐦᒋ ᓈᔥᒡ ᒌᐦᑳᔮᔨᒫᒡ ᐄᔨᔨᐅᒡ ᒨᔅᐦ᙮ ᐋᐅᒄ ᒫᒃ ᒑ ᒥᐧᔮᔨᐦᑎᒫᒄ ᐋ ᓂᑑᒨᐧᓵᔮᒄ – ᑭᔮ ᒑ ᐃᔮᐧᑳᒥᓯᔮᒄ ᒫᐧᑳᒡ 
ᐋ ᓂᑑᐦᐅᔮᒄ᙮
 

ᓭᕐᔥ ᓛᕆᕕᔦᕐ, ᓂᑐᐦᑯᔨᓐ,
ᑳ ᑎᐹᔨᐦᑎᐦᒃ ᐋᐱᑎᓰᐧᐃᓂᔨᐤ ᐋ ᒌ ᒋᔅᑯᑎᒫᓱᑦ
ᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐧᐃᑦ

éThe Cree Hunter and Trapper

 ditorialᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ ᐅᒥᓯᓂᐦᐄᒑᐧᐃᓐ
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The Cree Hunter and Trapperisp Useful ISP and changes
to the Program
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The Cree Hunter and Trapper

The Cree Hunters and Trappers Income Security Program has existed now for over 30 years. Over 
time, many changes have been made but overall, the program has remained the same. The fact is, 
changes to the program are not easy to do – they must go through an official negotiation process 
between the Crees and the government of Québec and be adopted by the Québec legislative assembly.

Although the program works well, there is always place for 
improvement. The Board wants to modernize and update the 
program to ensure that it will continue to play an important role 
in keeping alive the traditional lifestyle of the Cree. In the past 
months, members of the Board have been traveling throughout 
the Cree territory to meet with beneficiaries of the program to 
find out which improvements are most needed. Over the next few 
years, we are hoping to present a new version of the program, 
more modern and up to date with the evolving socio-economic 
situation of the cree territory and most importantly, more adapted 
to the cree lifestyle of 2009 and the coming years.

Over the past few years, the 
Board has been able to make 
a few improvements that have 
direct and noticeable impacts 
- and advantages - for the 
beneficiaries of the program, 
such as:

The Board members 
have ended their tour 
of the communities 
to gather everyone’s 
opinions and ideas. 

However, please do not 
hesitate to communi-
cate any suggestion 
that will help us offer 
the best hunter and 
trapper income secur-
ity program available, 
by contacting your 
Local Administrator 
or the Head Office.

  

IMPROVEMENTS 				    IMPACT ON BENEFICIARIES

Simplifying and reducing the forms			   Shorter and quicker interviews for beneficiaries

Monthly payments					     Income available on a regular basis (each 	
							       month) similar to other programs

Direct deposits						      Monthly payments (only) deposited directly into 
							       beneficiaries’ accounts – easier and simpler 	
							       access to benefits

January cheque advanced to December 			   Cheque available before the Christmas holidays

Scheduled Appointments for interviews			   Specific date and time reserved for each
(in certain communities)					     beneficiary – no unnecessary waiting in line

Revision period at the Head Office shortened		  Local Administrators are more present in their 
							       community during the summer
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ᑳ ᐄᔑ ᓂᐦᐄᐱᔨᐦᑖᑭᓂᐧᐃᒡ				    ᐋ ᐃᔅᐱᔨᐦᐄᑯᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ

ᐊᑎᑑ ᐋ ᐧᐋᐦᑎᒡᐦ ᒥᓯᓂᐦᐄᑭᓐᐦ ᐋ ᓂᓂᔥᐧᑳᐅᔑᐦᑖᑭᓂᐧᐃᒡᐦ	 	 ᐋᑳ ᐃᔥᐱᔑ ᓈᐅᔥ ᐋ ᐊᔨᒥᐦᐋᑭᓂᐧᐃᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ

ᐋᔑᑯᒻ ᐲᓯᒽᐦ ᐋ ᑎᐱᐦᐄᒑᓂᐧᐃᒡ			  ᐋ ᓂᐦᐄᐱᔨᒡ ᐋ ᑎᐱᐦᐊᒫᒑᓂᐧᐃᒡ (ᐋᔑᑯᒻ ᐲᓯᒽᐦ)
			  ᐧᒫᐦᒡ ᑯᑎᒃᐦ ᐋᐱᑎᓰᐧᐃᓐᐦ

ᔔᔮᓂᑭᒥᑯᐦᒡ ᐋ ᐲᐦᑎᑖᐱᔨᐦᑖᑭᓂᐧᐃᒡ ᑎᐱᐦᐊᒫᑯᓰᐧᐃᓐ			   ᐋ ᑎᐱᐦᐄᒑᓂᐧᐃᒡ ᐋᔑᑯᒻ ᐲᓯᒽᐦ (ᒥᒄ), ᐋ ᐲᐦᑎᑖᐱᔨᐦᑖᑭᓂᐧᐃᒡ
							       ᔔᔮᓂᑭᒥᑯᐦᒡ – ᐊᑎᑑ ᐋ ᐧᐋᐦᒌᑯᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ

ᒋᓵᔮᔅᑯᓂᐲᓯᒽ ᔔᔮᓂᓯᓂᐦᐄᑭᓐ ᐊᑎᑑ ᐧᐄᐱᒡ				   ᐋ ᒥᔮᑭᓂᐧᐃᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ
ᐋ ᒥᔨᐧᐋᓂᐧᐃᒡ ᑏᑯᒡ ᒥᑯᔖᒌᔑᑳᓂᐲᓯᒽ				    ᐅᔔᔮᓂᓯᓂᐦᐄᑭᓂᐧᐋᐤᐦ ᐋᐦᐧᒫᔮ ᒥᑯᔖᒌᔑᑳᔨᒡ

ᐋ ᐧᐄᓯᓂᐦᐄᑭᓂᐧᐃᒡ ᑖᓐ ᒑ ᐃᔥᐱᔑ ᓂᔥᑑᓈᑭᓂᐧᐃᒡ			   ᐋ ᒥᓯᓈᑖᔨᒡ ᑖᐃᔅᑉ ᒑ ᐊᔨᒥᐦᐋᑭᓂᐧᐃᑦ
ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ (ᐊᓂᑖ ᐱᔥᒡ ᐃᐦᑖᐧᐃᓐᐦ)				    ᓂᑑᐦᐆ ᐄᔨᔨᐤ – ᐋᑳ ᔮᔨᑖ ᒑ ᐊᔑᓂᐧᐋᓰᓈᓂᐧᐃᒡ

ᐊᑎᑑ ᐋ ᑎᐦᐧᑳᒡ ᐋ ᑯᔨᔅᑯᓯᓂᐦᐄᒑᓂᐧᐃᒡ ᐊᓂᑖ ᐅᒋᒫᐤ			   ᐊᑎᑑ ᓈᐅᔥ ᒑ ᐃᐦᑖᒡ ᐊᓂᒌ ᑳ ᓈᓈᑭᒋᐦᐋᒡ
ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ						      ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐊᓂᑖ ᐅᑎᐦᑖᐧᐃᓂᐧᐋᐦᒡ ᒫᐧᑳᒡ ᐋ ᓃᐱᓂᔨᒡ

ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ  
ᑭᔮ ᐊᔨᐦᒡ ᐋ ᐃᔑᓈᑯᐦᑖᑭᓂᐧᐃᒡ ᒑᐧᑳᓐ

The Cree Hunter and Trapper

ᔖᔥ ᐧᐃᔥᑖ 30 ᑎᐦᑐ ᐱᐳᓐᐦ ᒌ ᐃᔥᐱᔑ ᐃᐦᑎᑯᓐ ᐆ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ ᓂᑑᐦᐆ ᔔᔮᓐ᙮ ᐆ ᒫᒃ ᑳ ᐃᔥᐱᔑ ᐱᒥᐱᔨᒡ, ᐋᐅᒄ 
ᒥᔥᑏ ᐊᔨᐦᒡ ᒑᐧᑳᓐ ᑳ ᐃᔑᓈᑯᐦᑖᑭᓂᐧᐃᒡ, ᒥᒄ ᒫᒃ ᐋᐅᒄ ᐊᔮᐱᒡ ᐋ ᐃᔑᓈᑯᐦᒡ ᐆ  ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ ᓂᑑᐦᐆ ᔔᔮᓐ᙮ ᓂᒧᔨ 
ᒫᒃ ᐧᐋᐦᑎᓐ ᐊᔨᐦᒡ ᒑᐧᑳᓐ ᐋ ᐧᐄᐦ ᐃᔑᓈᑯᐦᑖᑭᓂᐧᐃᒡ ᐅᑎᐦ ᐋ ᐱᒥᐱᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ – ᐋᐅᒄ ᔮᔨᑖ 
ᓃᔥᑎᒻ ᐋ ᓂᔥᑑᓈᑭᓂᐧᐃᒡ ᐄᔨᔨᐅᒡ ᑭᔮ ᑯᐯᒃ ᑎᐹᔨᐦᒋᒑᓯᐤ ᑭᔮ ᒑ ᔖᐳᐦᑐᐧᐋᐱᔨᐦᑖᑭᓂᐧᐃᒡ ᐊᓂᑖ ᑯᐯᒃ ᑎᐹᔨᐦᒋᒑᓰᓈᐦᒡ᙮

ᐋᑦ ᒫᒃ ᐋ ᒥᔪᐱᔨᒡ ᐆ ᐋ ᐱᒥᐱᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ, ᐊᔮᐱᒡ ᐃᔑᓈᑯᓐ ᐊᑎᑑ ᒑ ᒌ ᓂᐦᐄᐱᔨᐦᑖᑭᓂᐧᐃᒡ᙮ 
ᐊᓂᒌ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ, ᐧᐄᐦ ᐅᔅᒋᐦᑖᐅᒡ ᐊᓂᔮ ᐋ ᐄᔑ ᐱᒥᐱᔨᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᔨᒡᐦ, ᐋᒄ ᒫᒃ ᐋᑳ 
ᒑ ᐴᓂᐱᔨᔨᒡ ᐊᓂᔮ ᐋ ᒋᔥᑎᒫᐧᐃᓂᔨᒡ ᐋ ᐄᔑ ᐋᐱᑎᔒᔥᑎᐦᒡ ᒑ ᒌ ᑭᓄᐧᐋᔨᐦᑖᑯᓂᔨᒡ ᐄᔨᔨᐤ ᐃᐦᑐᐧᐃᓂᔨᐤ᙮ ᐅᑖ ᒫᒃ ᑎᐦᑐ 
ᐲᓯᒽᐦ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ, ᐊᓂᒌ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᒌ ᓂᔥᑑᓈᐅᒡ ᐊᓂᔮᐦ ᓂᑑᐦᐆ ᐄᔨᔨᐤᐦ ᐋ ᐋᐱᒋᐦᐋᔨᒡᐦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ 
ᐋ ᐧᐄᐦ ᓂᑑᒋᔅᒑᔨᐦᑎᐦᒡ ᑖᓐ ᒑ ᒌ ᐃᐦᑎᒡ ᐊᑎᑑ ᒑ ᒌ ᓂᐦᐄᐱᔨᔨᒡ ᐋ ᐄᔑ ᐱᒥᐱᔨᔨᐦᑖᑭᓂᐧᐃᔨᒡ ᐅᔮ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ 
ᐋᐱᒋᐦᐋᑭᓂᐧᐃᔨᒡᐦ᙮ ᐅᑖ ᒫᒃ ᑎᐦᑐ ᐱᐳᓐᐦ ᐄᔑ ᓃᔥᑖᒥᐦᒡ, ᐋᐅᒄ ᐋ ᐱᑯᓵᔨᐦᑎᒫᐦᒡ ᒑ ᐃᐦᑎᑯᐦᒡ ᐋ ᐅᔥᑳᒡ ᐆ ᐋ ᐄᔑ 
ᐱᒥᐱᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ, ᒑ ᐅᐦᒋ ᓂᐦᐄᐱᔨᒡ ᐅᐦᒋ ᐊᓐ ᐋ ᐊᑎ ᐃᔅᐱᔨᒡ ᐋ ᐅᐦᒋ ᐱᑳᔅᒋᐦᐅᓈᓂᐧᐃᒡ 
ᐊᓂᑖ ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ ᑭᔮ ᒑ ᒌ ᓂᐦᐄᔥᑳᑯᒡ ᐄᔨᔨᐅᒡ ᐋ ᐄᔑ ᐱᒫᒋᐦᐅᒡ ᐆ ᐋ ᐱᐳᐦᒡ 2009 ᑭᔮ ᐊᓂᑖ ᐄᔑ ᓃᔥᑖᒥᐦᒡ᙮ 
ᐋᑦ ᒫᒃ ᐆ ᒑ ᐃᔅᐱᔨᒡ, ᐊᔮᐱᒡ ᒌ ᓂᐦᐄᐱᔨᐦᑖᐅᒡ ᐊᓂᒌ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᐋ ᐄᔑ ᐱᒥᐱᔨᔨᒡ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᔨᒡᐦ 
ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐅᑖ ᑎᐦᑐ ᐱᐳᓐᐦ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ ᑭᔮ ᓅᑯᓂᔨᐤ ᐊᓂᔮ ᐋ ᐄᔑ ᐧᐄᒋᐦᐄᑯᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᐋ ᐋᐱᒋᐦᐋᒡ 
ᓂᑑᐦᐆ ᔔᔮᓐᐦ, ᒫᐤ ᐱᑯᓂᒑ:

ᔖᔥ ᒌ ᒌᔑᓂᔥᑐᔨᐅᒡ ᐊᓂᒌ 
ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᐊᓂᑖ ᐄᔨᔨᐤ 
ᐃᐦᑖᐧᐃᓐᐦ ᑭᔮ ᒌ ᒫᐅᐦᑐᓂᒧᒡ ᑳ 
ᐄᔑ ᐧᐄᐦᑎᒫᑯᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐤᐦ᙮ 
ᒥᒄ ᒫᒃ ᐊᑳᐧᐄ ᒋᑭ ᔖᐧᑳᔨᒧᓈᐧᐋᐤ ᒑ 
ᒌ ᐱᒋᔅᑎᓂᒫᒄ ᔥᑎᑖᔨᐦᑎᒧᐧᐃᓂᐧᐋᐤ 
ᒑ ᒌ ᐧᐄᒋᐦᐄᑯᔮᐦᒡ ᐊᑎᑑ ᒑ ᒌ 
ᓂᐦᐄᐱᔨᐦᑖᔮᐦᒡ ᐋ ᐄᔑ ᐱᒥᐱᔨᒡ 
ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ, 
ᐋᐅᒄ ᐊᓐ ᒑ ᐊᔨᒥᐦᐋᒄ ᑳ 
ᓈᓈᑭᒋᐦᐋᑦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ 
ᔥᑎᐦᑖᐧᐃᓂᐧᐋᐦᒡ ᑭᔮ ᒫᒃ ᐊᓂᑖ 
ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ᙮

ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ 
ᒋᔥᑎᒫᐅᐦᒡ ᒑᐧᑳᓐ ᐋ ᒋᔅᒑᔨᐦᑖᑯᐦᑖᑭᓂᐧᐃᒡ 

– ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᐋ ᐋᐱᒋᐦᐋᒡ ᓂᑑᐦᐆ ᔔᔮᓐᐦ
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The Cree Hunter and Trapper

  

The Cree Hunter and Trapper

Les membres de l’Off ice 
ont terminé leur v is ite  
des communautés pour 
recueillir les opinions et les 
idées de chacun. Cependant, 
n’hésitez pas à nous adres-
ser toute suggest ion qui 
pourrait nous aider à offrir 
le meilleur programme de 
sécurité du revenu des chas-
seurs et piégeurs possible, en 
communiquant avec votre 
administrateur local ou le 
bureau central.

Changements 
apportés au PSR

Le Programme de sécurité du revenu des chasseurs et piégeurs cris existe depuis plus de 30 ans. Malgré 
les nombreux changements apportés au fil du temps, il est essentiellement demeuré le même. En fait, 
il n’est pas facile d’y apporter des changements, car ceux-ci doivent d’abord traverser un processus 
de négociation officielle entre les Cris et le gouvernement du Québec pour être ensuite adoptés par  
l’Assemblée législative du Québec.

Pourtant, il y a toujours place à l’amélioration. L’Office souhaite moderniser et mettre à jour le pro-
gramme pour assurer qu’il continue de jouer un rôle de premier plan dans la sauvegarde du mode 
de vie traditionnel des Cris. Au cours des derniers mois, des membres de l’Office ont voyagé partout 
sur le territoire cri pour rencontrer les bénéficiaires du programme et découvrir quelles améliorations 
s’imposent. Au cours des quelques prochaines années, nous espérons présenter une nouvelle version du 
programme qui soit plus moderne et adaptée à la situation socio-économique en constante évolution du 
territoire cri et particulièrement au mode de vie des Cris en 2009 et dans l’avenir. Au cours des derniè-
res années, l’Office a réussi à apporter des changements qui ont entraîné des effets directs, sensibles et 
positifs pour les bénéficiaires du programme, notamment :
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AMÉLIORATIONS				    EFFETS POUR LES BÉNÉFICIARES

Formulaires simplifiés et raccourcis			   Entrevues plus courtes pour les bénéficiaires

Paiements mensuels					     Revenus disponibles de façon régulière, 
							       chaque mois, comme dans les autres programmes

Dépôt direct						      Dépôt des versements mensuels (seulement)
							       directement aux comptes du bénéficiaire pour un
							       accès plus facile et plus simple aux prestations

Chèque de janvier avancé en décembre			   Chèque disponible avant les vacances de Noël

Rendez-vous fixé à l’avance pour les entrevues		  Une date et une heure précise réservées à chacun
(dans certaines communautés)				    des bénéficiaires, éliminant l’attente en file

Période de révision raccourcie au bureau central		  Les administrateurs locaux sont plus présents
							       dans leur communauté pendant l’été.
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MooseMoose
Animal Profile

English name: Moose
French name: Orignal
Scientific (latin) Name: Alces alces
Cree Name: Muus
Cree syllabics: ᒨᔅ

« Moose have the largest antlers 
of all the cervids. »

Only the males have antlers, which start 
growing in early March, and fall in late 
November. Moose have the largest antlers 
of all the cervids. A rack of antlers can 
weigh as much as 35 kg (80 lb.). Moose 
are solitary creatures, except during mat-
ing season and in winter. Mating season 
runs from late September through early 
October. Moose mating calls can be heard 
up to three kilometers away. During this 
period, the males spar, antlers clashing, 
as they compete to mate with available 
females. In winter, due to the heavy snow-
fall in Cree territory, the animals gather in 
moose yards where they trace a network of 
trails that make it easier for them to move 
about, feed, and flee from predators.

In addition to the harsh winters, moose 
must deal with wolves, their natural 
predator in Cree territory. In spring, 
bears are also a major threat for moose 
calves during their first six weeks of life. 
Together, these two predators may kill 
up to 50 % of young calves, as well as 
the occasional adult.

Cree hunters do not 
hunt on just any win-
ter’s day. They wait for 
“moose days” when 
weather conditions 
are favorable. For the 
Cree, the best time to 
kill a moose is when 
animal and hunter 
are face to face and 
look each other in 
the eye. Moose meat 
is tender and savory, 
and the hide and ant-
lers are also used for 
crafts. The Cree are 
experts in making 
moosehide clothing 
and gloves. Down 
through the centur-
ies, and still today, 
this large mammal 
has held important 
spiritual, cultural, and 
subsistence value for 
the Cree community.

« Only the males have antlers... »
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The moose is the largest member of the deer family 
(cervids) in North America. This family includes two 
other eastern North American species, the white-tailed 
deer and the caribou. Moose are abundant in Quebec. 
In 2002, their population was estimated at 100,000.

Adult moose weigh between 227 and 635 kg (500–
1400 lb.), with some individuals reaching as much as 
770 kg (1700 lb.). Given Quebec’s harsh winter con-
ditions, especially in Cree territory, moose typically 
lose between 20 % and 55 % of their maximum fall 
weight by the end of the cold season. In winter, they 
eat branches, twigs, and bark from a wide variety of 
trees. In summer, they feed on leaves and can spend 
several hours a day in the water eating aquatic plants.
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ᐊᐅᐦᑳᓐ ᐋ ᑎᐹᒋᒫᑭᓂᐧᐃᑦ
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ᐊᓐ ᒨᔅ ᐋᐅᒄ ᒫᒃ ᒫᓯᒋᐦᑎᒃ ᐊᐅᐦᑳᓐ ᐊᓂᑦ ᐊᑎᐦᒄ ᐋ 
ᐄᔑ ᐧᐄᒋᐦᐄᐧᐋᑦ ᐅᑖ ᐧᓈᕐᕪ ᐋᒣᕆᑳ ᐊᔅᒌᐦᒡ᙮ ᐅᒌ ᒫᒃ ᐋ 
ᐹᔓᑖᐦᑯᒥᑐᒡ ᐊᐅᐦᑳᓂᒡ, ᐋᐅᑯᓂᒡ ᑭᔮ ᐧᐋᐧᐋᔥᑳᔑᐤ ᑭᔮ 
ᐊᑎᐦᒄ᙮ ᑭᔨᐧᐹ ᐋ ᐧᐋᔪᑎᓰᑦ ᒨᔅ ᐅᑎᐦ ᑯᐯᒃ ᐊᔅᒌᐦᒡ᙮ 2002 
ᑳ ᐃᔅᐱᔨᒡ ᐊᔅᒌᐤ ᐊᒋᔅᑖᓱᓐ, ᐋᐅᒄ ᑳ ᐃᑖᔨᒫᑭᓂᐧᐃᒡ 
100,000 ᐋ ᐃᐦᑎᔑᒡ ᐅᑎᐦ ᑯᐯᒃ ᐊᔅᒌᐦᒡ᙮

ᐊᓐ ᒫᒃ ᒋᔖᒨᔅ, ᐋᐅᒄ ᐧᐄᓵᐧᐋ 227 ᐲᐦᐊᒻ 635 kg 
(500–1400 lb.) ᐋ ᐃᔅᐱᐦᑎᓂᑯᑎᒡ, ᑭᔮ ᒫᒃ ᐱᔥᒡ ᒨᓱᒡ 
770 kg (1700 lb.) ᐋ ᐃᔅᐱᐦᑎᓂᑯᑎᒡ᙮ ᐊᓐ ᒫᒃ ᓈᔥᒡ ᐋ 
ᐋᔨᒥᐦᒡ ᒫᐧᑳᒡ ᐋ ᐧᐄᐦ ᐱᒫᒋᐦᐄᓱᓈᓂᐧᐃᒡ ᐅᑖ ᑯᐯᒃ ᐊᔅᒌᐦᒡ 
ᒫᐧᑳᒡ ᐋ ᐱᐳᐦᒡ, ᒧᔮᒻ ᐊᓂᑖ ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ, ᐋᔪᐧᐃᒄ 
ᐧᐄᓵᐧᐋ 20  % ᐲᐦᐊᒻ 55  % ᐋ ᐃᔥᐱᔑ ᐊᒋᐧᐃᐱᔨᒡ 
ᒨᓱᒡ ᒫᐧᑳᒡ ᐋ ᐱᐳᓂᔨᒡ᙮ ᒫᐧᑳᒡ ᒫᒃ ᐋ ᐱᐳᐦᒡ, ᐋᔪᐧᐃᒄ 
ᐋ ᒧᐧᐋᒡ ᓂᓈᐦᑰ ᐋ ᐃᓯᓈᑯᓯᔨᒡᐦ ᒥᔥᑎᒄᐦ ᐊᓂᑦ ᐋ 
ᐅᐦᒋ ᒧᐧᐋᒡ ᐋ ᐊᔥᑖᐦᑯᓂᐧᐃᔨᒡᐦ, ᐋ ᒥᔥᑎᑰᔑᔨᒡᐦ ᑭᔮ 
ᐅᔑᑳᐅᔨᒡᐦ᙮ ᒫᐧᑳᒡ ᒫᒃ ᐋ ᓃᐱᓂᔨᒡ, ᐋᔪᐧᐃᒄ ᒫᒋᒡ ᓃᐲᐦ 
ᑭᔮ ᐃᔅᑭᓐ ᒌᔑᑳᐤᐦ ᐋ ᐃᐦᑖᒡ ᐊᓂᑖ ᓂᐲᐦᒡ ᐋ ᒦᒋᒡ 
ᓂᐦᑖᐅᒋᐦᒋᑭᓐᐦ ᐊᓂᑖ ᓂᐲᐦᒡ ᐋ ᓂᐦᑖᐅᒋᓂᔨᒡᐦ᙮ ᒥᒄ 
ᓈᐹᒨᓱᒡ ᐅᑖᔥᑭᓂᐧᐃᒡ, ᐋᑯᑦ ᓈᐦᑖᐅᒋᔨᒡᐦ ᐅᑖᔥᑭᓂᐧᐋᐤᐦ ᐋ 
ᐅᔥᑭᑯᒋᓂᔨᒡᐦ ᒥᒋᓲᐲᓯᒽᐦ, ᑭᔮ ᐋᑯᑦ ᐹᐦᒋᔑᒫᒡ ᐋ ᐊᑎ 
ᐃᔥᐧᑳᑯᒋᓂᔨᒡᐦ ᑭᔅᑭᑎᓂᐲᓯᒽᐦ᙮ ᐋᐅᑯᓂᒡ ᒫᐅᒡ ᐋ ᒥᐦᑳᔥᑭᓈᒡ 
ᒨᓱᒡ ᐊᓂᒌ ᐋ ᑭᓄᐧᐋᐱᒫᑭᓂᐧᐃᒡ ᐊᐅᐦᑳᓂᒡ ᐋ ᐅᑖᔥᑭᓂᒡ᙮ 
ᐱᔥᒡ ᒫᒃ ᒨᔅ ᐋᔥᑭᓂᒡ, ᐋᐅᒄ 35 kg (80 lb.) ᒑ ᒌ 
ᐃᔅᐱᐦᑎᓂᑯᑎᒡ᙮ ᐋᐅᒄ ᐋ ᐃᐦᑎᒡ ᒨᓱᒡ ᒥᒄ ᐋ ᐹᐦᐹᔨᑯᒡ, 
ᐹᑎᔥ ᒥᒄ ᐋ ᐧᐄᔖᑯᒡ ᑭᔮ ᐋ ᐱᐳᓂᔨᒡ᙮ ᐋᑯᑦ ᐋ ᐧᐄᔖᑯᒡ 
ᐋ ᐃᔥᐧᑳᑯᒋᓂᔨᒡᐦ ᒧᔖᐧᐋᐦᔮᐅᐲᓯᒽᐦ ᐲᐦᐊᒻ ᐋ ᐅᔥᑭᑯᓂᔨᒡᐦ 
ᐧᐄᔖᑯᐲᓯᒽᐦ᙮ ᐊᓂᔮ ᐋ ᒋᑐᑦ ᒨᔅ ᒫᐧᑳᒡ ᐋ ᐧᐄᔖᑯᑦ, ᐋᔪᐧᐃᒄ 
ᒑ ᒌ ᐅᐦᑎᓯᐦᑎᐧᐋᑭᓂᐧᐃᑦ ᓂᔥᑐ ᐊᔅᒌᐤ ᑎᐱᐦᐄᑭᓐᐦ᙮ ᒫᐧᑳᒡ ᒫᒃ 
ᐋ ᐧᐄᔖᑯᒡ ᓈᐹᒨᓱᒡ, ᐋᑯᑦ ᐋ ᑯᐧᑳᒋᐦᐄᑐᒡ ᐅᑖᔥᑭᓂᐧᐋᐤᐦ ᐋ 
ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ ᐋ ᐧᐄᐦ ᐅᐦᒋᐦᐄᑐᒡ ᓅᔖᒨᔅᐦ᙮

ᒫᐧᑳᒡ ᐋ ᐱᐳᓂᔨᒡ ᐋ ᐄᔥᐹᑯᓂᑳᔨᒡ ᐊᓂᑖ 
ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ, ᐋᑯᑦ ᒫᒨ ᐋ ᐊᑎ ᐃᐦᑖᒡ 
ᐊᓂᒌ ᒨᓱᒡ ᐊᓂᑦ ᐹᔨᑯᔨᒡ ᐋ ᐅᑎᔅᒌᒡ, 
ᐋᑯᑦ ᐋ ᒫᔅᑭᓈᐦᑳᓱᒡ ᐊᓂᑖ ᒑ ᐧᐋᐦᒌᒡ 
ᐋ ᒦᒋᓱᒡ ᑭᔮ ᐋ ᒋᐦᒋᔑᒧᒡ ᐋ ᐊᐧᐃᔑᒫᒡ 
ᐊᐧᐋᔨᐤᐦ ᓂᔮᓂᑐᐧᐋᔨᒥᑯᒡ᙮
	
ᐊᓂᔮ ᒫᒃ ᐋ ᐋᔨᒥᓂᔨᒡ ᐋ ᐱᐳᓂᔨᒡ, 
ᐋᔪᐧᐃᒄ ᑭᔮ ᐋ ᐧᐄᐦ ᓂᐱᐦᐄᑯᒡ ᒥᐦᐄᐦᑭᓐᐦ 
ᐊᓂᑖ ᐄᔨᔨᐤ ᐊᔅᒌᐦᒡ᙮ ᒫᐧᑳᒡ ᒫᒃ ᐋ 
ᓰᑯᓂᔨᒡ, ᐋᔪᐧᐃᒄ ᑭᔮ ᓈᐱᐦᐋᒡ ᒋᔖᔮᒄ 
ᐊᓂᔮᐦ ᒨᓱᔥ ᐊᓂᑖ ᑯᐧᑖᔥᒡ ᑐᐧᐃᔥᑖᐤᐦ ᑳ 
ᓅᑯᓯᒡ᙮ ᐅᔮ ᒫᒃ ᐋ ᓂᐱᐦᐄᑯᒡ ᒥᐦᐄᐦᑭᓐᐦ 
ᑭᔮ ᒋᔖᔮᒄᐦ, ᐋᐅᒄ 50 % ᐋ ᐃᔥᐱᔑ 
ᓂᐦᐋᑭᓂᐧᐃᒡ ᐊᓂᒌ ᒨᓱᔑᔑᒡ, ᑭᔮ ᐋᔅᑰ 
ᒋᔖᒨᔅ᙮
	
ᐊᓂᒌ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ, ᐋᔪᐧᐃᒄ ᐋ 
ᔑᓂᐧᐋᐦᑖᒡ ᐋ ᒥᐧᔮᔨᐦᑖᑯᓂᔨᒡ ᐊᓂᔮ ᒑ 
ᓂᑑᒨᐧᓵᒡ᙮ ᐋᔪᐧᐃᒄ ᐊᓂᔮ ᑳᓄᐧᐋᐱᐦᑎᐦᒡ 
ᐋ ᐄᔑᒌᔑᑳᔨᒡ ᒑ ᒌ ᓂᑑᒨᐧᓵᒡ᙮ ᐋᑯᑦ 
ᒫᐅᒡ ᒫᐧᔮᒡ ᐋ ᓂᐱᐦᐋᑭᓂᐧᐃᑦ ᒨᔅ ᓈᐦᐄᔨᐤ 
ᐋ ᐧᐋᐱᒥᑐᒡ ᒨᔅ ᑭᔮ ᓂᑑᐦᐆ ᐄᔨᔨᐤ᙮ 
ᓈᔥᑖᐧᐹ ᑭᓯᔅᑖᐤ ᑭᔮ ᐧᐄᐦᑭᓐ ᒨᓱᔮᔅ, ᐋᐅᒄ 
ᑭᔮ ᒑ ᒌ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ ᒨᓱᔮᓐ ᑭᔮ 
ᐋᔥᑭᓐ ᐋ ᐅᔑᐦᑖᑭᓂᐧᐃᒡ ᒑᐧᑳᓐ᙮ ᓈᔥᑖᐧᐹ 
ᑭᔅᒋᐦᐆᒡ ᐄᔨᔨᐅᒡ ᐋ ᐅᔑᐦᑖᒡ ᒑᐧᑳᔨᐤ 
ᒨᓱᔮᓐᐦ ᐋ ᐋᐱᒋᐦᐋᒡ ᐊᓂᔮ ᒑᐧᑳᔨᐤ ᒑ 
ᐧᐃᔮᐦᑎᑭᓂᐧᐃᔨᒡ ᑭᔮ ᐊᔅᑎᔅᐦ᙮ ᔖᔥ ᒫᒃ ᓈᑖ 
ᐧᐋᔥᑭᒡ ᒌ ᒋᔥᑎᒫᐅᐧᐋᔨᒫᑭᓂᐤ ᒨᔅ, ᒧᔮᒻ 
ᐊᓄᐦᒡ, ᑭᔮ ᐋᐅᒄ ᐋ ᐅᐦᑖᒋᐦᐅᐧᐋᒑᓂᐧᐃᒡ 
ᒨᔅ ᐊᓂᑖ ᐄᔨᔨᐤ ᐃᐦᑖᐧᐃᓂᐦᒡ᙮
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ᐧᐋᒥᔥᑎᑯᔒᐤ ᐊᔨᒧᐧᐃᓐ: Moose
ᐅᐱᔥᑎᐧᑳᔮᐤ ᐊᔨᒧᐧᐃᓐ: Orignal
ᓵᔨᓐᑎᕕᒃ (ᓛᑎᓐ) ᐊᔨᒧᐧᐃᓐ: Alces alces
ᐄᔨᔨᐤ ᐊᔨᒧᐧᐃᓐ: Muus
ᐋ ᐄᔨᔨᐅᔥᑖᒡ: ᒨᔅ

ᒨᔅᒨᔅ
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Profile d’un animal

« L’orignal a les plus grands bois de 
tous les cervidés... »

Seuls les mâles portent des bois qui chaque 
année commencent à pousser début mars 
puis tombent vers la fin novembre. L’orignal a 
les plus grands bois de tous les cervidés, leurs 
masses pouvant atteindre 35 kg (77 livres). 
C’est un animal solitaire excepté à l’époque du 
rut et en hiver. Le rut a lieu principalement fin 
septembre, début octobre. Les orignaux pous-
sent des cris pouvant s’entendre à plus de 
3 km et les mâles s’affrontent pour se repro-
duire avec les femelles en croisant leurs pana-
ches. En hiver, la neige étant très abondante 
en territoire Cris, les orignaux se réunissent 
dans des « ravages » où ils tracent un réseau 
de sentiers facilitant les déplacements et donc 
le nourrissage et la fuite contre les prédateurs.
	
En plus des conditions hivernales difficiles, 
les orignaux doivent affronter les loups,  le  
prédateur naturel de l’orignal en territoire cris.  
Au printemps, les ours sont aussi d’importants 
prédateurs sur les jeunes jusqu’à 6 semaines 
après la naissance. Ces deux prédateurs peu-
vent tuer jusqu’à 50 % des jeunes orignaux et 
ils leur arrivent également de tuer occasion-
nellement des adultes.	

Les chasseurs Cris ne 
chassent pas n’impor te 
quel jour en hiver. En effet 
ceux-ci attendent les « jour-
nées à orignaux » qui sont 
des conditions climatiques 
favorables. Pour les Cris, 
le meilleur moment pour 
abattre l’orignal est lorsque 
celui-ci se trouvent face 
au chasseur et que leurs 
regards se croisent. Sa 
viande est réputée pour être 
vraiment tendre et savou-
reuse et sa peau ainsi que 
son panache servent pour 
l’artisanat Cris. Les Cris sont 
notamment des experts 
dans la confection de vête-
ments et de gants en peau 
d’orignal. Depuis des siè-
cles et encore aujourd’hui, 
ce grand mammifère a une 
valeur spirituelle, culturelle 
et de subsistance pour la 
communauté Crie.

« Seuls les mâles portent 
des bois... »

L’orignal est le plus gros représentant de la famille des 
cervidés en Amérique du Nord. Cette  famille inclue 
aussi deux autres espèces dans l’est de l’Amérique du 
Nord: le cerf de Virginie et le caribou. Les orignaux sont 
abondants au Québec et en 2002 leur population était  
estimée a 100 000 individus.

Les orignaux adultes pèsent entre 227 et 635 kg (500-
1400 livres) avec certains individus atteignant même 
770 kg (1700 livres). À la fin de l’hiver, en raison des 
conditions rigoureuses surtout sur le territoire Cris et de 
la difficulté pour se nourrir, les orignaux peuvent avoir 
perdu entre 20 et 55 % de leur poids maximal d’automne. 
En hiver, l’orignal broute les branches, les ramilles et 
l’écorce d’une grande variété d’arbre. En été il se nourrit 
surtout de feuillage et peut passer plusieurs heures par 
jour dans l’eau à manger des plantes aquatiques.
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Nom Français: Orignal
Nom Anglais: Moose
Nom (latin) Scientifique: Alces alces
Nom en Cri: Muus
Syllabique cri: ᒨᔅ

OrignalOrignal
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   Event: 33e
 Salon du Trappeur

   (33rd Provincial Trapper’s convention)
   Location: Mont Saint-Anne, Quebec 

Description: This annual trapper convention is an occasion
to meet trappers from all around the province of Quebec. As 
part of the activities, you will find skinning demonstrations, 
presentations, and among the attendees will be numerous trap 
supply dealers as well as fur buyers. The event’s banquet is 
held on Saturday night with several guest speakers (in French). 
Demonstration and speeches are also in French, although many 
attendees are bilingual.
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   Event: Fur Harvesters 19th Annual Convention
   Location: Fur Harvesters Auction, 
North Bay, Ontario

Description: This annual event is a gathering of trappers 
(mostly from Ontario and Quebec) to discuss new trapping 
techniques, pelt preparation, and includes numerous booths 
from trappers of Ontario and Quebec as well as competition 
for skinning and pelt preparation. The gathering occurs in a 
relaxed atmosphere, and includes an evening banquet on the 
Saturday night. Attending trappers can also visit the warehouse 
facilities and even purchase trapping supplies on location.
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   Event: 2010 Fur Takers of America
   National Rendezvous
   Location: Columbus, Indiana, USA 

Description: This convention is one of the two largest 
gathering of trappers in the United States (the other being the 
National Trappers Association Convention held in August). It is 
held annually in various places, and you can expect anywhere 
from 3,000 to over 10,000 trappers to attend. On location, 
you will find numerous trap supply dealers, non-stop skinning 
and trapping demonstrations, various contests, and even a 
flea market of outdoor gear. Nearby motels fill up fast, but 
you can camp on location as well for minimum fee.
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   Event: 2010 Shooting, Hunting and Outdoor
Trade Show and Conference

   Location: Sands Expo & Convention Center 
Las Vegas, Nevada, USA

Description: The Shooting, Hunting, Outdoor Trade Show and 
Conference (SHOT Show) is the largest and most comprehensive 
trade show for all professionals involved with the shooting 
sports and hunting industries. It is the world’s premier 
exposition of combined firearms, ammunition, archery, cutlery, 
outdoor apparel, optics, camping and related products and 
services. The SHOT Show attracts buyers from all over the 
United States and Canada and from more than 75 countries. The 
SHOT Show is owned and sponsored by the National Shooting 
Sports Foundation and is produced and managed by Reed 
Exhibitions. Last year’s show in Las Vegas, Nevada, attracted 
almost 60,000 people, making it by far the largest outdoor 
show in North America.
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   Event: North American Fur and Fashion
Exhibition of Montreal

   Location: Place Bonaventure, Montreal

Description: This annual trapper convention is an occasion
to meet trappers from all around the province of Quebec. As 
part of the activities, you will find skinning demonstrations, 
presentations, and among the attendees will be numerous trap 
supply dealers as well as fur buyers. The event’s banquet is 
held on Saturday night with several guest speakers (in French). 
Demonstration and speeches are also in French, although many 
attendees are bilingual.
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The Cree Hunter and Trappers é tudy of perception
and satisfaction et de satisfaction

 tude de perception

of ISP du PSR

The Cree Hunter and Trapper

By Vincent COLLETTE
During the summer of 2009, 205 interviews 
(for a total of 233 individuals) were done with 
the Income Security Program beneficiaries 
from the ten Cree communities. So far, the 
analysis reveals that:

Par Vincent COLLETTE
Nous avons mené, durant l’été 2009, 205 entrevues (pour un total de 233 individus) auprès de 
bénéficiaires du Programme de sécurité du revenu (PSR), membres des dix communautés Cries. 
Voici ce qui ressort jusqu’à maintenant de ces entrevues :

21

Transportation and the cost of life in 
2009 are the main issues discussed in 
all communities;

There is misunderstanding concern-
ing the functioning of the program 
(calculations, far harvesting, deduc-
tions, old age pension), but also the 
general purpose of it (e.g. a financial 
help - that is not equivalent to a sal-
ary - to those who want to pursue 
hunting and fishing as their main 
subsistence activity);

The ISP is slowly turning into a form 
of old age pension or a retirement 
plan, and the ISP administration has 
to be prepared to face this new reality;

In 2009, the cost of living is high in 
the northernmost communities and 
this has a tremendous effect on life-
quality (food) and land access for the 
beneficiaries (gas);

The recruiting aspect of the Program 
is closely linked to the wage-labour 
market in James Bay (that is, as long 
as there is employment opportunities 
the recruiting of young adults will be 
difficult);

The monthly payments prove to be 
justified in light of the life-style of 
2009. It shows that the ISP can adapt 
to the socio-economic situation pre-
vailing from time to time.

Le coût de la vie et les frais de transport 
en 2009 préoccupent au premier rang 
l’ensemble des communautés; 

Le programme est mal compris, tant son 
fonctionnement (calculs, prélèvement en 
région d’exploitation éloignée, déductions, 
pension de vieillesse) que son objectif général 
(il s’agit d’une aide financière, non pas d’un 
salaire, accordée à ceux qui veulent pour-
suivre leurs activités de chasse et de pêche 
comme principal moyen de subsistance);

Le PSR est en voie de devenir une forme 
de pension de vieillesse ou de pension de 
retraite, et les administrateurs du pro-
gramme doivent se préparer à affronter 
cette nouvelle réalité;

En 2009, le coût de la vie est élevé dans le 
Nord, une situation qui a de graves con-
séquences sur la qualité de vie (nourriture) et 
l’accès à la terre (essence);

Le recrutement de bénéficiaires est directe-
ment lié au marché du travail rémunéré à la 
baie James (c’est-à-dire qu’il sera difficile de 
recruter de jeunes adultes tant qu’il y aura 
des possibilités d’emploi);

À la lumière du mode de vie en 2009, il est 
justifié de faire des paiements mensuels. Cela 
prouve que le PSR peut s’adapter à la situ-
ation socio-écono-mique des bénéficiaires.
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Here are some photos taken by the director general 
during his recent trips to Cree communities.

 he traveling Director
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Peter Shecapio, Calvin Blacksmith and Elijah Awashish are ready for the next flock of geese.

Peter Shecapio keeps an eye out for incoming geese.

Calvin Blacksmith keeps a close eye on a live goose that just landed among the decoys.
The Director-general, Serge Larivière, enjoys a nice 
sunny break with the tallyman, Isaac Shecapio.

Elijah Awashish does his best to 
convince incoming geese to land. 



Cold Water Lake
Mistissini
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Isaac Shecapio, Tallyman of Cold Water Lake 
in Mistissini holds a goose from his trapline.

Spring break is entertaining 
for hunters of all ages. 

Several young hunters harvest their 
first geese in Cold Water Lake, Mistissini.

Laura Shecapio cleans the goose at her camp. Plucked geese ready for the next step.

Simon Mattawashish fleshes a 
moose hide at Cold Water Lake.

Teacher Laura Shecapio trained the Director-general of the Income 
Security Program how to properly clean geese.
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Lawrence Neeposh heads out form Old Nemaska 
to check his sturgeon nets. 

Curtis Jolly learned how to 
remove sturgeon from the 
nets while in Old Nemaska. 

Sammy Matches holds 
a little walleye quickly 
for a picture before 
realeasing it. 

Ronnie Neeposh hangs on to a sturgeon 
recently harvested from Old Nemaska.

Whapmagoostuijune
2009  
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Staff, friends and guests gather for a 
traditional meal after a day full of meetings.

Evelyn Petagumskum molds Bannock 
on a stick for evening feast.

Valerie Herodier-Petagumskum and Evelyn Petagumskum 
proceed to cut geese in preperation for the supper. 

Winnie Bosum, Lizzie Diamond, 
Sally Herodier, Krista Kakabat 
and Peter Shecapio during a 
staff meeting in Whapmagoosuti.
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Susan B. Wapachee, an 
elder from Old Nemaska.

Students of all ages watch 
Annie Jolly clean sturgeon. 

Elizabeth Iserhoff voices her 
comments during the consultations. 

Beneficiaries and staff who attended the consultations in Waskaganish.

Nemaska youth at 
the old Nemaka site. 

From left to right: 
Elma Katapatuk-Stephen, 
Lorrie Whiskeychan-Stephen 
and Edith Whiskeychan-Gilpin.

The head table during the 
Waskaganish consultations
(from left to right: Krista Kakabat, 
Lizzie Diamond, Guy Girouard, 
Peter Shecapio, Serge Larivière, 
George Wapachee, Philip Awashish 
and Willie Iserhoff.)

Yvon Neeposh, Lawrence Neeposh and Susan 
Wapachee enjoy quality time at Old Nemaska.

Security is in good hands at Old Nemaska. 



L
ak

e 
M
is
ta
ss
in
i

au
g.

20
09

  

july
2009  

Nemaska

3130

Kenny Tanoush Jr. voices his 
comments during the consultations. 

Luke Tent provides 
suggestions on ways to 
improve the program. 

The head table during the consultations. From left to right: Krista Kakabat, George Wapachee, 
Guy Girouard, Peter Shecapio, Serge Larivière, Philip Awashish and Willie Iserhoff.

George M. Shecapio, Peter Shecapio 
and Nathan Dion-Larivière with a nice 
brook trout from M-35.

A trapline cabin on M-35.

Brook trout ready for the frying pan. George M. Shecapio prepares lunch “à la George”!
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Trapline M35 :      Mistissiniaug.
2009  
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A nice sunset 
on M-35.

Peter Shecapio lost 
in his thoughts and 
enjoying his time in 
the outdoors.

Richard Mianscum 
prepared shore 
lunch for some of 
his guests. 

George M. Shecapio 
takes us to a secret 
fishing spot.

Isaac Trapper and 
Kenneth Coonishish 
cleaning walleye 
for the frying pan. 

Peter Shecapio and Philip Awashish 
await the shore lunch along the 
shores of Lake Mistissini. 

Gérald Lemoyne, George M. Shecapio 
and Jean-Guy Dugré enjoy shore lunch 
on the shores of Lake Mistissini.
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Isaac Trapper holds 
a nice lake trout.

George M. Shecapio, Peter Shecapio and 
Stanley Mianscum at camp Osprey on M-35.

One more stretch 
of moving water on 
the Rupert River.
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West Nitchequonoct.
2009  
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Kenny Loon and a nice bear harvested in West Nitchequon.

A bear wrapped and ready to 
transport the traditional way. 

Kenny Loon hauls 
a heavy load of 
bear meat. 

Unloading supplies for a week 
stay in West Nitchequon. 
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Kenny Loon and Coom Voyageur play with 
a little porcupine before moving on.  

Eddie “Coom” Voyageur won the local fishing derby. 

Kenny Loon and 
his wife Charlotte, 
cleaning bear 
intestines. 

Kenny Loon is about to show 
these two boys how to really 
clean walleye. 

Eddie “Coom” Voyageur, Kenny Loon, Timothy Loon 
and Charlotte Mattawashish Loon.

Bear fat, 
one of the 
delicacies of 
the North. 
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uskrats are one of the most important 
furbearers on the North American fur 
trade, and they occur on most north-
ern traplines. On some lakes, musk-
rats are plentiful, and can often be 
observed as they climb onto rocks, 
fallen logs, or any object protruding 
from the water to rest, groom or sun 
themselves. In the spring, muskrats 
also use such places to scent mark 
they territories. 

Float sets are one of the easiest 
methods to catch muskrats by 
relying on this habit. 

Place any object that floats 
in the water near the shore-
line, place a trap or two on 
top and you will catch musk-
rats if they are present in the 
area. Commercial trappers in 
areas of high muskrat abun-
dance will place several traps 
on a good float, and multiple 
catches are common. 

Foothold traps are most 
commonly used of this set, 
and by securing the trap 
with a piece of wire so the 
animal can jump in the water 
and drown, the set becomes 
a humane method of har-
vesting muskrats.

Moreover, muskrats in the 
water are less likely to be 
eaten by birds, mink or to 
be bitten by other muskrats 
The float set is one of  the 
oldest methods of  catching 
muskrats, and the types of  
floats are endless. Use your 
imagination, and have fun 
catching muskrats!.•

“Float sets are 
one of the easiest 
methods to catch 

muskrats ...”

40
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Float sets
for muskrats

By 
Serge Larivière
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EEssayez cette installation!
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Flotteurs
à rats musqués

Placez n’importe quel objet flottant sur l’eau 
près du rivage, disposez une ou deux trappes 
sur le dessus et il est certain que vous piégerez 
des rats musqués s’il y en a dans la région. Les 
piégeurs professionnels se trouvant dans les 
zones où les rats musqués abondent installent 
plusieurs pièges sur un bon flotteur; les captu-
res multiples sont alors monnaie courante. Par 
ailleurs, en fixant le piège avec un bout de fil 
de métal pour que l’animal se jette à l’eau et se 
noie, on s’assure de capturer les rats musqués 
efficacement. De plus, une fois dans l’eau, les 
rats musqués sont moins susceptibles de se fai-
re dévorer par les oiseaux et les visons, ou en-
core de se faire mordre par leurs congénères.

Le flotteur est l’une des plus anciennes métho-
des de piégeage du rat musqué, et les types de 
flotteurs sont innombrables. Laissez donc libre 
cours à votre imagination et amusez-vous à 
piéger le rat musqué!•

e rat musqué est l’un des plus importants animaux à fourrure employés 
dans le commerce des fourrures en Amérique du Nord et il est couramment 
piégé dans le Nord. Certains lacs regorgent de rats musqués. On peut 
généralement les observer lorsqu’ils grimpent sur les rochers, des troncs 
morts ou tout autre objet émergeant de l’eau sur lequel ils se reposent, 
font un brin de toilette ou prennent un bain de soleil. Au printemps, le rat 
musqué choisira ces mêmes endroits pour marquer son territoire.

En raison de cette habi-
tude, les pièges flottants 
constituent un excellent 
moyen d’attraper le rat 
musqué. 

ssayez cette installation!

« ...les pièges flottants 
constituent un excellent 

moyen d’attraper 
le rat musqué. »

Par
Serge Larivière
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isp Useful ISP and the
december payment
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The Cree Hunter and Trapper

Among the many changes taking place within the program, one major 
change will be in effect for the next payment. After 33 years of issuing 
the second cheque of the program-year in January, starting this year, 
the cheque will be issued in December.

Indeed, over time, the Board has received countless requests 
that an ISP payment be issued in December. Wanting to 
fulfill this request, the Board has worked very hard and will 
now issue the benefit payment in December.

Do I have to come out
of the bush to get my
cheque?

Will I be
getting a cheque
in January too?

ᐋᐅᐧᐋ ᒑ ᐃᐦᑎᔮᓐ 
ᔮᔨᑖ ᒑ ᒧᐧᐋᐱᔮᓐ ᐅᐦᒋ 
ᐊᓂᑖ ᐋ ᐃᐦᑖᔮᓐ ᓂᑑᐦᐆ 
ᐊᔅᒌᐦᒡ ᒑ ᓂᑐᐧᐋᐱᐦᑎᒫᓐ 
ᓂᔔᔮᓂᓯᓂᐦᐄᑭᓐ?

ᒦᓈ ᓂᑭ ᐅᑎᑎᐦᐆᑯᓐ 
ᔔᔮᓂᓯᓂᐦᐄᑭᓐ 
ᒋᓵᔮᔅᑯᓂᐲᓯᒽ?

When will the next cheque be issued
after the December cheque?

ᑖᐃᔅᑉ ᒦᓐ ᒑ ᐃᐦᑎᑯᒡ ᓂᔔᔮᓂᓯᓂᐦᐄᑭᓐ ᒥᔔ ᐊᓐ ᑳ 
ᒫᑎᓂᐧᐋᓂᐧᐃᒡ ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ ᔔᔮᓂᓯᓂᐦᐄᑭᓐ?

After the first payment of the year, in September, the second 
ISP cheque will be issued in December (December 7, for 
2009-2010).

ᒥᔔ ᐊᓐ ᑳ ᑎᐱᐦᐄᒑᓂᐧᐃᒡ ᓃᔥᑎᒻ ᑎᐱᐦᐊᒫᑯᓰᐧᐃᓐ ᐊᓐ ᐹᔨᒄ ᐱᐳᓐᐦ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ ᓂᑑᐦᐆ ᔔᔮᓐ ᒥᔑᑳᒫᐦᔮᐅᐲᓯᒽ ᑳ 
ᐃᔅᐱᔨᒡ, ᐊᓐ ᒦᓐ ᓃᐧᔖᐤ ᐋ ᑎᐱᐦᐄᒑᓂᐧᐃᒡ, ᐋᐅᒄ ᒑ ᐅᔑᐦᑖᑭᓂᐧᐃᒡ ᐊᓐ ᔔᔮᓂᓯᓂᐦᐄᑭᓐ ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ (ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ 
7, ᐆ 2009-2010 ᐋ ᐱᐳᐦᒡ)᙮

Yes. You will need to meet with your Local 
Administrator for an interview to receive your 
cheque, as usual.

No. The cheque issued in December is 
the same one that was previously issued 
in January. It will be given out in advance 
compared to usual.

ᑭᔨᐧᐹ᙮ ᐋᐅᒄ ᔮᔨᑖ ᒑ ᓂᑐᐧᐋᐱᒥᑦ ᐊᓐ ᑳ ᓈᓈᑭᒋᐦᐋᑦ 
ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᔥᑎᐦᑖᐧᐃᓂᐦᒡ ᒑ ᒌ ᐅᑎᑎᐦᐆᑯᔨᓐ 
ᒋᔔᔮᓂᓯᓂᐦᐄᑭᓐ, ᐋᐅᒄ ᐊᓐ ᒨᔥ ᑳ ᒌ ᐹᒋ ᐃᐦᑎᓈᓂᐧᐃᒡ᙮

ᓂᒧᔨ᙮ ᐊᓐ ᔔᔮᓂᓯᓂᐦᐄᑭᓐ ᐋ ᑎᐱᐦᐄᒑᓂᐧᐃᒡ 
ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ, ᐋᐅᒄ ᐊᓐ ᐊᔮᐱᒡ ᑳ ᒌ 
ᑎᐱᐦᐄᒑᓂᐧᐃᒡ ᒋᓵᔮᔅᑯᓂᐲᓯᒽ᙮ ᒥᒄ ᒫᑎᔨᒡ 
ᒋᑭ ᑎᐱᐦᐄᒑᓂᐤ᙮

In April.  It is important to take note that there will be 4 months (December-January-February-
March) until the next cheque.

ᓂᔅᒋᐲᓯᒽ ᐊᑯᒋᐦᑳ᙮ ᓈᔥᑖᐧᐹ ᒋᔥᑎᒫᐧᐃᓐ ᒑ ᒋᔅᒑᔨᐦᑎᒫᒄ ᐊᓐ ᒑ ᐃᔑᓈᑯᐦᒡ ᐹᑐᔥ 4 ᐲᓯᒽᐦ (ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ-ᒋᓵᔮᔅᑯᓂᐲᓯᒽ-
ᒋᔖᐲᓯᒽ-ᒥᒋᓲᐲᓯᒽ) ᒦᓐ ᒑ ᐅᑎᑎᐦᐆᑯᔮᒄ ᒋᔔᔮᓂᓯᓂᐦᐄᑭᓂᐧᐋᐤ᙮

When will the cheque
be issued?

For more information on the 
dates of the ISP payments, please 
contact your Local Administrator 
or the Head Office.

ᐊᑎᑑ ᒫᒃ ᐧᐄᐦ ᓂᑑᒋᔅᒑᔨᐦᑎᒫᐧᑳ ᐅᐦᒋ ᐊᓐ 
ᑖᐃᔅᑉ ᐋ ᑎᐱᐦᐄᒑᓂᐧᐃᒡ ᓂᑑᐦᐆ ᔔᔮᓐ, 
ᐋᐅᒄ ᐊᓐ ᒑ ᐊᔨᒥᐦᐋᒄ ᑳ ᓈᓈᑭᒋᐦᐋᑦ ᓂᑑᐦᐆ 
ᔔᔮᓐᐦ ᐊᓂᑖ ᔥᑎᐦᑖᐧᐃᓂᐧᐋᐦᒡ ᑭᔮ ᒫᒃ ᐊᓂᑖ 
ᒑ ᐄᔑ ᐊᔨᒥᔮᒄ ᐅᒋᒫᐤ ᒥᓯᓂᐦᐄᒑᐅᑭᒥᑯᐦᒡ᙮

ᑖᐃᔅᑉ ᒑ ᐅᔑᐦᑖᑭᓂᐧᐃᒡ ᐊᓐ ᔔᔮᓂᓯᓂᐦᐄᑭᓐ?

The Cree Hunter and Trapper

ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ 
ᑭᔮ ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ ᑎᐱᐦᐊᒫᑯᓰᐧᐃᓐ

ᐊᓐ ᐹᔨᒄ ᐊᔨᐦᒡ ᐋ ᐃᔑᓈᑯᐦᑖᑭᓂᐧᐃᒡ ᐅᑎᐦ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ, ᐋᐅᒄ ᐆ ᒑ ᐱᒥᐱᔨᒡ ᒦᓐ ᐅᑎᐦᒋᐱᔨᒑ 
ᐋ ᒫᑎᓂᐧᐋᓂᐧᐃᒡ ᓂᑑᐦᐆ ᔔᔮᓐ᙮ ᐊᓐ ᔖᔥ 33 ᑎᐦᑐ ᐱᐳᓐᐦ ᑳ ᒌ ᒥᔮᑭᓂᐧᐃᒡ ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᐅᔔᔮᓂᓯᓂᐦᐄᑭᓂᐧᐋᐤᐦ 
ᒋᓵᔮᔅᑯᓂᐲᓯᒽ ᐊᓂᔮ ᓃᐧᔖᐤ ᑳ ᑎᐱᐦᐊᒧᐧᐋᑭᓂᐧᐃᒡ ᐹᔨᒄ ᐱᐳᓐᐦ ᐋ ᑭᓄᐧᐋᐱᐦᑖᑭᓂᐧᐃᒡ, ᐋᐅᒄ ᒑ ᒋᐦᒋᐱᔨᐦᑖᑭᓂᐧᐃᒡ ᐆ ᒑ 
ᐱᐳᐦᒡ, ᒑ ᐅᔑᐦᑖᑭᓂᐧᐃᒡᐦ ᐊᓂᐦᐄ ᔔᔮᓂᓯᓂᐦᐄᑭᓐᐦ ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ᙮

ᔖᔥ ᒫᒃ ᒥᐦᒑᐧᑖᐤ ᒌ ᐧᐄᐦᑎᒧᐧᐋᑭᓂᐧᐃᐧᐃᒡ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᐅᔮ ᐋ ᓂᑐᐧᐋᔨᐦᑖᑭᓂᐧᐃᔨᒡ ᒑ ᑎᐱᐦᐄᒑᓂᐧᐃᔨᒡ ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ 
ᐋ ᐊᑯᒋᓂᔨᒡᐦ᙮ ᐋᔪᐧᐃᒄ ᒫᒃ ᐅᔮ ᐋ ᐧᐄᐦ ᒥᔪᐱᔨᐦᑖᒡ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᐊᓂᔮ ᑳ ᐄᔑ ᓂᑐᐧᐋᔨᐦᑖᑭᓂᐧᐃᔨᒡ ᑭᔮ ᐋᔪᐧᐃᒄ ᒑ 
ᒋᐦᒋᐱᔨᐦᑖᒡ ᒑ ᑎᐱᐦᐄᒑᓂᐧᐃᔨᒡ ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ᙮

ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ 
ᒋᔥᑎᒫᐅᐦᒡ ᒑᐧᑳᓐ ᐋ ᒋᔅᒑᔨᐦᑖᑯᐦᑖᑭᓂᐧᐃᒡ 

– ᓂᑑᐦᐆ ᐄᔨᔨᐅᒡ ᐋ ᐋᐱᒋᐦᐋᒡ ᓂᑑᐦᐆ ᔔᔮᓐᐦ
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Parmi les nombreux changements au 
programme, un des changements majeurs 
entrera en vigueur dès le prochain paie-
ment. Après avoir passé 33 ans à émettre 
le deuxième chèque de l’année du pro-
gramme en janvier, nous l’enverrons doré-
navant, et dès cette année, en décembre.

Effectivement, l’Office a reçu au fil du temps d’innombrables 
demandes d’émettre les versements du PSR en décembre. 
Dans le but de satisfaire cette demande, l’Office a travaillé 
sans répit pour pouvoir maintenant émettre le paiement des 
prestations en décembre.

Est-ce que je dois 
sortir du bois pour
recevoir mon 
chèque?

Est-ce que je recevrai 
aussi un chèque
en janvier?

Quand le chèque suivant celui 
de décembre sera-t-il émis?

Après le premier versement de l’année, en septembre, le deuxième chèque du PSR 
sera émis en décembre (le 7 décembre pour l’année 2009-2010).

Oui. Comme d’habitude, vous devrez ren-
contrer votre administrateur local pour 
une entrevue afin de recevoir votre chèque.

Non. Le chèque émis en décembre remplace sim-
plement celui qui était émis auparavant en janvier. 
Il sera distribué à l’avance comparativement aux 
années passées.

En avril. Il est important de prendre note qu’il aura 4 mois (décembre, janvier, fév-
rier, mars) avant le prochain chèque.

psr Le PSR et le
versement
de décembre
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Quand le chèque sera-t-il émis?

The Cree Hunter and Trapper

Pour plus de renseignements sur les 
dates de versement du PSR, veuil-
lez communiquer avec votre admin-
istrateur local ou le bureau central.
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Happy 
Retirement

Peter Shecapio!

the Cree Hunters and Trappers Income Security 
Board wishes to announces that Mr. Peter  Shecapio 
of Mistissini has decided to take his well-earned 
retirement in December 2009. Peter has had a  
distinguished career of over 30 years with the Board. 
As one of the first Local Administrators hired when 
the program was set up, then as the Program Assistant 
– Services, Peter has always represented the Board 
and the Program with great honour and dedication.  
He has travelled extensively throughout Eeyou Istchee 
and is well-known and respected in all Cree communities. 
 
Even though he will be missed, the Board wishes Peter 
a long, happy and fulfilled retirement. We wish him 
well in all his future projects and most importantly, in 
his plans to enjoy the traditional bush life that he has 
worked so hard to promote all these years.

ᐋᑦ ᓈᔥᒡ ᒑ ᒥᐦᑖᑖᑭᓂᐧᐃᑦ 
ᐲᑎᕐ, ᐊᓂᒌ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ 
ᐱᑯᓵᔨᒫᐅᒡ ᒑ ᒥᐧᔮᔨᐦᑎᒥᔨᒡᐦ 
ᐲᑎᕐ ᐅᔮ ᔖᔥ ᐋ 
ᐅᐦᑎᒋᐱᔨᔨᒡ ᐋ ᐴᓈᐱᑎᓰᑦ᙮ 
ᑭᒫ ᓈᔥᒡ ᒥᔪᐱᔨᑦ ᐊᓂᔮ 
ᒑᐧᑳᔨᐤ ᒑ ᐋᐱᑎᔒᔥᑎᐦᒡ ᐄᔑ 
ᓃᔥᑖᒥᐦᒡ ᑭᔮ ᒑ ᒥᐧᔮᔨᐦᑎᐦᒃ 
ᐊᓂᑖ ᐋ ᐃᐦᑖᑦ ᓂᑑᐦᐆ ᐊᔅᒌᐦᒡ 
ᐊᓂᔮ ᓲᐦᒃ ᑳ ᐋᐱᑎᔒᔥᑎᐦᒃ 
ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ᙮

“May you look backward with fond memories, 
May you look forward to a new life of ease,  
And may you find time to do as you please!”

“ᑭᒫ ᐅᑖᐦᒡ ᐃᑖᐱᔨᓐ ᒑ ᒌ ᐅᐦᒋ ᒥᔪᒋᔅᒋᓯᔨᓐ, 
ᑭᒫ ᓃᔥᑖᒥᐦᒡ ᐃᑖᐱᔨᓐ ᒑ ᒌ ᐅᐦᒋ ᒥᐧᔮᔨᒧᔨᓐ ᒋᐱᒫᑎᓰᐧᐃᓂᐦᒡ, 

ᑭᔮ ᑭᒫ ᐃᔮᔥᐱᔑᔨᓐ ᐊᓐ ᒑ ᒌ ᐃᐦᑎᔨᓐ ᒑᐧᑳᓐ ᐋ ᐧᐄᐦ ᐃᐦᑎᔨᓐ!”

h

nomination
The Board is pleased to 
announce the nomination 
of Mr. George M. Shecapio 
of Mistissini to the pos-
ition of Program Assistant 
– Services, in effect as of 
January 2010. Employed 
by the Board as the Local 
Administrator of Mistissini 
since 1991, George’s experi-
ence and knowledge of 
the program will be most  
valuable in helping the 
Board continue to encour-
age Crees in pursuing the 
traditional way of life. 

ᐋ ᐧᐄᐦᐋᑭᓂᐧᐃᑦ ᐊᐧᐋᓐ ᒑ ᐃᑖᐱᑎᓰᑦ
ᐊᓂᒌ ᑳ ᓃᑳᓂᐱᔥᑎᐦᒡ ᓯᒋᔮᓯᐅᒡ ᒑ ᒌ ᐧᐄᐦᑎᐦᒡ ᐋ ᒌ 
ᐅᔮᔨᒫᑭᓂᐧᐃᔨᒡᐦ ᒥᔅᑎᕐ ᐧᒑᕐᒡ M. ᔐᐦᑳᐯᐤ ᐅᐦᒋ ᐊᓂᑖ 
ᒥᔅᑎᓯᓃᐦᒡ ᒑ ᒌ ᐃᑖᐱᑎᓯᔨᒡᐦ ᐋ ᐧᐄᒋᐦᐄᐧᐋᔨᒡᐦ ᐋ 
ᐱᒥᐱᔨᐦᑖᑭᓂᐧᐃᔨᒡ ᐋᐱᑎᓰᐧᐃᓂᔨᐤ, ᐋᔪᐧᐃᒄ ᑳ ᒋᐦᒋᐱᔨᔨᒡ 
ᒥᑯᔖᒌᔑᑭᓂᐲᓯᒽ 2009᙮ ᐃᔅᐱᓐ 1991 ᒌ ᐋᐱᑎᓰᐤ ᐧᒑᕐᒡ 
ᐅᑖ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐧᐃᔨᒡᐦ ᐅᐦᒋ 
ᐊᓂᔮ ᐋ ᐋᐱᑎᔒᔥᑐᐧᐋᑦ ᓂᑑᐦᐆ ᐄᔨᔨᐤᐦ ᐊᓂᑖ ᒥᔅᑎᓯᓃᐦᒡ᙮ 
ᔖᔥ ᒫᒃ ᑭᔮ ᒥᔪᒋᔅᒑᔨᐦᑎᒽ ᐧᒑᕐᒡ ᐅᔮ ᐋ ᐄᔑ ᐱᒥᐱᔨᔨᒡ 
ᐋᐱᑎᓰᐧᐃᓂᔨᐤ ᑭᔮ ᒫᒃ ᒥᔥᑏ ᒋᑭ ᐧᐄᒋᐦᐄᐧᐋᐱᔨᐦᑖᐤ 
ᐅᔮ ᓂᑑᐦᐆ ᔔᔮᓐᐦ ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐧᐃᔨᒡᐦ ᑭᔮ 
ᒑ ᒌ ᐧᐋᐧᐄᒋᐦᐋᑦ ᐄᔨᔨᐤᐦ ᐋ ᐧᐄᐦ ᓈᑎᒥᔨᒡᐦ ᓂᑑᐦᐆ 
ᐱᒫᒋᐦᐅᐧᐃᓂᔨᐤ ᒑ ᒌ ᐅᐦᒋ ᐱᑳᔅᒋᐦᐅᔨᒡᐦ᙮
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interview
with a
beneficiary

Elijah
SHESHAMUSH

During one of his recent visits to Whapmagoostui, the Director-general of the 

Income Security Board, Dr. Serge Larivière, had the chance to spend some time 

with beneficiary and longtime hunter, Mr. Elijah Sheshamush. As both of them 

sat in the Whapmagoostui airport, waiting for a flight to Chibougamau, they had 

the chance to exchange stories and the Director-general learned much from 

the life story of Elijah Sheshamush. It is therefore a real privilege for the Director-

general to introduce Mr. Elijah Sheshamush, from Whapmagoostui, Québec. 
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Mr. Sheshamush, you and I have met several times 
over the last few years here in Whapmagoosuti and I 
thank you for sharing your story with the readers of 
“The Cree Hunter and Trapper”. For the record, can 
you tell us about your family and your background?
My name is Elijah Sheshamush, I am 61 years old and I was born 
on July 22, 1947 in Whapmagoostui, Québec. I am the son of 
Emily Quito and Ronnie Sheshamush. My mother, Emily is 84 
and still goes out in the bush, but my father, Ronnie Sheshamush, 
died two years ago.

Did you grow up and always live in Whapmagoostui? 
Yes, I grew up in the community of Whapmagoostui and never 
left the community. I did not go to residential school, but attended 
day school for three or four years. I come from a big family. My 
mother had eight sons and three daughters, of which there are 
three boys and two girls still alive today. 

Do you have kids of your own?
Yes, in 1968, I married Caroline Lameboy with whom I had two 
girls: Doris Sheshamush and Valerie Sheshamush-Snowboy, who 
is currently married to Joseph Snowboy. In 1971, three years after 
our marriage, Caroline died in an accident during a blizzard.  
I was fire chief at the time and this was a very difficult time for me. 

A few years passed, and in 1973, I got remarried to my current 
wife, Sarah Masty, with whom I have had two boys and two girls. 
Tragedy struck again in my life when we lost one boy who was 
nine months of age at the time. I can really say that I have had 
good times and bad times in my life and I sure have seen a lot. 

Are your kids enjoying the bush life as much as you? 
Yes, they do. My son, Ron, is a hunter. He just finished high school 
and wants to be a pilot. Two of my girls, Brenda and Cynthia also 
live in Whapmagoostui and both enjoy the bush life.
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What do you like best about the bush life?
What I like best is the peace and quiet of nature. When I am in 
the bush, I never get stressed, regardless of what I do. It really is 
the best place to be. Another item I really enjoy about the bush 
life is the food. Nothing tastes better than bush food!

What is your favourite bush food?
I like all bush food but I must say that bear is one of my favourite, 
especially in the fall, after the bear has been eating blueberries.

Over the course of your life Elijah, what have you seen 
as some of the biggest changes to the bush life?
The main change is the price of things. Years ago, things were a 
lot cheaper. For example, one trip by Beaver to my trapline would 
cost $300. Today the same trip to my trapline costs $2,500. 

Any other changes worth noting?
There are a lot more animals now, more geese, more caribous, 
more bears and more ducks. We never go hungry in the bush. 
Years ago, I recall that sometimes we would go in the bush and 
spend one or two days with nothing to eat.  If we killed some-
thing, we would eat it, weather it was a squirrel, a marten, a fox, 
or an otter. Today, we never go hungry, plus we have all the store 
foods in case the hunting is not good.

Have you been enrolled on the Income Security 
Program since the very beginning? 
Yes, I have. I got involved from the very beginning. I must say 
that the money from the Income Security Program was a lot bet-
ter back then just because things were cheaper. Today, the money 
from the Income Security Program is hardly enough for us to 
access our remote traplines. 

Do you think that the bush life is still attractive to 
young people? 
Yes, I think the bush life is attractive to young people. The prob-
lem is equipment. Young people do not have snowmobiles, boats, 
guns and traps to go in the bush. Equipment costs money, so to 
be a hunter, you need to have money. That may be one reason 
why our youths find it hard to fully enjoy the bush life, especially 
if they do not have a family to support them when they start. 

Elijah, you seem so passionate about the bush life, even 
though this has always been your life style. What keeps 
you so passionate about bush life?
In the bush, everything we do is peaceful, whether it is hunting, 
trapping, fishing or any other traditional activity. The peace and 
quiet that I find when I am in the bush is important for me and as 
I always say, the bush is the best place to be!• 
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ᐋ ᐊᔨᒥᐦᐋᑭᓂᐧᐃᑦ 
ᑳ ᐋᐱᒋᐦᐋᑦ 
ᓂᑑᐦᐆ ᔔᔮᓐᐦ
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ᐧᐋᒋᔮ ᐃᓛᐃᒑ, ᔖᔥ ᒌ ᐃᔑᓈᑯᓐ ᐋ ᒌ ᐧᐋᐱᒥᑐᔨᐦᒄ ᐅᑎᐦ ᐧᐋᐱᒫᑯᔥᑐᐦᒡ 
ᐅᑖ ᑎᐦᑐ ᐱᐳᓐᐦ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ ᑭᔮ ᒋᓂᓈᔅᑯᒧᑎᓐ ᐋ ᐹᒋ ᑎᐹᒋᒧᔥᑐᔨᓐ 
ᒑ ᒌ ᒥᓯᓈᑖᒡ ᒋᑎᐹᒋᒧᐧᐃᓐ ᐊᓂᑦ “ᓂᑑᐦᐆ ᐄᔨᔨᐤ ᑭᔮ ᓂᑐᐃᔪᐧᐃᓈᓯᐤ”᙮ 
ᒋᑭ ᒌ ᐹᒋ ᑎᐹᒋᒧᔥᑑᓈ ᒌᔨ ᑭᔮ ᐋ ᐹᔨᑯᑖᐅᓯᔨᓐ ᐃᐦᑎᔮᒄ ᑭᔮ ᑖᓐ ᑳ 
ᐹᒋ ᐃᐦᑎᔨᓐ ᐊᓂᑖ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ?
ᐃᓛᐃᒑ ᔖᔖᒦᐅᔥ ᓂᑎᓯᓂᐦᑳᓱᓐ, 61 ᓂᑎᐦᑐᐳᐧᓈᓯᓐ ᑭᔮ ᐋᐅᒄ ᑳ ᐄᔨᔨᐅᔮᓐ 
ᐱᔥᑯᐲᓯᒽ 22, 1947 ᐅᑎᐦ ᐧᐋᐱᒫᑯᔥᑐᐃ, ᑯᐯᒃ᙮ ᐋᐅᒄ ᓃᔨ ᐅᑯᓯᔅᐦ ᐁᒥᓖ 
ᑯᐃᑑ ᑭᔮ ᐧᕌᓃ ᔖᔖᒦᐅᔥ᙮ 84 ᐃᐦᑐᐳᐧᓈᓯᐤ ᓂᑳᐧᐄ ᑭᔮ ᐋᔥᒄ ᐃᐦᑖᐤ ᓅᐦᒋᒦᐦᒡ, 
ᒥᒄ ᒫᒃ ᓃᔓ ᐱᐳᓐᐦ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ ᓂᒥ ᐅᐦᒋ ᐱᒫᑎᓰᐤ ᐊᓂᔮ ᓅᐦᑖᐧᐄ 
ᐧᕌᓃ ᔖᔖᒦᐅᔥ᙮

ᐅᑎᐦᐋ ᐧᐋᐱᒫᑯᔥᑐᐦᒡ ᔥᒌ ᐅᐦᐱᒋᓐ ᑭᔮ ᒫᒃ ᐅᑎᐦᐋ ᒨᔥ ᐧᐋᐱᒫᑯᔥᑐᐦᒡ 
ᔥᒌ ᐧᐄᒋᓐ? 
ᑭᔨᐧᐹ, ᐋᑯᑦ ᑳ ᐅᐦᐱᒋᔮᓐ ᐅᑎᐦ ᐧᐋᐱᒫᑯᔥᑐᐃ ᑭᔮ ᓂᒧᔨ ᓂᐦᑖ ᓂᐅᐦᒋ 
ᓂᑭᑖᓐ ᐆ ᐃᐦᑖᐧᐃᓐ᙮ ᓂᒧᔨ ᓂᐅᐦᒋ ᐲᐦᑐᒑᓐ ᒋᔅᒃᑯᑎᒫᑑᑭᒥᒄ ᐊᓂᑖ ᑳ ᒌ ᐃᐦᑖᒡ 
ᒋᔅᑯᑎᒫᑑ ᐊᐧᐋᔑᔑᑦ ᐃᔅᑭᓐ ᐱᐳᓐᐦ, ᒥᒄ ᒫᒃ ᑭᔨᐧᐹ ᑳ ᒋᔅᑯᑎᒫᑰᔮᓐ ᐊᓐ ᐋ 
ᒌᔑᑳᒡ ᑳ ᒌ ᒋᔅᑯᑎᒫᒑᓂᐧᐃᒡ ᑭᔮ ᐋᐅᒃᐧ ᓈᓂᑑ ᓂᔥᑐ ᑭᔮ ᒫᒃ ᓈᐤ ᑎᐦᑐ 
ᐱᐳᓐᐦ ᑳ ᒋᔅᑯᑎᒫᑰᔮᓐ᙮ ᑭᔨᐧᐹ ᑳ ᒥᐦᒑᑎᔮᐦᒡ ᐊᓐ ᐋ ᐹᔨᑯᑖᐅᓯᔮᐦᒡ᙮ ᓂᔮᓈᓈᐤ 
ᒌ ᐃᐦᑎᔑᔨᐤᐦ ᓂᑳᐧᐄ ᐅᑯᓯᔅᐦ ᑭᔮ ᒌ ᓂᔥᑎᔨᐤᐦ ᐅᑖᓂᔅᐦ, ᐊᓄᐦᒡ ᒫᒃ ᓂᔥᑐ 
ᓈᐹᔑᔑᒡ ᑭᔮ ᓃᔓ ᐃᔥᐧᑳᔑᔑᒡ ᐋᔥᒄ ᐱᒫᑎᓰᐅᒡ᙮

ᑰᑐᐧᐋᔑᔒᒥᓈ?
ᑭᔨᐧᐹ, 1968 ᑳ ᐃᔅᐱᔨᒡ, ᐋᑯᑦ ᑳ ᓃᔓᑳᐳᐧᐃᔮᐦᒡ ᑳᕐᓛᐃᓐ ᓓᐃᒻᐧᐹᐃ ᑭᔮ 
ᒌ ᓃᔔᒡ ᓂᑖᓂᓯᓈᓂᒡ: ᐋᐅᑯᓂᒡ ᐧᑖᕆᔅ ᔖᔖᒦᐅᔥ ᑭᔮ ᕚᓕᕇ ᔖᔖᒦᐅᔥ-
ᓯᓅᐧᐹᐃ, ᐋᐅᒄ ᐧᐄᔨ ᐋ ᐅᓈᐹᒥᑦ ᒍᓯᕝ ᓯᓅᐧᐹᐃ᙮ 1971 ᑳ ᐃᔅᐱᔨᒡ, ᐊᓐ 
ᒥᒄ ᓂᔥᑐ ᐱᐳᓐᐦ ᑳ ᐃᔥᐱᔑ ᐧᐄᒋᒥᑐᔮᐦᒡ, ᐋᑯᑦ ᓂᒥ ᐅᐦᒋ ᐱᒫᑎᓰᐤ ᓂᐧᐄᒋᒫᑭᓐ 
ᑳᕐᓛᐃᓐ ᐅᐦᒋ ᐊᓐ ᐋ ᒌ ᐃᔅᐱᔨᒡ ᒑᐧᑳᓐ ᒫᐧᑳᒡ ᐋ ᐲᐅᐦᒡ᙮ ᐋᐅᒄ ᓃᔨ ᒫᐧᑳᒡ 
ᑳ ᐅᒋᒫᐅᔮᓐ ᐋ ᓅᒋᔥᑯᑎᐧᐋᓰᐅᔮᓐ ᑭᔮ ᒫᒃ ᓈᔥᑖᐧᐹ ᓂᒌ ᐋᔨᒥᐦᐄᑯᓐ ᐆ ᑳ 
ᐃᔅᐱᔨᒡ᙮

ᒑᒃ ᒫᒃ ᑎᐦᑐ ᐱᐳᓐᐦ ᑳ ᒥᔮᐅᐱᔨᒡ, ᐊᓐ 1973 ᑳ ᐃᔅᐱᔨᒡ, ᐋᑯᑦ ᑳ 
ᓃᔓᑳᐳᐧᐃᔮᐦᒡ ᐊᓄᐦᒡ ᓂᐧᐄᒋᒫᑭᓐ, ᐋᐅᒄ ᓭᕌ ᒫᔅᑖᔮᐱᒥᑰ, ᐋᐅᒄ ᒫᒃ ᐋ 
ᓃᔑᒡ ᓂᑯᓯᓯᓈᓂᒡ ᑭᔮ ᐋ ᓃᔑᒡ ᓂᑖᓂᓯᓈᓂᒡ᙮ ᐋᑯᑦ ᒫᒃ ᒦᓐ ᑳ ᐅᑎᐦᒋᐱᔨᒡ 
ᒑᐧᑳᓐ ᑳ ᐋᔨᒥᐦᐄᑯᔮᓐ ᓂᐱᒫᑎᓰᐧᐃᓂᐦᒡ, ᐋᐅᒄ ᐊᓐ ᑳ ᐧᐃᓂᐦᐄᒋᐦᑦ ᐹᔨᒄ 
ᓂᑯᓯᓯᓈᓐ ᐋ ᒌ ᐹᔨᑯᔥᑖᐤ ᐲᓯᐧᒫᓯᑦ᙮ ᑭᔨᐧᐹ ᒑ ᒌ ᐊᔨᔮᓐ ᐋ ᒌ ᒥᐧᔮᔨᐦᑎᒫᓐ 
ᓂᐱᒫᑎᓰᐧᐃᓂᐦᒡ ᑭᔮ ᐋ ᒌ ᐋᔨᒥᐦᐄᑯᔮᓐ ᒑᐧᑳᓐ ᓂᐱᒫᑎᓰᐧᐃᓂᐦᒡ ᑭᔮ ᒫᒃ ᒥᔥᑏ 
ᒑᐧᑳᓐ ᓂᒌ ᐧᐋᐱᐦᑖᓐ᙮

ᐃᓛᐃᒑ ᔖᔖᒦᐅᔥ

ᐊᓄᐦᒌᐦᒑ ᑳ ᐃᐦᑖᑦ ᐊᓂᑖ ᐧᐋᐱᒫᑯᔥᑐᐦᒡ, ᐊᓐ ᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ 
ᐋ ᐅᐦᒋ ᓈᓈᑭᒋᐦᐋᑭᓂᐧᐃᔨᒡᐦ, ᓂᑐᐦᑯᔨᓐ ᓭᕐᔥ ᓛᕆᕕᔦᕐ ᒌ ᐊᔨᒥᐦᐋᐤ ᐹᔨᒄ ᓂᑑᐦᐆ 
ᐄᔨᔨᐤᐦ ᐋ ᐋᐱᒋᐦᐋᔨᒡᐦ ᓂᑑᐦᐆ ᔔᔮᓐᐦ, ᐋᐅᒄ ᐊᓐ ᐃᓛᐃᒑ ᔖᔖᒦᐅᔥ᙮ ᑖᐱᔥᑯᓐ 
ᒌ ᐊᐱᐅᒡ ᐊᓂᑖ ᐧᐋᐱᒫᑯᔥᑐᐃ ᐹᒥᐦᔮᐤ ᒫᔅᑭᓂᐅᑭᒥᑯᐦᒡ᙮ ᐋᑯᑦ ᑳ ᔑᓄᐧᐋᐦᑖᑦ ᓭᕐᔥ ᒑ 
ᐃᔅᐱᐦᔮᑦ ᐊᓂᑖ ᔑᐴᑲᒨ, ᐋᑯᑦ ᒫᒃ ᑳ ᑎᐹᒋᒧᔥᑖᑐᒡ ᑭᔮ ᐋᑯᑦ ᒥᔥᑏ ᑳ ᐧᐄᐦᑎᒫᑯᑦ 
ᐃᓛᐃᒑᐦ ᐊᓂᔮ ᑖᓐ ᑳ ᐹᒋ ᐃᐦᑎᔨᒡᐦ ᐊᓂᑖ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ᙮ ᓈᔥᑖᐧᐹ ᒫᒃ 
ᓯᒋᔮᔮᔨᐦᑎᒽ ᐅᒋᒫᐤ ᑳ ᐱᒥᐱᔨᐦᑖᑦ ᒑ ᒌ ᐧᐋᐱᐦᑏᐧᐋᑦ ᐅᔮ ᐋ ᒌ ᐊᔨᒥᐦᐋᑦ ᐃᓛᐃᒑ 
ᔖᔖᒦᐅᔥ ᐅᐦᒋ ᐊᓂᑖ ᐧᐋᐱᒫᑯᔥᑐᐃ, ᑯᐯᒃ᙮
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ᒥᐧᔮᔨᐦᑎᒧᒑ ᔥᑐᐧᐋᔑᔒᒥᒡ ᓅᐦᒋᒦᐦᒡ ᐋ ᐃᐦᑖᒡ ᒧᔮᒻ ᒌᔨ ᐋ ᐄᔑ ᒥᐧᔮᔨᐦᑎᒥᓐ? 
ᑭᔨᐧᐹ ᒫᐧᔮᔨᐦᑎᐦᒡ᙮ ᐊᓐ ᓂᑯᓯᔅ ᐧᕌᓐ, ᐋᐅᒄ ᐧᐄᔨ ᓂᑑᐦᐆ ᐄᔨᔨᐤ᙮ ᔖᔥ ᒌ ᒌᔥᑖᐤ ᐋ ᒋᔅᑯᑎᒫᓱᑦ ᑳ ᐄᔥᐹᔨᒡ 
ᒋᔅᑯᑎᒫᑑᑭᒥᑯᔨᐤ ᑭᔮ ᐋᔪᐧᐃᒄ ᐋ ᐧᐄᐦ ᐃᑖᐱᑎᓰᑦ ᐋ ᐱᐹᒥᐦᔮᐅᐧᐋᔥᑎᑯᔒᐅᑦ᙮ ᐊᓂᒌ ᓃᔓ ᓂᑖᓂᓯᒡ ᐱᕃᓐᑖ ᑭᔮ 
ᓯᓐᕠᔮ, ᐋᑯᑦ ᐧᐋᒋᒡ ᐧᐋᐱᒫᑯᔥᑐᐦᒡ ᑭᔮ ᑖᐱᔥᑯᓐ ᒥᐧᔮᔨᐦᑎᒧᒡ ᐋ ᐃᐦᑖᒡ ᓅᐦᒋᒦᐦᒡ᙮ 

ᒑᐧᑳᓐ ᒫᐅᒡ ᒫᐧᔮᔨᐦᑎᒥᐦᐄᑯᔨᓐ ᐋ ᐃᐦᑖᔨᓐ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ?
ᐋᐅᒄ ᒫᐅᒡ ᒫᐧᔮᔨᐦᑎᒫᓐ ᐋ ᒋᔮᒫᐅᐧᐋᔨᐦᑖᑯᐦᒡ ᐊᓂᑖ ᐋ ᐃᐦᑖᓂᐧᐃᒡ ᓅᐦᒋᒦᐦᒡ᙮ ᐊᓂᑖ ᐋ ᐃᐦᑖᔮᓐ 
ᓅᐦᒋᒦᐦᒡ, ᓂᒧᔨ ᒑᐧᑳᓐ ᓂᒥᑯᔥᑳᒋᐦᐄᑯᓐ ᒥᒄ ᐊᓐ ᒑᐧᑳᓐ ᐋ ᐃᐦᑎᔮᓐ᙮ ᐋᑯᑦ ᒫᐅᒡ ᒫᐧᔮᔨᐦᑖᑯᐦᒡ ᐋ 
ᐃᐦᑖᓂᐧᐃᒡ᙮ ᐊᓐ ᒦᓐ ᑯᑎᒡ ᒑᐧᑳᓐ ᐋ ᒥᐧᔮᔨᐦᑎᒥᐦᐄᑯᔮᓐ, ᐋᐅᒄ ᐊᓐ ᐄᔨᔨᒦᒋᒻ᙮ ᓂᒧᔨ ᐃᐦᑎᑯᓐ ᒑᐧᑳᓐ 
ᐊᑎᑑ ᐋ ᐧᐄᐦᑎᐦᒡ ᐃᔥᐱᔑ ᐧᐄ ᐄᔨᔨᒦᒋᒻ!

ᒑᐧᑳᓐ ᒫᐅᒡ ᐧᐋᐦᒋᔅᑎᒥᓐ ᐄᔨᔨᒦᒋᒻ?
ᒥᓯᐧᐋ ᓂᐧᐄᐦᒋᔅᑖᓐ ᐄᔨᔨᒦᒋᒻ, ᒥᒄ ᒫᒃ ᐋᐅᒄ ᒑ ᐊᔨᔮᓐ ᒫᐅᒡ ᐋ ᐧᐄᒋᔅᑎᒫᓐ ᒋᔖᔮᒄ ᒦᒋᒻ ᒫᐧᑳᒡ ᐋ 
ᑎᐧᑳᒋᐦᒡ, ᐊᓂᑦ ᐊᓂᔮ ᐋ ᒌ ᒨᒥᓈᑦ ᒋᔖᔮᒄ᙮

ᐆ ᒌᔨ ᑳ ᐃᔥᐱᔑ ᐱᒫᑎᓯᔨᓐ, ᒑᐧᑳᓐ ᐧᐃᔮᐱᐦᑎᒥᓐ ᐊᓐ ᒫᐅᒡ ᒥᔥᑏ ᐊᔨᐦᒡ ᐋ ᐃᔅᐱᔨᒡ ᐊᓂᑖ ᐋ ᐃᐦᑖᓂᐧᐃᒡ 
ᓅᐦᒋᒦᐦᒡ?
ᐋᐅᒄ ᐊᓐ ᐋ ᐃᑎᒋᐦᑖᑭᓂᐧᐃᒡ ᒑᐧᑳᓐ᙮ ᐊᓂᑖ ᐧᐋᔥᑭᒡ, ᑭᔨᐧᐹ ᑳ ᐧᐋᐦᑎᐦᒡ ᒑᐧᑳᓐ᙮ ᐋᐅᒄ ᐊᓐ ᐱᑯᓂᒑ 
ᐹᔨᐧᑳᐤ ᐋ ᐃᔅᐱᐦᔮᔮᓐ ᓂᓂᑑᐦᐆᔅᒌᐦᒡ, ᐋᐅᒄ ᑳ ᒌ ᐃᑎᒋᐦᑖᑯᐦᒡ $300᙮ ᐊᓄᐦᒡ ᒫᒃ ᐊᓐ ᐊᔮᐱᒡ ᐋ 
ᐃᔅᐱᐦᔮᔮᓐ, ᐋᐅᒄ $2,500 ᐋ ᐃᑎᒋᐦᑖᑯᐦᒡ᙮

ᐃᐦᑎᑯᓈ ᑯᑎᒡ ᒑᐧᑳᓐ ᐊᔨᐦᒡ ᐋ ᒌ ᐃᔅᐱᔨᒡ?
ᐊᑎᑑ ᐧᐋᔪᑎᓐ ᓂᑑᐦᐅᐧᐃᓐ ᐊᓄᐦᒡ, ᐊᑎᑑ ᐧᐋᔪᑎᓰᐅᒡ ᓂᔅᑭᒡ, ᐊᑎᐦᑯᒡ, ᒋᔖᔮᑯᒡ ᑭᔮ ᔒᔒᐱᒡ᙮ ᓂᒧᔨ 
ᔒᐅᑖᓂᐤ ᐋ ᐃᐦᑖᓂᐧᐃᒡ ᓅᐦᒋᒦᐦᒡ᙮ ᐊᓂᑖ ᒫᒃ ᐧᐋᔥᑭᒡ, ᐋᐅᒄ ᒑᔅᒋᔮᓐ ᐋ ᐃᐦᑖᔮᐦᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ 
ᑭᔮ ᐋᑳ ᐅᐦᒋ ᐃᐦᑎᑯᐦᒡ ᒑᐧᑳᓐ ᒑ ᒦᒋᔮᐦᒡ ᐹᔨᒄ ᒌᔑᑳᐤᐦ ᑭᔮ ᒫᒃ ᓃᔓ ᒌᔑᑳᐤᐦ᙮ ᐊᓐ ᑳ ᓂᐱᐦᑖᔮᐦᒡ 
ᒑᐧᑳᓐ, ᐋᑯᑦ ᑳ ᐅᐦᒋ ᒦᒋᓱᔮᐦᒡ, ᐋᐅᒄ ᐊᓐ ᓈᐱᐦᐋᑭᓂᐧᐃᑦᐦ ᐊᓂᑯᒑᔥ, ᐧᐋᐱᔥᑖᓐ, ᒥᐦᒑᔑᐤ ᑭᔮ ᒫᒃ 
ᓂᒋᒄ᙮ ᐊᓄᐦᒡ, ᓂᒧᔨ ᓂᐦᑖ ᔒᐅᑖᓂᐤ ᐋ ᐃᐦᑖᓂᐧᐃᒡ ᓅᐦᒋᒦᐦᒡ, ᐊᓐ ᑭᔮ ᐋ ᐃᔮᔨᐦᒄ ᐧᐋᒥᔥᑎᑯᔒᐤ 
ᒦᒋᒻ ᐊᑖᐧᐋᐅᑭᒥᑯᐦᒡ ᐋ ᐅᐦᑎᓂᒥᐦᒄ ᐊᓐ ᐋᑳ ᒥᔪᐱᔨᒡ ᐋ ᓂᑑᐦᐆᓈᓂᐧᐃᒡ᙮

ᐋᑯᑎᐦᐋ ᐅᔥᑭᒡ ᑳ ᐋᐱᒋᐦᐄᑦ ᓂᑑᐦᐆ ᔔᔮᓐ ᐊᓐ ᐅᔥᑭᒡ ᑳ ᒋᐦᒋᐱᔨᒡ ᓂᑑᐦᐆ ᔔᔮᓐ ᐋ ᐋᐱᒋᐦᐋᑭᓂᐧᐃᑦ? 
ᑭᔨᐧᐹ, ᐋᐅᒄ ᑳ ᐃᐦᑎᔮᓐ᙮ ᑏᐧᐋᐦᒡ ᓂᒌ ᐧᐄᒋᐦᐄᐧᐋᓐ ᐅᔥᑭᒡ ᑳ ᒋᐦᒋᐱᔨᒡ᙮ ᐋᐅᒄ ᒫᒃ ᒑ ᐊᔨᔮᓐ ᓈᔥᒡ 
ᒥᔥᑏ ᐋ ᒌ ᐧᐄᒋᐦᐄᐧᐋᐱᔨᑦ ᐊᓐ ᓂᑑᐦᐆ ᔔᔮᓐ ᐊᓂᑖ ᐄᔑ ᐹᒋ ᐅᑖᐦᒡ ᐊᓂᑦ ᒫᐧᑳᒡ ᑳ ᐧᐋᐦᑎᐦᒡ 
ᒑᐧᑳᓐ ᐋ ᐅᑎᓂᒑᓂᐧᐃᒡ᙮ ᐊᓄᐦᒡ ᒫᒃ, ᓂᒧᔨ ᓈᔥᒡ ᐧᐄᐦ ᐃᔅᐱᔨᐤ ᐊᓐ ᓂᑑᐦᐆ ᔔᔮᓐ ᐊᓐ ᐋ ᔮᐅᓈᑯᐦᒡ 
ᓂᑑᐦᐆ ᐊᔅᒌᐦ ᐋ ᐧᐄᐦ ᐃᐦᑖᓂᐧᐃᒡ᙮

ᐋᐅᐧᐋ ᐋ ᐃᑖᔨᐦᑎᒥᓐ ᐋᔥᒄ ᐋ ᒧᒋᐦᐄᑯᒡ ᐅᔅᒋᓃᒋᐅᒡ ᒑ ᒌ ᐃᐦᑖᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ? 
ᑭᔨᐧᐹ, ᐋᔥᒄ ᓂᑎᑖᔨᒫᐅᒡ ᐅᔅᒋᓃᒋᐅᒡ ᐋ ᒧᒋᐦᐄᑯᒡ ᒑ ᒌ ᐃᐦᑖᒡ ᓅᐦᒋᒦᐦᒡ᙮ ᒥᒄ ᒫᒃ ᐋᐅᒄ ᐋ 
ᐅᔥᑖᐱᔨᒡ ᐊᓐ ᒑᐧᑳᓐ ᐋ ᐄᔑ ᐋᐱᒋᐦᑖᑭᓂᐧᐃᒡ᙮ ᐊᓂᒌ ᐅᔅᒋᓃᒋᐅᒡ, ᓂᒧᔨ ᑎᐲᐧᐋᐅᓰᐅᒡ ᐊᔅᑮᑑᐦ, 
ᐆᑦᐦ, ᐹᔅᒋᑭᓐᐦ ᑭᔮ ᐧᐃᓂᐦᐄᑭᓐᐦ ᒑ ᒌ ᐋᐱᒋᐦᑖᒡ ᐊᓂᑖ ᓂᑑᐦᐆ ᐊᔅᒌᐦᒡ᙮ ᒥᔥᑏ ᐃᔅᐱᔨᐤ ᔔᔮᓐ ᐊᓐ 
ᒑᐧᑳᓐ ᐋ ᐧᐄᐦ ᑎᐲᐧᐋᐅᓰᓈᓂᐧᐃᒡ, ᐊᓐ ᒫᒃ ᒑ ᒌ ᓂᑑᐦᐆ ᐋᐱᑎᓯᔨᓐ, ᐋᐅᒄ ᔔᔮᓐ ᒑ ᓂᑐᐧᐋᔨᒥᑦ᙮ 
ᐋᔪᐧᐃᒄ ᒫᒃ ᐅᔮ ᐋ ᐅᔥᑐᔨᑯᒡ ᐅᔅᒋᓃᒋᐅᒡ ᒑ ᒌ ᐃᐦᑖᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ, ᐱᑯᓂᒑ ᐊᓂᔮ ᐋᑳ ᐃᐦᑖᔨᒡᐦ 
ᐅᑑᑖᒥᐧᐋᐤᐦ ᒑ ᒌ ᐧᐋᐧᐄᒋᐦᐄᑯᒡ᙮

ᐃᓛᐃᒑ, ᐋᐅᒄ ᐋ ᐃᑖᔨᒥᑖᓐ ᓈᔥᒡ ᐋ ᒌᐦᑳᔮᔨᐦᑎᒥᓐ ᐋ ᐃᐦᑖᓂᐧᐃᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ, ᐋᑦ ᒫᒃ ᐆ ᒨᔥ ᐋ ᒌ 
ᐄᔑ ᐱᒫᑎᓯᔨᓐ᙮ ᒑᐧᑳᓐ ᐊᓐ ᐧᐋᐦᒋ ᓈᔥᒡ ᒌᐦᑳᔮᔨᐦᑎᒥᓐ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ ᐋ ᐃᐦᑖᓂᐧᐃᒡ?
ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ ᐋ ᐃᐦᑖᓂᐧᐃᒡ, ᓈᔥᑖᐧᐹ ᒋᔮᒫᐅᐧᐋᔨᐦᑖᑯᓐ, ᐱᑯᓂᒑ ᐊᓐ ᐋ ᓂᑑᐦᐅᓈᓂᐧᐃᒡ, ᐋ 
ᐧᐃᓂᐦᐄᒑᓂᐧᐃᒡ, ᐋ ᓅᑎᒫᓵᓂᐧᐃᒡ ᑭᔮ ᒫᒃ ᑯᑎᒡ ᒑᐧᑳᓐ ᐋ ᐃᐦᑎᓈᓂᐧᐃᒡ᙮ ᓈᔥᑖᐧᐹ ᓂᒋᔥᑎᒫᐅᐧᐋᔨᐦᑖᓐ 
ᐊᓐ ᐋ ᒋᔮᒫᐅᐧᐋᔨᐦᑖᑯᐦᒡ ᐋ ᐃᐦᑖᔮᓐ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ, ᐧᐋᔥ ᐋᐅᒄ ᒨᔥ ᐋ ᐊᔨᔮᓐ ᒫᐅᒡ ᐋ 
ᒥᐧᔮᔨᐦᑖᑯᐦᒡ ᐋ ᐃᐦᑖᓂᐧᐃᒡ ᐊᓂᑖ ᓅᐦᒋᒦᐦᒡ!•

 taff profiles
The Cree Hunters and Trappers Income	
Security Program have been successful 
for over 30 years because of the dedi-
cation of its staff. This column « Staff 
Profile » presents a short biography of 
the people that work to ensure the suc-
cess of the Program. In this issue, we are 
proud to profile Mr. George M. Shecapio, 
our local administrator in Mistissini.

George M.
Shecapio

Employed by the Board since:
February 25, 1991
Current position:
Local Administrator
Work Location:
Mistissini

George M. Shecapio 
was born in the bush some-
where in the Nitchequon 
area, some 240 miles north 
of Mistissini. George is 
the eldest of 7 children to 
Matthew Shecapio and 
Elizabeth  Loon. In 1963, 
in his early years of child-
hood, George was sent by 
Indian Affairs to residential 
school at La Tuque where he 
attended elementary and 
high school. He then came 
back to Mistissini to con-
tinue his schooling. 

George spent the following 
seven years in the bush with 
his parents learning about the 
way of life of hunters and trap-
pers, before getting married 
to Charlotte Wapachee, from 
Nemaska, in August 1975. 

The Cree Hunter and Trapper
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George M. Shecapio currently works in Mistissini. After 
18 years of service, George has been named Program 
Assistant – Services in replacement of Peter Shecapio, 
who will retire at the end of 2009. This new position 
will require George to travel periodically and regu-
larly to other Cree communities and to the head office 
in Québec City. He is greatly looking forward to this 
future challenge.•

« George is always ready 
and willing to learn more 
about the bush life. »

During the time he spent in the bush, 
George gained a lot of survival experi-
ence by living on the land. While hun-
ting and trapping, he learned how to 
understand the elements around him 
and how to care for the environment.

In 1972, George started working as a 
part-time guide at Camp Louis Joliet 
for the Ministère du Loisir, de la Chasse et 
de la Pêche and worked there every sea-
son until 1980.

He then started working for Mistassini 
Lake Outfitting Camps as a guide and 
became General Manager in 1987. 

As General Manager of the Mistassini 
Lake Out f it t ing Camps, George 
did extensive work promoting and  
marketing outfitting products. While 
managing overall operations, he also 
traveled to various parts of the eastern 
United States and parts of south-east-
ern Canada to promote the business. 

It was in 1991 that George joined 
the ISP team and started working  
for The Cree Hunters and Trappers 
Income Security Board.

George M. Shecapio likes spending 
time with his wife, their 7 boys and 
his grandchildren. As for traditional 
activities, he loves to go fishing, hunt-
ing and trapping. George is always 
ready and willing to learn more about 
the bush life.

In 2004, George was the winner of the 
annual Mistissini Police Fishing Derby. 
He came in first place with an overall 
weight of 34.6 lbs and also won first 
place for his 19.8 lbs lake trout.  He is 
very proud of this accomplishment. 

The Cree Hunter and Trapper



 rofil d’un employép
Le Programme de sécurité du revenu des chas-

seurs et piégeurs cris a été un franc succès 

depuis 30 ans et ce, en raison de l’engagement 

de son personnel. Notre article «Profil d’un 

employé» présente une courte biographie des 

employés qui ont travaillé à assurer le succès 

du programme. Dans la présente édition, nous 

rendons hommage à M. George M. Shecapio, 

notre administrateur local à Mistissini.

George M.
Shecapio

Employé par l’Office depuis :
25 février, 1991
Position actuelle :
Administrateur local
Lieu de travail :
Mistissini, Québec

The Cree Hunter and Trapper

George M. Shecapio  
est né dans le bois quelque 
par t  dans  la  rég ion  de 
Nitchequon,  à  env i ron 
240  mi l les  (386 k m) au 
nord de Mistissini. George 
est l’aîné des sept enfants 
de Matthew Shecapio et 
Elizabeth Loon. En 1963, 
encore tout jeune, George a 
été envoyé par les Affaires 
indiennes dans un pension-
nat indien à La Tuque où il a 
fréquenté l’école primaire et 
secondaire. Puis il est revenu 
à Mistissini pour y pour-
suivre ses études. 

George a ensuite passé les 
sept années suivantes dans 
le bois avec ses parents à 
apprendre le mode de vie 
des chasseurs et piégeurs, 
avant d’épouser Charlotte 
Wapachee, de Nemaska, en 
août 1975.
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M. Shecapio travaille actuellement à Mistissini. Après 
18 ans de service, il a été nommé adjoint au programme 
– Services, en remplacement de Peter Shecapio qui a 
pris sa retraite le 30 novembre 2009. Ce nouveau poste 
exigera de sa part de nombreuses visites régulières 
auprès d’autres communautés cries et au bureau central 
de Québec. Il est vraiment enchanté à la perspective de 
cette nouvelle expérience.•

« ...il est toujours prêt à 
en apprendre davantage 
sur la vie dans le bois. »

Au cours de la période qu’il a passée dans 
le bois, il a acquis une riche expérience de 
survie en vivant sur le terrain. Pendant 
ses activités de chasse et de piégeage, il 
a notamment appris à comprendre les 
éléments qui l’entourent et comment 
prendre soin de l’environnement. 

En 1972, M. Shecapio a commencé à 
travailler comme guide à temps partiel 
au Camp Louis Joliet pour le ministère 
du Loisir, de la Chasse et de la Pêche et y 
a travaillé chaque saison jusqu’en 1980.

C’est alors qu’il a commencé à tra-
vailler comme guide pour l’Association 
des pourvoyeurs du lac Mistassini et en 
est devenu directeur général en 1987. 

À ce dernier titre, George a accompli 
un travail considérable de promotion 
et de mise en marché des produits de 
pourvoirie. En plus d’assurer la gestion 
de l’ensemble des activités, il a égale-
ment visité différentes régions de l’est des 
États-Unis et du sud-est du Canada pour 
y faire la promotion de ce commerce. 

C’est en 1991 qu’il s’est joint à l’équipe 
du PSR et a commencé à travailler 
au sein de l’Office de la sécurité du 
revenu des chasseurs et piégeurs cris. 
M. Shecapio aime passer du temps 
avec sa femme, leurs sept garçons et 
leurs petits-enfants. 

Quant aux activités traditionnelles, il 
aime la pêche, la chasse et le piégeage. 
D’ailleurs, il est toujours prêt à en 
apprendre davantage sur la vie dans 
le bois. 

En 2004, M. Shecapio a remporté le 
tournoi de pêche annuel de la police de 
Mistissini. En effet, il a obtenu la pre-
mière place grâce à des prises dont le 
poids totalisait 15,7 kg (34,6 lb), en plus 
de remporter la première place pour la 
capture d’un touladi de 9,0 kg (19,8 lb). 
Il n’est pas peu fier de cet exploit ! 

isp Important Dates For beneficiaries of
the Cree Hunters
and Trappers 
Income Security Program

January 5, 2010

May 3, 2010

June 1, 2010

March 1, 2010

December 15-18, 2010

April 6, 2010

Direct deposit for beneficiaries who chose monthly payments.

Direct deposit for beneficiaries who chose monthly payments.

Direct deposit for beneficiaries who chose monthly payments.

Direct deposit for beneficiaries who chose monthly payments.

Direct deposit for beneficiaries who chose monthly payments.

Local Administrators are in Quebec City for a meeting.

Third cheque for beneficiaries of  ISP for the Program-year 2009-2010.

February 1, 2010



Chisasibi
HERODIER, Sally
HOUSE, Marjorie
Local Administrators
P.O. Box 300
Chisasibi (Québec) J0M 1E0
Telephone: 819 855-2067
Fax: 819 855-2403

Eastmain
TOMATUK, Fred L.
Local Administrator
6 Caribou Trail, P.O. Box 10
Eastmain (Québec) J0M 1W0
Telephone: 819 977-2165 Ext. 23
Fax : 819 977-2168

Mistissini
SHECAPIO, Peter
Program Assistant – Services
SHECAPIO, George M.
Local Administrator
187 Main Street, P.O. Box 1223
Mistissini (Québec) G0W 1C0
Telephone: 418 923-3334
Fax: 418 923-3330

Nemaska
Local Administration
12 Lakeshore Road, P.O. Box 59
Nemaska (Québec) J0Y 3B0
Telephone: 819 673-2030 Ext. 22
Fax: 819 673-2542

Oujé-Bougoumou
BOSUM, Winnie
Local Administrator
203 Opemiska Meskino, P.O. Box 1248
Oujé-Bougoumou (Québec) G0W 3C0
Telephone: 418 745-3911 Ext. 246
Fax: 418 745-3426

Waskaganish
DIAMOND, Lizzie
Local Administrator
57 Waskaganish Street, P.O. Box 329
Waskaganish (Québec) J0M 1R0
Telephone: 819 895-2247
Fax: 819 895-2141

Waswanipi
GULL, Jacob
Local Administrator
P.O. Box 268
Waswanipi (Québec) J0Y 3C0
Telephone: 819 753-2587 Ext. 236
Fax: 819 753-2555

Wemindji
KAKABAT, Krista
Local Administrator
16 Beaver Road, P.O. Box 219
Wemindji (Québec) J0M 1L0
Telephone: 819 978-3145
Fax: 819 978-3834

Whapmagoostui
HERODIER, Valerie
Local Administrator
P.O. Box 459
Whapmagoostui (Québec) J0M 1G0
Telephone: 819 929-3615 Ext. 234
Fax: 819 929-3969

Head Office
2700, boulevard Laurier
Édifice Champlain, Bureau 1100
Québec (Québec) G1V 4K5
Telephone: 418 643-7300
Toll free: 1 800 363-1560
Fax: 418 643-6803
mail@chtisb.ca, www.osrcpc.ca

LARIVIÈRE, Serge,
Director-general

BRIND’AMOUR, Régent,
Director of  Admnistrative Services

STRONG, Tanya Lynn,
Program Assistant – Administration

THIBAULT, Marie-Claude,
Program Support Agent

LATOUCHE, Monique,
Executive Secretary

GIRARD, Manon,
Administrative Secretary

RUSSELL, Alana,
Interim Secretary

SIMARD, Isabelle,
Graphic DesignerP
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